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GB PLANNERS
DENY ONEIDA
3RD CASINO

GREEN BAY, Wis. (AP)
The Green Bay Plan
Commission denied a
rezoning request from the
Oneida tribe, which had
purchased a building near
industrial sites on the city’s
west side in part to house the
tribe’s third Las Vegas-style
casino.

It acted August 13 after
Dale Preston of the city
planning department said the
area was zoned industrial. He
said there was concern about

mixing industrial traffic with
commercial traffic.

Tribal Zoning
Administrator Leanne

Doxtator said the matter
would be taken to the full
Green Bay City Council next
week. She said the Oneida’s
plan is for a temporary casino
until a permanent site is
developed in a couple years.
The market here for
gambling is "not saturated

yet," Oneida Vice
Chairwoman Loretta
Metoxen said.

According to county

records, the tribe purchased
the former H.C. Miller
building for $814,500 on Aug.
27

The tribe has proposed
using 15,000 square feet of
the building for a casino and
10,000 square feet for its
printing operation, Preston
said.

Whether the city denies the
rezoning request may be
immaterial, he said.

The tribe has asked the
U.S. Bureau of Indian Affairs
to place the land in trust,
making it exempt from
property taxes and possibly
from city zoning laws, Preston
said.

"It’s never really been
resolved,” Preston said.

The tribe hopes to open its
new $20.6 million casino next
to the Radisson Inn Green
Bay on Dec. 15, Metoxen said.
The current casino at the
Irene Moore Activity Center
will remain open after the
permanent one opens.
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Rock Ledge Title V Program Named Exemplary

The recognition puts the Title V Program in the top 5% of all education programs.

By Dawn Thomas
Kaliwisaks

Some teachers get apples from their
students, others get national recogni-
tion for their program from the National
American Scholorship Fund.

The Title V Program at Rock Ledge
Elementary School in Seymour joins
twelve other programs in being named
an Exemplary Program in Indian Edu-
cation. Therefore, the program is in the
top five percent of education programs.

That’s one major apple.

"We try to teach kids strategies to
work on what’s going on in the class-
room. They got that extra boost," said
Title V Teacher Diane Pochron.

The program was chosen because of
its students success in standardized
tests.

"The way they figure the outcomes is
based on different testing scores, how
much (the students) have gained from
the year before," said Pochron.

The program is geared towards Na-
tive Americans and is partially funded
by the Oneida Tribe.

"My wage is paid half by the district
and half by the Tribe," said Teacher
Aide Gloria LaPlant.

"We try to incorporate Oneida themes
like Oneida word of the week," said
Pochron.

The program tutors each student
about 90 minute and week, does team
teaching with classroom teachers, and
concentrates on the child’s individual
learning style.

"We have remedial reading, math and
in upper grades we have a program
called task completement," said Poch-
ron, "That’s for children who score high
but are not bringing work ii: on time. So
we help them out with that."

According to the Title V outline sub-
mitted to the Department of Education,
in the 1991-1992 school year 100% of
Native American students at Rock
Ledge School passed the State Reading
Competency test, 80% of the Title V
students gained a year or more growth
in reading, and 70% gained a year or
more in math. That greatly surpasses
the program’s goal of 50% of their stu-
dent showing a gain of a year or more.

"A big part of the program is parent
cooperation, and the district has been
very cooperative,” said Pochron, "The
strength of this whole thing is our abil-
ity to work as a team." Pochron also
acknowledged the cooperation of the
teachers and the Oneida Tribe.

While improved test scores are an im-
portant goal for the program, Pochron
has one that is higher.

"Most kids work their way out of Title
V. That’s our main goal," she said.

Other programs such as the Freedom
School District and the Oneida Library
have visited the Title V program to try
to model its success. However, schools
across the country will soon have their
chance to find out what makes the pro-
gram work.

"We're invited to go to New Mexico to
give a speech at the 6th Annual Coali-
tion for Indian Education Conference to
explain the program," said Pochron.

Pochron feels that good communica-
tions between the parents and the stu-
dents are the key to the program. "The
more that happens, the more we suc-
ceed," she said.

- -

Photo by Dawn Thomas

Honoring Our Veterens
and Our.Elders Pow-Wow

Left: “Little Man" Webster
shakes hands with a Native
American veteran at the hon-
oring ceremony.

The Oneida Color Guard
presented Certificates of Ap-
preciation to all the veterens
in attendance August 28,
1993. They also gave infor-
mation on Veteren's bene-
fits. Native American Veter-
ans tend to collect the least
amount of benefits intitled to
them due'to a lack of Veter-
ans Adminstration Outreach.

The first annual Pow Wow
was well attended and very
successful.

The Pow-Wow was co-
sponsored by the
Stockbrige, Menominee,
Winebago, and the Lake
Michigan Winnebago Area
Agency on Aging.

1st Annual Oneida Tradtional Pow-Wow
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Disabled Veteran Brings Home Two Golds and a Silver

By Dawn Thomas
Kaliwisaks

Arron Powless ditched his
wheelchair and hit the water
to win two gold and a silver
medal at the National Veter-
ans Wheelchair Games in
San Antonio.

Arron, age 21, won the
Breaststroke with a time of
.44.7, the Freestyle with 41.7,
and came in second in the

Backstroke with a time of
45.7.

Arron was injured in a car
accident that left him quadri-
plegic September 6, 1992
while he was stationed at K.1.
Sawyer Air Force Base in
Upper Michigan.

After being released from
the Veterans Administration
Hospital in Milwaukee in De-
cember of last year, Arron re-
turned to Oneida and has

been working out at the
Oneida Healthworks and
swimming at the Cerebral
Palsy Center.

"I find it makes me feel
more independent because
I'm doing it myself," said
Arron.

Arron plans to enter the
swimming, track, and quad-
rugby events when the
games are held in Kansas
next year.

