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Amendment prohibiting casino style games votéd down

Indian tribe’s lobbying efforts help change cruc

T

Keith Skenandore
Editor

A delegation of Oneida tribal-
members, along with other
tribes within the state, let their
voices and drums be heard
. against a budget amendment in
Madison introduced to prohibit
"casino-style gambling”" in Wis-
consin

The amendment, introduced
by Senate President Fred Risser
(D-Madison), followed Federal
District Court Judge Barbara
Crabb’s recent decision that the
State of Wisconsin must enter
into gaming compacts for Class
III games (casino style games)
with Indian tribes.

Crabb’s decision stated, "As
sovereign nations, Indian tribes
have the right to regulate
gaming on reservations."”

Risser’'samendment wanted to
prohibit games such as baccarat,
video poker, and blackjack.

"Based on Judge Crabb’s June
18th decision, I'm convinced
that if we fail to specifically
prohibit certain high-stake
gaming activities, the door is
wide open for Wisconsin to be a
Nevada ’look-a-like,’" said
Risser.

"Without modifying the state’s
position allowing these games,
in all fairness, we cannot expect
the tribes to limit their ac-
tivities," Risser concluded.

When wind of this action was
discovered, it was time for the
tribes to lobby the legislators,
especially the Democratic
Caucus to keep the amendment
from coming out of the commit-
tee.

Many of the tribal chairman
and tribal members came to
Madison and their voices and
drumming was heard.

In a press release by the Great
Lakes Inter-Tribal Council
(GLITQC), tribal leaders were ap-
palled by the continual legisla-
tive attacks on tribal
sovereignty.

"These legislatvie actions seek
to thwart tribal efforts towards
financial self-sufficiency," the
release mentioned.

The lobbying efforts took place
June 28, July 1, 2 and 3, and
were a success. Tribal chair-

.man that lobbied extensivel
Friday and Monday were Rici)(,
Hill, Oneida; Jim Crawford,
Forest County/Potowatomi;
Gaiashkibos, Lac Courte Oreil-
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Oneida Tribal members make their presence
known by voice, drum and sign, at the State Capitol

in Madison.

les; Mike Allen, Lac Du Flam-
beau; Glen Miller, Menominee;
Ray McGeshick, Mole Lake; and
Reginald Miller, Stockbridge-
Munsee.

According to Amelia Cor-
nelius, Oneida Tribal Secretary,
the lobbying efforts had some
effect on the vote that took place
on the amendment July 3.

"The tribal chairman’s efforts
contributed to changing the
vote," said Cornelius.

The vote was only 6 Democrats
for the proposed amendment.

Needing 11 votes for approval,
the amendment was shot down.
Although a victory was gained
by the tribes, the attitude and
presence created in the capitol
seemed reminiscent of the same

atmosphere and attitudes
which prevail on the northern

- Wisconsin boat landings in the

spring.

The Chippewa tribes felt that
since they did not appeal
Crabb’s timber decision, the
Governor wouldn’t interfere
with Crabb’s decision on
gaming.

"This is a blatant slap in the
face to Indian Tribes who nego-
tiated with State officials as
early as 1989 as required by the
Federal Indian Gaming

Regulatory Act in an above
board manner and in good
faith," the release stated. "This
type of tactic can only be con-
sidered, ’'Bad Faith Negotia-
tions.™

Tribal members fight for the cause,

help defeat amendment

Keith Skenandore
Editor

One of the many definitions of support is to aid or promote the
cause of. The cause in this case was an amendment to prohibit
casino-style games. The aid was tribal members who went to the
State Capitol to help the fight against the amendment.

The concern was that the legislative efforts to prohibit or limit
present Tribal games may cause a negative economic impact on
Wisconsin’s taxpayers.

Rick Hill, Oneida Tribal Chairman, reiterated the need for
gaming in Oneida.

"Gaming proceeds have alleviated the State’s financial burden
by pumping millions of dollars into new jobs, health, educational

. and social programs on reservations," said Hill. "These dollars

provide a-healthy economic impact as they turn over in the local
surrounding economies."

Theimpact of the proposed amendment by Senate President Fred
Risser (D-Madison) could cause possible devastation. Tribal
employees realizing the effect that amendment could have, set out
to let the State of Wisconsin know that they were against the
possible prohibition.

"I felt that the tribe is struggling to find jobs for our people, and
gaming is a major employer for the tribe,” said Doug Kindness,

. Education and Job Training Counselor. "The money generated

from gaming supports almost every program."”