= RESOLUTION —

the Oneida Tribe of Indians of Wisconsin is a federally recognized Indian government
and a Treaty Tribe recognized by the laws of the United States; and
the Oneida General Tribal Council is the governing body of the Oneida Tribe of

it is the mission of the Oneida Nation of Wisconsin to protect and improve the
resources, the standards of living, and the environment in which the Oneida People
live while maintaining, enforcing, and exercising the sovereign rights of the Oneida

the Oneida Tribe of Indians of Wisconsin progressed into profit-making business in
the early 1970’s to contribute to the eradication of poverty and sponsor affirmative
action by providing opportunity for employment of its members; and

this direction created a foundation for other forms of commercial and retail develop-
ment, and in its growth and expansion the Oneida Tribe has hired NON-TRIBAL
individuals as PERMANENT EMPLOYEES, and HIGHLY-PAID NON-TRIBAL

tribal members who work for the Oneida Tribe should be guaranteed of a decent
salary/wage to properly provide for basic family needs; and

the Oneida Tribe has the authority to exercise its sovereign power to declare its own
"MINIMUM WAGE" standards to directly benefit those citizens of the Oneida Tribe

there must be a long term vision of the health and well being of the Oneida community,
and decisions cost/benefit analysis" which recognizes the (full costs) to a community
of such things as homelessness, alcoholism, drug abuse, health care, crime, environ-

by Contrast BENEFITS in terms of job training, education, cultural development and
heightened community organization with a high priority on social progress, also

WHEREAS,
WHEREAS,
' Indians of Wisconsin, and
WHEREAS,
Nation; and
WHEREAS,
WHEREAS,
CONSULTANTS and CONTRACTORS; and
WHEREAS,
WHEREAS,
of Indians of Wisconsin; and
WHEREAS,
mental degradation, and
WHEREAS,
known as "Investing In the People"; and
WHEREAS,

currently tribal members who work for the Oneida Tribe lack adequate retirement
benefits, an equitable salary/wage scale, educational opportunities, which result in
inadequate health and insurance coverage, pension coverage, and lack of equitable
upward mobility, and

Above: Arron and Stacey Powless proudly display
Arron’s three medals. 500 contestants and 2000
spectators attended the 13th Annual National Veterans
Wheelchair Games in San Antonio.

Below: Arron rests up after swimming one of his events.

NOW THEREFORE BE IT RESOLVED, that all enrolled tribal members who work for
the Oneida Tribe of Indians of Wisconsin shall be paid a MINIMUM WAGE OF $8.65 per
hour out of a fund established specifically for enrolled tribal employees effective with the
Oneida Tribal budget Fiscal Year 1994; and

NOW THEREFORE BE IT FURTHER RESOLVED, that a sperate "RETIREMENT
FUND" shall be established in same dollar amounts for all enrolled tribal members who
are employed, GRADE OR RANK OF POSITION SHALL JUSTIFY NO VARIANCE OR
EXCEPTION, for the Oneida Tribe of Indians of Wisconsin, and shall be guaranteed access
for purpose of pensions paid for by the Oneida Tribe to be implemented Fiscal Year 1994;
and

NOW THEREFORE BE IT FINALLY RESOLVED, that the "Minimum Wage" shall
apply to all non-elected employees in the following categories:

a. Permanent/Full Time

b. Limited Term/Emergency Temp. employees,

c. Part Time

d. All Grades/classifications/categories

the "RETIREMENT FUND" shall apply to all non-elected employees in the following
categories:

a. Permanent/Full-Time

b. Part-time

c. All Grades/Classifications/Categories

REQUIREMENTS:

a. Must be and enrolled tribal member in the Oneida Tribe of Indians of Wisconsin.
SUPPORT:

a. The Oneida Business Committee is mandated to immediately utilize all resources, legal
and financial in order to meet all provisions of this said Resolution.

b. The Oneida Tribal Treasurer shall provide a written report on the implementation
schedule of thisresolution nolater that January 1994 at the Oneida General Tribal Council
Semi-annual meeting.

Picnic On The Farm

Oneida Community Picnic

& —
- Oneida Nation Farms
Open House

When : September 18, 1993
12:00 -7:00 PM
Where: Krahn Farm, N6034 Outagamie County Hwy C

Country Barbecue, Hay Rides, Games and Prizes!!!

From Oneida: West on Hwy 54, tum left by the Gallery S Club on 10
chmmcsmmwmfmmﬂnleﬂwim&ye:bne:ﬂos.

From DePere: West on Hwy EE, right at Pine Castle on to Hwy é.ﬁmfum
on the right.

Live Music by Planet Ranch

Also, check out the FREE Oneida Golf Outing at the Village Greens one
mile west of Green Bay on Hwy 29 (across from Pamperin Park),
7:30-10 :30 AM September 18. Call 434-3939 for reservations.

Come Join Us
For Fun!
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Consortium Fellowships for Minorities and 3000 by 2000

Consortium
Fellowships for
Minorities
The Consortium is a ten university al-
liance designed to hasten the entry of
minorities into managerial positions in
business. Persons who qualify for admis-
sions are considered for merit-based fellow-
ships to pursue the MBA at one of the mem-
ber Consortium universities. The fellowship
provides tuition and required fees plus a
stipend of $2,500 for the first year of study,
and tuition and required fees plus a stipend
of $2,500 for the second year of study. Loans
may be available from the member univer-

sities to meet established need.

Universities involved include University
of Wisconsin (Madison), Indiana University,
University of Michigan, New York Univer-
sity, University of North Carolina, Univer-
sity of Rochester, University of Virginia,
and Washington University in St. Louis.

New applications are now available and
can be obtained by writing: 12855 N. Outer
40 Dr, Ste. 100, St. Louis, Missouri
63141-8635 or calling Jacque Williams
at (315) 935-5614 in the CGSM office.

3000 by 2000

The Association of American Medical Col-
leges launched Project 3000 by 2000 in
November of 1991 to eliminate the under-
representation of Blacks, American In-
dians, Mexican-Americans and mainland
Puerto Ricans in US medical schools. The
goal of the Project is to increase the number
of underrepresented minority matriculants
nationally to 3000 by the year 2000. Since
minority enrollment has not kept pace with
increases in the minority population,
Project 3000 by 2000 calls on each school to
review the adequacy of current programs
and policies relative to the goal of equitable
representation.

As documented in the Project 3000 by
2000 Technical Assistance Manual:
Guidelines for Action and the school-specific
Data Supplement, the large enrollment in-
creases needed to reach the Project goal can
only be achieved by dramatically increasing
the supply of minority high school and col-
lege students who are both interested in,
and academically prepared to pursue,
careers in medicine. Building upon the solid

foundation of recruitment and academic en-
richment programs that medical schools
have been administrating for over 20 years.
Project 3000 by 2000 also calls for radical
reforms to enhance educational oppor-
tunities available to minority students at
the high school and college levels. In par-
ticular, the Project advocates the develop-
ment of an extensive network of academical-
ly rigorous and supportive magnet health
science high schools and for close collabora-
tion among these schools, undergraduate
colleges and medical schools in the areas of
curriculum and admissions. the Project also
calls for academic medical centers to assist

. local school systems, especially those with a

large minority enrollment, to enhance the
quality of science instruction.

To promote this program, the Division of
minority Health, Education and Prevention
currently provides the following resources:

* Project 3000 by 2000 Technical Assis-
tance Manual: Guidelines for Action, as
well as a school-specific Data Supple-
ment;

e NNHeSPa News, a free, quarterly
newsletter distributed to educators at
the medical school, undergraduate col-
lege and high school levels who are
working to enhance educational oppor-
tunities for minority students inter-
ested in medicine.

* Technical assistance in the form of
workshops, meetings and consultations
for educators working to implement
Project 3000 by 2000.

Beginning in late 1993, the AAMC also
will produce the Secondary Science Student
Minority Achievement Registry (S3mar), a
database containing information about stu-
dents enrolled in the magnet health science
high schools and other special programs.
The SBMAR is to be used by colleges and
medical schools for recruiting purposes and
for targeting supplementary learning op-
portunities to those students who are likely
to most benefit from them.

In addition, the Project 3000 by 2000 Ex-
ecutive Implementation Committee, com-
posed of medical school deans and other
leading medical educators from around the
country, is working to enact the program at
all 126 medical schools.

7th National Miss Indian USA

Who will be the next Miss Indian USA?

Represent your tribe in the largest Scholarship Program
in the country for young Native American women.

Requirements:

* Graduated from High School

* Between 18-26 years of age

* Never have been married or cohabitated with opposite

sex

* Never have been pregnant or had children

Completed Application Deadline: October 1, 1993

To receive your Application Packet complete and mail the
following form with a check/money order in the amount of
$25.00 to:

American Indian Heritage Foundation, 6051 Ar-
lington Blvd, Falls Church, VA 22044.

Attention: JTPA Paﬂic}[pants

To receive services from the Oneida JTPA Program you
must first be a participant of the Oneida JTPA Program. To
be eligible for the program you must meet our eligibility
requirements set forth by the U.S. Department of Labor.

To be a participant of the JTPA program means that you
are currently enrolled in school or a training situation. The
program is funded to assist people with their training or
educational needs. We are not able to help people with rent,
security deposits, auto repairs, food, etc., etc. We can help
you if you decide you would like additional training or
education. The services we can provide if you are in training
are:

* Payment of tuition and books

Classroom stipends

Payment for child care

Purchase of training or educational supplies or tools
Transportation allowance: Gas or bus tickets

We only have a limited amount of funding and will dis-
perse the funding to benefit as many tribal members as
possible. The statement of purpose of the JTPA program is:

"To establish programs to prepare youth and unskilled
adults for entry into the labor force and to afford job training
to those economically disadvantaged individuals and other
individuals facing serious barriers to employment; who are
in special need of such training to obtain productive employ-
ment."

Our goal is to help people find a career which is suitable
to their needs, skills and abilities.

Check Out Chemawa
Indian High School

* An All-Indian BIA Boarding High School located in
Salem, Oregon in the Pacific Northwest

* Abeautiful modern campus with comprehensive Educa-
tional, Athletic, Recreational and Home Living facilities

* An Indian educations high school program with tradi-
tion and it continues operation since 1880

* Special programs with extra help for you: the extended
day program that allows you to make-up or earn extra
credits. Chapter I, Gifted and Talented, Special Educa-
tion, Writer’'s WorkBench, Computer Assisted Instruc-
tion.
Comprehensive Substance Abuse Programs/Help:

* Including counseling, assessment, groups, in and out
patient treatment and aftercare.

* Activities and Interscholastic Sports: ‘

* Including student government, student council, clubs,
publications, cross country, soccer, basketball, wres-
tling, baseball, softball and track.

* An Outstanding Student Recreation Program includes:

* Trips to the Oregon coast and beaches, camping, river
rafting, skiing, horseback riding, picnics, roller skating,
attending local pow-wows and much much more.

* We pay your travel, room, board and educational expen-
ses - You attend school and pass your classes.

For more information about attending Chemawa contact

| the school at (503) 399-5721 Ex. 138 or write to: Registrar,
.| Chemawa Indian School, 3700 Chemawa Road, N.E.,
| Salem, OR 97305 and get started with the application
| process.

| History Spea

kers at Brown Co. Library

Oct. 12 Treaties - An American Indian Historical
Perspective.