Kindness's reason for his show of support stemmed back to his
job.

"My job is to find employment for these people,” said Kindness,
who carried a sign reading "Jobs Not Welfare - Support Indian
Gaming". '

"Without gaming, we go back to step one," he said.

Dale Wheelock, Career Center’s Educational Vocational Direc-
tor, repeated Kindness’s point. )

"We were there supporting the tribe’s efforts to continue gaming
so the tribe could continue to provide employment opportunities for
tribal members," said Wheelock.

Ron Peterson, Director of Sales and Marketing for First
American Games, also emphasized the importance of gaming to the
Oneida Tribe, but he also took his show of support one step further.

"We needed to make a stand," said Peterson, "and show the
government of the State of Wisconsin they can’t just do what they
want." _

Peterson explained that the people there on the grounds of the
Capitol building weren’t just numbers.

"This amendment concerns the whole livelihood of the tribe," he
said. "We had to let them know their decision could effect all of our
lives, and that they were not just making a decision on helping their
lottery." |

Jeannie Webster, Adminsitrative Services Executive Secretary
at the Oneida Health Center, had a different view.

"I wanted to see what the amendment actually entitled,” said
Webster. "I didn't sit in on anything, but I was curious.”

Whoever was there, and for whatever reasons, helped defeat the
amendment. The amendment received only 6 votes, thus gaining
a victory for the tribe.

"The Oneida Business Committee appreciated the tribal mem-
bers support in lobbying efforts," said Amelia Cornelius, Oneida
Tribal Secretary. "The were there on last minute notice."

"Their presence, along with the drumming, was noted by the
legislators,” said Cornelius. :
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President Bush issues Indian policy statement

Reaffirms Government-to-Government relationship, names Personal Liaison

Washington, D.C. - President George Bush has issued an Indian policy statement
reaffirming a government-to-government relationship between Indian tribes and the
Federal Government. :

"I take great pride in acknowledging and reaffirming the existence and durability
of our unique government-to-goyernment relationship,” said President Bush.

In his June 14 statement, the President said the January 24, 1983, Reagan-Bush
Administration policy statement "is the cornerstone of the Bush-Quayle
Administration’s policy of fostering tribal self-government and self-determination."”

President Bush also named his director of Intergovernmental Affairs as his
personal liaison with all Indian tribes. Debra Anderson currently fills that post at
the White House. y

And the President said the concepts of forced termination and excessive depend-
ency on the Federal Government must now be relegated once and for all, to the history
books.

"Today we move forward toward a permanent relationship of understanding and
trust, a relationship in which the tribes of the nation sit in positions of dependent
sovereignty along with the other governments that compose the family that is
America," he said.

The President said in his statement that over the years, the relationship between
Indian tribes has flourished, grown, and evolved into a vibrant partnership in which
over 500 tribal governments stand shoulder to shoulder with the other governmental
units that form our Republic.

President Bush said it was not possible for him or his small staff to deal directly
with the multiplicity of issues and problems presented by each of the 510 tribal
entities in the Nation now recognized by and dealing with the Department of the

President Bush met April 27 at the White House with 16 tribal leaders and told
them he would soon issue his policy statement on Indians and name a senior stafl
member to be his personal liaison with tribes.

Here are some excerpts of the statement by the President:

On January 24, 1983, the Reagan-Bush Administration issued a statement on
Indian policy recognizing and reaffirming a government-to-government relationship
between Indian tribes and the Federal Government.

This government-to-government relationship is the result of sovereign and inde-
pendent tribal governmentsbeingincorporated into the fabric of our Nation, of Indian
tribes becoming what our courts have come to refer to as quasi-sovereign domestic
dependent nations.

This is a partnership in which an Office of Self-Governance has been established
in the Department of the Interior and given the responsibility of working with tribes
to craft creative ways of transferring decision-making powers over tribal government
functions from the Department to tribal governments.

An Office of American Indian Trust will be established in the Department of the
Interior and given the responsibility of overseeing the trust responsibility of the
Department and of insuring that no departmental action will be taken that will
adversely affect or destroy those physical assets that the Federal Government holds
in trust for the tribes. y

Within the White House I have designated a senor staff member, my director of
Intergovernmental Affairs, as my personal liaison with all Indian tribes. While it is
not possible for a President or his small staff to deal directly with the multiplicity of
issues and problems presented by each of the 410 tribal entities in the Nation now
recognized by and dealing with the Department of the Interior, the White House will

Interior.

"The White House will continue to interact with Indian Tribes on an

intergovernmental basis," he said.