Hear how the history and culture of Native Americans tie
in with the history of treaty rights in Wisconsin. Speaker:
Bill Gollnick, Director of Legislative Affairs for the Oneida
Tribe.
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Indian Summer Festival 1993 Pow Wow

Top Left: Frank Gibot and Ron King, Jr.
from Building and Grounds and WCC help
build the demostration Oneida longhouse.
Above: The finished product.The long- T
houses held displays of Oneida art and :
information. ;
Left: Miss Jr. Oneida Heather Cornelius
and Miss Oneida Lori Bichanich wave to
the crowd at the Pow Wow grounds.
Bottom_Left: Boys Grass Dancers join
Granéi Entry. Over 300 dancers partici-

ated.

elow: Stan Webster joins Grand Entry in
the Tradtional Men's category.
Left: M.C.'s Eddie Benton and Artly
Skenandore, Jr. and Judge Sonny Smart.

IFree Spinal Examination (a $45 value)
With This Coupon Only

Quality Chiropractic and Stress
Reduction Center

F’/ =3  Dr. Paul J. Cibula, D.C.
( (

414-499-4575
O \ [I 2450 South Oneida Street
- Green Bay, WI 54304
Danger Signals of Pinched Nerves:

Neck Pain Arm Pain Stiff Neck

Low Back Pain Headaches Muscle Spasms
Neuritis Hip Pain Shoulder Pain
Neuralgia Slipped Disc Leg Pain

While we are accepting new patients, no one need feel any obligation.

Have you ever wondered if chiropractic
could help your condition?

Call for an appointment today! Most Insurances, Medicare, Medical Assistance Accepted!
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Milwaukee Lakefront - Gathering By The Water

Sac - e - .

Top Left: The Indian Summer Pow Wow grounds against the
Milwaukee SI_(thLlne. 7 ; y
Center Left: The Oneida Nation Lacrosse Club (White Shirt) lost
to Marquette University 0-8 outside the Indian Summer grounds.
Bottom: Paul Smith and Beverly Scow lead out the Friendship
Dance for the Oneida Longhouse Singers. Ted Christjohn and
Maxine Thomas follow. ) >
Tor: Brian Doxtator from the Oneida Library tells Oneida stories
to festival goers. The Oneida Village featured many story tellers
and craft Reople. Maxine Thomas, Ken Metoxen, Cecilia
Krawczyk, Kim Meshimoto, Amelia, Sheri, Lee, Linn, and Judy
Cornelius all did demostrations. s
Photos by Keith Skenandore and Dawn Thomas, Layout by Dawn Thomas,

Need your carpet
shampooed? -

I won’t soak your carpet like others
Your carpet will be deep cleaned
with special vibrating head
Very gentle on your carpets
Scotch guard-no extra charge-

$25.00 first room
$12.50 extra rooms

432-1929 « 8:30am - 5:30pm (Mon-Fri)
Dan Summers
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Communicate With Your Doctor

By Renee Reich
Health Promotions/Disease Prevention Intem

Have you ever left a doctors office more
confused about your problem than you were
in the first place? Lack of communication
between doctors and patients is an on going
problem. Medical schools do try to train
doctors to be more empathetic, patient
centered, and just plain patient, but the
lessons don’t always sink in. Some
physicians have a problem listening, some
use technical language or baby talk, while

.others tend to depersonalize themselves so
they don’t become attached to you and your
problem.

Realizing that physician/patient com-
munication is important to patient welfare
can enhance the outcome of the treatment,
so a "friendly, interested and respectful”
rather than an authoritative approach is
now recommended for doctors when com-
municating with people. Patients certainly
are better satisfied, and a satisfied patient
is more likely to be honest about symptoms,
personal habits and comply to doctor’s or-
ders.

Poor listening habits, patient anxiety,
lack of experience or familiarity prove that
patients also need training in effective com-
munication but such training is hard tocome
by. Keep these pointers in mind in order to

SEPTEMBER Healthworks
Member of the Month

i

Keith Cottrell

Congratulations to the September member of the month
Keith Cottrell, a five year member of the Oneida
Healthworks Fitness Center. Keith is a Slot Technician at
the Oneida Casino. He was born and raised Oneida and
enjoys playing guitar, weight lifting and watching videos.

Keith started working out because he would see his
brother Rick ( a past member of the month) working out and
getting bigger and stronger, so Rick inspired Keith. Keith
also realized that working out keeps him "physically able."
He has had arthritis since he was 15 years old and the more
he lifts the better he feels. He has noticed that he has
increased his strength and the ability to get his mind and
body to work together to work certain muscle groups. It also
helps him to obtain a healthy looking lean body. Keith’s
routine is to work the main muscle groups since his main

idea is to keep his joints loose.

About the Fitness Center in general, Keith likes its con-
venience and the price of membership. "You can’t beat the
price for what the center and its staff have to offer, it’s great,”
said Keith. Keith advise is if you do work out, keep it up and
thumbs up. If you don’t, you don’t know what you’re missing

and how much better you’ll look and feel.

achieve the most successful outcomes form
the medical care system:

Patients have the responsibility for the
following:

« Ask your doctor questions. One of your
rights as a patient is access to informa-
tion, including your medical records.

+ Ifyou are unsure about the treatment
plan prescribed to you, stay with your
physician until you are 100% clear,
and follow through with the plan en-
tirely to avoid repeat diagnosis. If you
cannot or do not intend to follow the
plan, tell your physician.

« Doctors are human, too, and often may
be overworked. Keep your remarks to
the point. Before you go, give some
thought  to your concerns. If you
are afraid of forgetting something
make a brief list.

+ Acquire as much information as pos-
sible, for this is the basis for making in-
formed choices.

« If you have a symptom that you are un-
comfortable about, don’t put off men-
tioning it. Always assume an active
role in your  health care!

Remember that you are not obligated to
your doctor just because you have been going
to him/her for years. If you are unsatisfied,
you are justified in looking for another doc-
tor!

H

5
You Are Invited
To help fight obesity,

diabetes, heart attacks,
high blood pressure,
arthritis, and many other
health problems by chang-
ing the eating habits in our
community.

to extend you food dollar
and your life span.

To enjoy free food,
stipends for each session,
gifts and surprises, and an
opportunity to become a
more knowledgeable per-
son in this crucially impor-
tant field.

Our second OFDP Nutri-
tion Education Project will

Meeting on Tuesday, Oct.
5, 1993. The number of par-
ticipants in this class is

mitted to taking

sessions.
Contact the Food Dis-

tribution Program for more

833-7910.

To earn a Certificate of
Completion while learning

start with an Orientation |h

limited to ten, but at least
six, dedicated people com-.
e eight

information: 869-1041 or

Healthworks News

Back to the Regular
Schedule

We will be getting back to
our regular schedule starting
Tuesday Sept. 7. We will go
back to 6:30-9:00 Monday
through Thursday with the
Friday (6:30-8:00) and ex-
tended hours in October.

Fall Run Series

The Fall Run Series will
start Tuesday September 7
and will last eight weeks. The
runs will be graduated from 1
to 6 miles. Registration
begins at 4:15 and the
run/walk will begin at 5:00.
Grand Prizes will awarded to
those who participate in 75%
of the run/walks (6 out of 8).
Congratulations to those who
participated in a minimum of
9 out of 12 events for the Sum-
mer Series: Curtis Summers,
Gwen Christjohn, David
Webster, Carl Melchert,
Sandi Skenandore, Kathe
Cornelius, Randy Cornelius,
and Leland Hill. Drinks and
snacks are provided after
each run. Volunteers who
participate all eight weeks in
some capacity also receive a
grand prize.

Promotions

Congratulations to the Fit-

ness Center’s newest director

Mary Zack. The position be-
came available after former
director Barb Koltsch tool the
position of Health Promo-
tions Coordinator. Good Luck
to both of you in your new
positions.

Employee Incentive
mpree

Employees of the Tribe can
still take advantage of the
Employee Incentive program.
We will pay you $10 a month
for accumulating a minimum
number of points. Points are
awarded based on time and
type of activity a person does.
Cardiovascular activities
earn the most points because
there is more of a health
benefit associated with this
type of activity. Talk to any of
the staff about this great pro-
gram.

Breast Cancer RurnyWalk

Participate in the
American Cancer Society’s
Breast Cancer Run/Walk
Saturday October 16, 1993. If
you sign up by September 24
through the Fitness Center,
we will pay half the $10 entry
fee. Registration forms are
available in the fitness Cen-
ter.
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How Embarassing

The First Annual Veterans
& Elders Pow-Wow held on
August 29, 1992 was very
successful as far as I know.
But, once again the Oneida
Nation was caused humilia-
tion by some of the non-In-
dian employees of the Tribe.
Willow Wood, Mary Vvalthar,
Bob Borowitz and a few of
their friends demonstrated
Oneida Social Dancing. The
Oneidas were made laughing
stocks from this exhibition.
Perhaps they were given per-
mission to put this
demonstration by some
Oneida person. If this is the
case, that Oneida person
knows less than I about
"Traditional" pow-wows.

These actions by those non-
Indian people just goes to
show how much respect they
have for Indian people and
their cultural ways. If they
were meant to be Native
Americans, the Creator
would have made sure they
were. The non-Indians play
their role quite well as
"wannabe’s." If they want to
put on displays of this kind,
let them do it in the privacy of
their own homes.

This type of situation also
tells me how much influence
that white society still main-
tains over our community.
We have been oppressed by
the white society for so long,
we allow it to continue in
these ways. If we give them
an inch, they want 10 miles.

Is this the price our Oneida
People have to pay for provid-
ing employment to Willow,
Mary and Bob?

Pat Doxtator, Oneida
Tribal Member

Old McDonald’s
farmis a

“dead horse"

-Or maybe I should say
"dead cows". How many were
electrocuted? Thank God no
humans suffered the same
consequences, the possibility
was there. But then Old Mec-
Donald wasn’t around.

How much will the tribe
continue to sink into the farm
before we say "enough"?

One other question. If the
farm goes down what will
happen to all of the
machinery? Based on the
"dispersement” of all the
machinery, tools and even
fence posts from the il-
lustrious "IROQUOIS
FARM", I would only hope
that management is account-
able. But then maybe we will
just continue to feed it, after

all, as mention in the Kalih-
wisaks, we seem to be trying
to resurrect other dead hor-
ses.

Who knows, maybe they
will pull it off? -- Judy Cor-
nelius, Oneida Tribal
Member

Remove Halbritter

On August 10th, several
Oneidas from New York
traveled to Washington to
meet with Ada Deer. Included
in the meeting were repre-
sentatives of the Solicitors of-
fice and attorneys from the
Department of the Interior.
The purpose of the meeting
was tooutline to Ada Deer the
Grand Council’s decision to
remove Raymond Halbritter
as the spokesperson for the
Oneida Nation and therefore
removal of his federal recog-
nition. During the meeting
verification of Halbritter’s
misconduct of his position
were presented. After a few
questions about the proce-
dure of removal of a
spokesperson, Ada Deer told
us Halbritter’s federal recog-
nition would be removed.
Deer also agreed that Wilbur
Homer would be the interim
federally recognized leader
until such time as more per-
manent leadership could be
put in place. We left
Washington both surprised
and hopeful that unification
of the Oneida people could
begin. The Oneida people
could once again be in control
of their own government and
protect the future of their
rights.

When the official letter of
Ada Deer’s decision was
received by Halbritter, he
and the illegal Men’s Council
and Clan Mothers immedi-
ately flew to Washington and
met with Ada Deer. In
Washington, Halbritter told
Deer that the illegal Men’s
Council and the self
proclaimed Clan Mothers
were the traditional leaders
of the Oneida Nation. He also
talked about all of the great
things that he has ac-
complished, and how we were
both eriminals and traitors to
the Oneida Nation. After lis-
tening to Halbritter’s claims
Deer granted him 45 days to
prove he was the Oneida
people’s leader. We feared
many things, most of which
have come true.