Obituaries

Michael Skenandore
Michael Skenandore, 21,2448
Moore Rd., Seymour, died Sun-

day morning, June 30, 1991in a
traffic accident. He was born
December 4, 1969 in Green Bay
to Harvey and Patricia (Dan-
forth) Skenandore. Michael was
a graduate of the Seymour High
School Class of 1988. He was
employed at the Irene Moore
Bingo Hall and the Radisson
Hotel.

Survivors include his parents;
two sisters and one brother-in-
law, Lisa Marie, at home; Diane
and James Hebb, Green Bay;
one brother, Harvey Jr., at
home; four nieces, Amanda, his
godchild Melissa, Jessica and
Jamie; aunts, uncles and
cousins.

- He was preceded in death by
his grandparents, Pete and
Sabie Danforth, Edward and
Electa Skenandore.

Rory Hill
Rory Hill, 24, 2928 Commis-
sioner St., Oneida, died Sunday

morning,June 30,1991 in a traf- -

fic accident. He was born

August 1, 1966 in Green Bay to
Fredmond and  Shirley
(Rurowski) Hill. Rory was
custdian at the AmerIndian
Center in Green Bay for over
four years. He enjoyed sports,
especially fishing, basketball
and softball.

Survivors include his parents;
two brothers, Reese Hill and
Todd Hill, both of Oneida; two
sisters, Liane Hill and Racquel
Hill, both of Green Bay; one son,
Dwight Hill, Oneida; one
nephew, Gavin; four nieces,
Teleka, Christara, Myone and
Sherille, three half-sisters,
Elaine Walking Eagle, Seymour;
Connie Metoxen and Janice
Jourdan, both of Oneida, three
half-brothers, Bruce Parker,
Oneida; Randy Parker, Oneida;
and Dan Parker, Washington,
D.C.

Going to church
is only

BIBLE STUDY

the first step
to heaven!
Come join us on Monday nights!

Dan Frisch will be our instructor.
Interested people contact Tony Skenandore at 833-6077

continue to interact with Indian tribes on an intergovernmental basis.

Communify grieves after 2 die in weekend tradegy

Margaret Francour/Reporter

A quiet and somber mood was
felt over the community of
Oneida this week as friends,
neighbors and
mourned two community mem-
bers killed in a tragic fluke acci-
dent early Sunday morning in
Shawano County near Highway
Y, several miles outside of
Seymour on Highway 29.

Accordingto a press statement
released by Sheriff Walter
Schardt, 2 cars were involved in
the accident. The first car,
driven by Peter Denny, of Ap-
pleton, had struck the back end
of a parked car and then skidded
across theroad into a ditch roll-
ing several times before coming
to rest on its top in a wooded
area. 7

The driver of the vehicle was
taken to St. Vincent hospital by
Tri-Co. Rescue.

Passenger Rory O. Hill, was
thrown from the vehicle and
pronounced DOA at St. Vincent.
Another passenger, Michael L.

relatives

Skenandore was removed from
the vehicle by use of the Jaws by
Pulaski Fire Dept. and Tri Co.
Rescue. He was DOA"at the
scene.

The use of alcohol was
suspected as a factor in the acci-
dent. :

Patricia Cornelius, aunt of
Rory Hill, commented, "It (al-
cohol) seems to haunt our com-
munity...not only in the deaths,
but how it affects our families
and community, as a whole."
She added, "We’re a very tight
knit community, not everyone’s
related but we all know some-
body who knows them or under-
stands exactly what they’re
going through."

Cornelius remarked, "Two at a
time is tough, what a tragic
waste to lose two young men."

Others, involved as friends of
Michael at his employment at
the Irene Moore Activity Center,
noted the sobering results of
tragic circumstances surround-
ing the incident.

Meeting Notices
General Tribal Council

Cousin and fellow bingo
employee, Rod Hill, stated, "It
was pretty quiet around here
(bingo hall). We held a moment
of silence for Mike after some
customers had questions on
Mike’s whereabouts and said
some good words about him."

Bob Fresen, EAP coordinator
from Oneida Tribal Social Ser-
vices, stated, "A tragic loss like
this has a great impact on
people because of the tightness
of the community and the great
deal of interrelatedness we
have. Right now, alot of people
are hurting. I only hope we can
share our feelings with each
other."

Ways of connection is
definately a strength of this
community as people pull
together for donations, work
together to provide meals and
reach out to each other to pro-
vide closeness in a tradegy so
hard to accept.

Special General Tribal

Meeting ‘ Council Meeting
(Rescheduled Semi-Annual) Date: July 24, 1991
Date:  July 15, 1991 Time:  6:00 P.M.
Time:  6:00 P.M. Place: Norbert Hill Center
Place: Norbert Hill Center Auditorium
Auditorium Purpose: Petition
Purpose: Semi-Annual Re: Treasurer

Your attendance and input is needéd!

Hope to see you there!
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Passing of the crowns
New Miss and Junior Miss Oneida selected for 1991-92 following two-day pageant

Crystal Holtz
Kalihwisaks Assistant

Miss Oneida; the ability to maintain a high
moral standard, a role model for the youth of
Oneida, a leader. These are all things which
newly Miss Oneida, Heidi Hawk, and newly
Junior Miss Oneida, Dianne McLester, will be
responsible for during their 1991-92 reign.

The new queens were crowned before an
audience of over 100 people on Tuesday evening,
July 2, closing out the two-day pageant.

A total of five contestants went through the
vigorous event consisting of interviews by media
as well as traditional judges. During the media
interview, the contestants were rated on poise,
appearance, composure, and how well they in-
troduced themselves and answered questions.

Although the interviewing was tough, these
contestants also had fun. The agenda included
a makeover session with a make-up consultant
from the Boston Store, a photography session,
and a meditation presentation by Cheri Elm.

The evening of the pageant the girls were
judged on their modern and traditional talent
and each were asked an impromptu question to
which they were judged on their answers.

Finally, the selection was to be made. "Who
was to be named the 1991-92 Miss and Junior
Miss Oneida? When the points were tallied
from the judging, Heidi Hawk edged out Lori
Anne Smith, Oneida, first runner-up for the
Miss Oneida crown.

"I was really surprised,” said Hawk.

As for her duties, Hawk stated, "I'd like to be
a positive role model for the youth of Oneida and
show them that there’s more to life than just
graduating from high school. There is so much
more for them out there." .

The selection for Junior Miss was a battle
between three girls, but Dianne McLester
prevailed over Lori Bichanich of Milwaukee,
first runner-up, and Amanda Malcolm of
Oneida.

"I’'m proud,” said the new Jr. Miss, "because I
know I have a lot of responsibility in repre-
senting the Oneida people. It (the pageant) was
a lot of fun and a good experience.”

The newly crowned winners each will receive
$125 cash awards, personalized Oneida jackets
and directors’ chairs, jewelry boxes and table
covers from Ann’s World, and plaques with their
name and title. Hawk will also receive the
$1000 Irene Moore scholarship, while Me-
Lester, who was also named Miss Congeniality,
will receive another plaque for that dubious
honor.

The contestants are to be commended for
their time and effort put forth for this event.
Each one of them have much to offer the com-
munity. Congratulations are in order for this
group of girls.

The community can be confident that they
will be well represented in this upcoming year.

Heidi is the daughter of Ted and Gloria

Hawk, Oneida, and Dianne is the daughter of

Don McLester, also of Oneida.

Photos/Maxiné Thomas
Justine Smith, Miss
Oneida 1990-91, passes
on the crown to Heidi
Hawk, Miss Oneida 1991-
92, below, while Heidi,
and Diane MclLester,
Junior Miss Oneida 1991-
92, right, take time out to
pose for pictures following
the pageant.

Elm named "Employee of the Year"”

Keith Skenandore/Editor

With a "Yes I can attitude,"
James Elm of Oneida has moved
up the corporate ladder. Elm,
" Radisson’s Banquet Supervisor,
recently stepped up another
rung on the ladder by bein
named "Radisson Regiona
Employee of the Year."

An achievement as Regional
Employee of the Year is bigger
when one sees the entire picture.
Elm, was named Green Bay’s
Radisson Employee of the Year
in 1990. With that nomination,
his name, along with ap-
proximately 4000 employees in
the region, were nominated for
the region award. The region,
which includes 38 Radisson
hotels located in Wisconsin,
Minnesota, Illinois, Michigan,
Indiana and Ohio, then selected
Elm as Employee of the Year.

"I'm really surprised,” said
Elm. "I had no idea this would
happen."

Elm will now be attending the
Radisson Hotel’s International
Annual Business Conference on
July 29 and 30, where he will be
competing for the title of "Na-
tional Employee of the Year".

"It’s just overwhelming," said
Elm.

Prior to James being named
Regional Employee of the Year,
he was named Employee of the
Month in December of 1989,
making him eligible, along with
11 other employees, for Green
Bay Radisson’s own Employee of
the Year.