In effect, Ada Deer has

given Halbritter 45 days to
use all of the resources of the
Oneida Nation to keep him-
selfin power. Instead of turn-
ing only to the Oneida people
and asking them to show
their support of his leader-
ship, Halbritter haslaunched
.a high powered public rela-
tions campaign aimed at the
non-native community. We
have made the claim all along
that if Ray Halbritter was the
"savior of the Oneida people”
where is his native support?
The only Oneida people, fif-
teen Oneidas from Marble
Hill, that are openly support-
ing Halbritter are only a
small portion of the Marble
Hill people. There are
Oneidas who are happy to
support Halbritter for the
sum of $150 a year and a
turkey, which they have been
receiving. These Oneida seem
to care little of what happens
to the Oneida people, as long
as they get a little pocket
change. The Oneidas that are
not so easily bought off are
being threatened that they
will never receive another
penny or service or employ-
ment from Oneida if they
don’t sign a support state-
ment. Most of the Oneida
people who have not signed
with Halbritter realize there
is much more at stake than
money.
Currently we are working
to expose Halbritter’s un-
truths. Forexample, the legal
action that was brought
against Halbritter to stop the
opening of the Casino was
started to protect the Oneida
people. The Casino is an il-
legal operation. When we
were in Washington the at-
torneys for the Solicitor’s Of-
fice, and attorneys for Ada
Deer verified the Casino was
illegal. The National Indian
Gaming Commission (NIGC)
was formed to make laws to
protect the Tribes and
gaming public from corrup-
tion and embezzlement.
i Halbritter knows these rules
land has chosen to ignore
~them. Why? He has made
concessions in the gaming
compact that allow him to
remain in power with no
Oneida support. Why would
you agree to a contract that
keeps you own people out?
Halbritter has sent out let-
ters to the Oneida people who
“have not signed with us

claiming that we are
threatening to shut down
everything in Oneida. The
decision to shut everything
down would have to come
from a consensual decision of
the Oneida people, which has
not been made. Unlike
Halbritter’s form of tradition-
al government, whatever he
wants, he gets. In the tradi-

.tional government decisions

must come from the people,
not an individual. Halbritter
claims that the Men’s Council
and the Clan Mothers are the
link between himself and the
people. The Men’s Council
admitted in the Grand Coun-
cil that they were hand pick-
ed by Halbritter not the
Clans they claim to repre-
sent. The self-proclaimed
Clan Mothers have no
authority to act on behalf of
the Oneida Nation and were
never agreed to by the Oneida
people.

We have received a lot of
support from many Nations
and people in this struggle,
but there is more to be done.
If you would like to continue
to help us, contact Ada Deer
either by phone or by letter
informing her of your opinion,
Her address and phone num-
ber follow this article. To us
the views and support of
traditional native people are
much more important than
non-natives and some short
sighted native people who
make their decisions based on
"What’s in it for me?’ If
Halbritter really had the best
interest of the Oneida people,
he would stop creating dis-
sension within Oneida
families and just walk away.

John Dyer

Ada S. Deer

US Department of the Inte-
rior

Bureau of Indian Affairs

Office of the Secretary

Washington, DC 20240

212-208-3463

The 45 day stay ends Sep-
tember 24.

In My Opinion,

I attended the First Annual
Traditional Honor the Elders
and Veterans Pow-Wow.
There was a great turnout of
young and elderly. The issue
I have concerns about is when
there was a presentation for
the Iroquois Social Dance.
What I saw was non-Indians
dressed up as Iroquois and

presenting Iroquois Social
Dancing in which was not cor-
rectly presented.

In the future, if you con-
tinue to present yourself as
Iroquois Social dancers, could
you please announce yourself
as Generic Iroquois Social
Dancers?

Noreen Smith
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The Oneida Tribe of Indians of Wisconsin does not discriminate
on the basis of race, color, national origin, sex, religion, age, and
handicapped status in employment or the provision of services.
However, individuals of Indian ancestry will be given preference
by law in initial employment or re-employment.

APPLICATIONS/RESUMES SHALL BE
SUBMITTED TO:

Personnel Office
Oneida Tribe of Indians of Wisconsin
P.O. Box 365
Oneida, WI 54155

ONEIDA TRIBAL EMPLOYMENT

Contracts/Grants Manager
Location: Our Lady of Charity - Social
Services Division
Salary: Grade 8 $9.84/Hour (Negotiable
dependant upon training and experience)
Closing Date: October 8, 1993
P.;fpoaod Start Date: As Soon As Pos-
sible
Position Summary: This position is
responsible for directing and overseeing
fiscal activities of contracts and grants
awarded to specific programs within the
Soeial Services Division. Areas of respon-
sibility will also include public relations,
supervision of Third Party Billing Func-
tions, Annual Budget Planning and
Preparation. This position reports to the
Manager of the Social Services Division.
Continuation of position is contingent
upon funding allocations.
Qualifications: Bachelors Degree in
Business Administration of closely re-
lated field (See **Note below). Two (2)
years of previous work experience in con-
tracts/grants, fiscal management is re-
quired. Must possess ability to analyze
financial statements, project costs,
develop budgets and plan and evaluate
spending levels (See **Note below).
owledge of Tribal, County, and
Federal Human Services programs,
resources, departments and policy
development is preferred. Knowledge
and/or experience with Title XX, in-
surance and billing functions is required.
Previous Personal Computer experience
is required. Must be dependable, possess
initiative and be self-motivated. Must be
able to communicate effectively both oral-
ly and in writing. Must be able to plan,
organize and prioritize program objec-
tives and responsibilities. Must possess
the ability to interact with the public,
fellow employees, Tribal programs, coun-
ty and state agencies demonstrating
respect, tact, courtesy, objectivity,
maturity to develop effective an
cooperative working relationships.
Knowledge of the living conditions, cul-
tural values and behaviors of the Oneida
Community is preferred. Ability to main-
tain strict confidentiality in all Social
Services Division matters. Must be bon-
dable underthe tribe’s Fidelity Insurance
bond. A background security check will
be performed on all applicants. Must
maintain bondabillity as a condition of
employment. Must possess a valid Wis-
consin driver’s license, reliable transpor-
tation and auto insurance and be certified
as eligible to operate a personal vehicle
under the Oneida Tribe’s Vehicle Drivers
Policy. Must maintain drivers certifica-
tionasacondition ofemployment. (A copy
ofthis policy is available from the Human
Resources Office.)
**Note: The Oneida Tribe will consider
applicants whose education and training
demonstrate competencies to the stated
qualifications will be expected to formu-
late, aggressively pursue, and complete a
training plan within a specified period of
time as approved by the Manager of the
Social Service Division.

Community Planner i
Location: Oneida Planning Office -Nor-
bert Hill Center -

Salary: Grade 9 $10.81 (Negotiable
upon training and experience)

Closing Date: October 8, 1993
Pﬁposed Start Date: As Soon As Pos-
8

Position Summary: This position is a
support position for most of the Tribe’s
administrative levels as well as the ad-
ministrative suppert for ordinance com-
pliance that have been adopted by the
Tribe in relation to land usage. This posi-
tion frequently acts in an advisory
capacity to varying arms of the Oneida
Tribe. This position works closely with
Legal, Environmental, Governmental,
Facilities, Public Works, and Economic
Development Departments. This posi-
tion is responsible for grantswriting,
non-governmental bodies, and tribal
public for the provision of information
and the distribution of demographic in-
formation upon request. Decisions made
by the planner in this position affects the
long range pi ing capabilities and
Teclgimmic development of the Oneida
e.

Qualifications: A Bachelor’s Degree in
Planning or closely related field (Ar-
chitecture, Civil Engineering, Political
Science, etc.) is required. A minimum of
three to five yearsexperience in planning
is required. Thorough understanding of
local government planning principles
and methods. Ability to develop and
maintain effective working relationships
with a variety of individuals and groups
in a complex, multi-cultural environ-
ment required. Knowledge of the Oneida
Community, its history and culture with
the ability to integrate into work. Ability
to inform and communicate orally and in
writing in diverse and challenging situa-
tions required. Ability to process infor-
mation effectively to learn new
materials, identify and define problems,
and to make decisions required. Ability
to plan, conduct and participate in meet-
ings in which the collective resources of
the group members are used efficiently,
promoting team management. Must pos-
sessvalid Wisconsin driver’s license, reli-
able transportation, and insurance upon

d employment. Must meet Oneida Tribe’s

Vehicle Driver Policy. A copy of this
policy is available from the Oneida
Human Resources Office.) Must main-
tain drivers certification as a condition of
employment.

Gift Shop Cashier

Location: Irene Moore Activity Cen-
ter

Salary: Grade 4 $6.22/hr (Negotiable
dependent upon training and experi-
ence)

Closing Date: On-Going Recruitment
Proposed Start Date: Will be placed
on a pool and hired as positions become
available.

Position Summary: This position is

‘ responsible for the selling of Bingo

supplies to customers. This position is
also responsible for TV Bingo, Cash 3,
and Lotto tickets. This position will
also redeem winning tickets for Lotto,
TV Bingo, and Cash 3. This position
is responsible to the Bingo Director.
Continuation of position is contingent
upon funding allocation.

Qualifications: Must be 18 years of
age or older. Must be enrolled member
of the Oneida Tribe of Indians of Wis-
consin. High school diploma, HSED,
or GED is required within one year
after employment. Must be enrolled in
a GED Program prior to end of proba-
tionary period and provide documen-
tation to the Human Resources

EMPLOYMENT

EMPLOYMENT

EMPLOYMENT

Department for employee personnel
file. Applicants age 50 and over are
excluded from this requirement. Must
be willing and able to work weekends,
evenings, and holidays. Must be will-
ing to work with a variety of people in
a friendly, courteous, and helpful man-
ner. Must be able to stand for an eight
(8) hour shift. Must have no history of
asthma, allergy to smoke, or upper
respiratory illnesses. (Will be re-
quired to complete a self-disclosing
Physical Questionnaire). Must pass a
Business Math and Calculator Test
(the Human Resources Department
will administer the test). Must be
bondable under the Tribe’s fidelity in-
surance bond (a background security
check will be performed on all appli-
cants.

Teachers Aide Pool

Location: Oneida Tribal School
Salary: Grade 3 $6.24/Hour
Pro, Start Date: ASAP

Closing Date: On-going recruitment
Position Summary: This position as-
sists the teacher in planning and im-
plementing educational programs. This
position requires the applicant to have
patience with children/students. This
position reports to the Tribal School
Principal. Continuation of position is
contingent upon funding allocation.

cations: Must be sensitive and
receptive to the unique needs of the stu-
dents. Must be responsible, enthusiastic
person with a desire for this type of posi-
tion. Experience and/or strong desire to
work with young children. Knowledge of
social, physical, and mental develop-
ment of elementary school children.
Ability to effectively work and plan as a
cooperative team member.
Education: High School Diploma,
HSED or GED is required. Experience
in cross cultural education helpful. Ex-
perience in team teaching helpful. Must
pass a security check. Must maintain
strict confidentiality in regard to all stu-
dents records/files and school personnel.
A TB test is required prior to employ-
ment and annually thereafter. This
work can be done at no cost to the
employee at the Oneida Community
Health Center. Ifthis work is done else-
where, the employee may be responsible
for the cost.

Custodian Iil Pool

(for various buildings throughout the
Oneida Tribe)

Location: Norbert Hill Center, Irene
Moore Activity Center

Salary: Grade 2 Step 5 $7.05 per
hour

Closing Date: On-Going Recruit-
ment

Proposed Start Date: As needed
Position Summary: This position is
responsible for the overall mainte-
nance and custodial duties for various
facilities throughout the Oneida
Tribe. This position is expected to
work Holidays and weekends when
needed. This position a pool position
and qualified applicants will be
ranked after interviews and will be
notified of and opening when needed.
Applicants refusing the position when
notified will be removed from the pool.
This position is responsible to the cus-
todial supervisor at the designated fa-
cility. Continuation of position is
contingent upon funding allocations.
Qualifications: High School Educa-
tion or GED is required within one (1)
year of employment. Applicants age
50 and over are excluded from this
requirement. Must be 18 years of age
or older. Ability to understand and
follow oral and written instructions
required. Willingness to perform rou-
tine repeatable tasks on a continual
basis. Experience in commercialin-
stitutional equipment and cleaning
procedures preferred. Must be bond-
able under the Tribe’s fidelity insur-
ance. A background check will be
performed on all applicants. Hiring of

personnel will adhere to the Oneida
Tribe’s Gaming Ordinance.

Physical Requirements: Must be
able to stand and walk a full eight (8)
hour work day. Must be able to lift
large and heavy objects (with assis-
tance) when and where required by job
responsibilities. Must be able to
stoop, kneel, reach, push, pull, bend
and lift accomplish job duties. (must
fill out Physical Questionnaire.) Must
NOT have a history of back problems
that prevent or prohibit applicant
from performing job duties. Must
have neat and clean appearance.

Farm Hand (Pool
Position)
Location: Oneida Cattle Farm

Salary: Grade 3 $6.24/hr. (Negotiable
dependent upon training and experi-
ence)

Closing Date: On-Going Recruit-
ment

Proposed Start Date: Will be placed
on a pool and notified as positions
become available.

Position Summary: This position
performs the manual labor required to
operate a cattle farm. This position
requires a good general understand-
ing of the nature an rhythms of gen-
eral farm work, and requires a person
willing to work long hours (often sun-
rise to sundown) in hard, physical
labor. This position is exempt from
FLSA provision and will not be eligi-
ble for overtime. This position will be
paid on a weekly basis. This position
is subject to lay-offs and recalls de-
pending on the needs of the project.
This position reports to the Lead Farm
Hand. Continuation of position is con-
tingent upon funding allocation.
Qualifications: High School Di-
ploma, HSED, or GED preferred.
Must be 18 years of age or older. Pre-
vious experience on cattle farm is pre-
ferred. Ability to work long, hard
hours as required. During peak plant-
ing and harvesting season will be :
working from sunrise to sundown
seven days a week. Ability to follow
directions and work independently.
Must NOT have a history ofback prob-
lems that prevent or prohibit appli-
cant from performing job duties.
Must be able to stoop, kneel, reach,
push, pull, bend and lift to accomplish
job duties (must fill out Physical Ques-
tionnaire). Must be able to work flex-
ible hours. Must be able to stand and
walk a full eight(8) hour work day and
longer as needed/required. Must be
able to lift large and heavy objects
(with/without assistance).

Teacher Specialist
UW-Green Bay Campus
Full-time position available October 1 -
May 31 for an enthusiastic and creative
teacher to work with our mixed age group
of preschoolers. Minimum qualifications
include: WI certification in ECE with a
Bachelor’s degree in Child Development
or a related field and 2 years successful
teachingexperience in an early childhood

setting. Good human relations and com-
munication skills necessary to our team
effort in serving the needs of student,
staff, and community families. Competi-
tive salary plus benefits.

Direct questions, resume, letter of ap-
plication and names of 3 references by
September 26 to:

Christine Ferron, Acting Director,
Children’s Center, University of Wis-
consin, 2420 Nicolet Drive, Green
Bay, WI, 54311-7001

Names of nominees and applicants who
have not requested in writing that their
identities be withheld and names of all
finalists will be released upon request.

This space could be yours!
Call (414) 869-4395 for de-
tails.

It Pays To Advertise!

MEMORIAM
Roberts, Alvina M.

(Nee Skenandore). Passed away
Thursday, July 15, 1993. Age 80,
Beloved wife of Edward. Loving mother
of Rhea, Paul, Priscilla, Patricia, James,
Dearest sister of Isabelle Metoxen. Fur-
ther survived by grandchildren, great-
grandchildren, nieces, nephews, other
relatives and friends.

A Tribute To Her Aunt By
Her Niece, Debbie Metoxen

We’ll all remember her in our own
special way. Think of hats..Hats to the
front, to the back, cocked to the side.
Bright colors, dressed to the tee, looked
sharp, cool and what you could call "look-
ing good.”

Talk, boy could she talk! On the phone
and off the phone, with expressions that
were only her's: Fit-Fat, Manachevits,
Oh God! and more than I can ever
remember!

My Auntie had a lot of spirit, was
determined, feisty, kind, -caring,
humorous, funny, loud, quiet.

and she had bad times just like the
rest of us. She could tell you off, where to
go, and if need be tell you how! But that
was Auntie!

She could laugh, laugh with you, at
you, but also could laugh at herself.

Ifneed be she’d even give youthe shirt
off her back.

Loved the Lord. Talked to Him all the
time as well as talk about him. Said the
Lord knew her and I believed he did.

We can say and think and remember
many things, no matter what they may
be,

But I'll remember her as special
Not always especially right
Not always especially wrong
But special.

SALES

Maytag Porta-Washer - Needs no
hook-up. Great water and soap saver.
Call 869-2818 after 4:00 PM. Reasonable.
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8710 Adam Drive

Don & Jennifer Webster
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Owned and Operated by Oneida Community Members
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Free Estimates
Custom Paint
Restoration

Home: 494-7781