Photo/Keith Skenandore

James Elm, Radisson’s Banquet Supervisor, is first in-
formed, then congratulated, by Janice Hirth, General
Manager on his beign named Radisson’s Regional

Employee of the Year.

With a little help from the
hotel management and his co-
workers, affidavits were sub-
mitted supporting Elm’s
nomination for the regional
award.

Elm, 20, began working as a
busboy, then he took his first
step up the corporate ladder
when he became a waiter. Fol-
lowing his short stint as a
waiter, Elm moved to the ban-
quet rooms as a set-up man. It
was then when Elm was
promoted to banquet super-
visor. He has been in that posi-
tion a little over a year.

"I would like to thank my fel-
low employees,” said Elm. "I
have a good staff and those
people make my job that much
easier. Actually, everybody
here in the hotel is important.”

Does Elm consider himself
deserving of this award?

"I get too much credit,” said
Elm "This is a team award. I
will be representing my staff,
my department, and repre-
senting the Radisson Hotel."

Lance Broberg, Elm’s former
supervisor, says he is just
modest.

"He just thinks he is doinghis
job," said Broberg. "He doesn’t
expect an{ accolades."

Elm’s chances of being selec-
tion National Employee of the
Year, according to Broberg, are
as good as any.

"He has a real strong work
ethic,” said Broberg, Food and
Beverage Director. "He is com-
mitted to customer service. The
guests needs are always before
his own.'

Attention Parents———
The Oneida Indian Tribal Head Start Project is taking applications for 3 and
4 year old children for September for both the Oneida and Green Bay
locations.

Children must be a minimum of 3 years before September 1st to be enrolled
this year. Other requirements are that children must be eligible for tribal rolls

(minimum of 1/4 Indian); family must be income eligible and live in Green
Bay or Oneida.

For more information and applications, call the Oneida Center at 869-4369.

]

Lawn Cutting

Reasonable Rates

Call Gary Melchert « 833-6952

ﬁﬁﬁmm

Catch the tail end of Ann’s
World 1/2 Price Sale!!

on all Turquoise and Silver Jewelry
Remaining Stock reduced up to 30%

July 13, 1991

10:00am - 6:00pm
Food & Refreshments will be served both days
Located 4 miles West of Green Bay on Hwy. 29 (414)434-_3555
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All Oneida Youth

The All Oneida Youth Conference and Camp Out
was organized to provide education in physical,
cultural, emotional, spiritual and social areas of
life. The benefits/goals being:

« Develop young adults inside and out with
emphasis on Oneida culture

+ Involvement in a community where young
adults can build trust, commitment and new
friendships

+  HAVE FUN

Earlier this year, the Oneida youth requested more information
regarding the Oneida Language, Culture, Clan system and the
application of the traditional teachings in present-day living, Each
morning, learning sessions were facilitated by Bob Brown and
Artley Skenandore, featuring the origin of the clan systems of the
Oneida, the use of wampum strings, the significance of the con-
dolences, and the principles of the Great Law of Pace. Towards the
end of the morning sessions, each clan would meet to discuss what
they had learned; those who were unsure of their clan membership,
were assigned to different clans they could assist during the con-
ference.

The purpose of the clan discussion groups was to reflect on the
positive and negative issues that impact on families, communities,
and clans within the Oneida Nation. Each clan member had the
opportunity to share thier own insights and understandings of the
stories, and then the group organized their concerns according to
clan consensus, presenting those prioritized concerns in the general
assembly at the end of the morning’s session.

As the students reviewed the lists of concerns and strategies
according to clan responsibilities, they were also asked to reflect on
the future for positive growth opportunities for the Oneida nation.

The following is a listing of the challenges presented
by our Oneida youth:

TURTLE CLAN Take charge to coordinate community meetings
with our elders to find out more about our traditions

Hold Clan meetings regularly

Recycle aluminum, glass, plastic, paper

Healing from within with the use of sweatlodges and talking
circles

Organize a bigger D.A.R.E. program in the community

Comunity meetings and workshops about the culture and lan-
gl'i‘z:gih teachers more about our community and our culture

Give support to community meetings to achieve a council for drug
and alcohol free reservation

WOLF CLAN Education stay in school and dedicate time to
learning culture and language and use the secret of getting educated

Ceremonies, attend the ceremonies, bring a friend along

Make T.R.A.LL.S. program, youth council, youth conferences,
youth pow-wows a regularly scheduled activities in the community

Talk to your Elders about how to learn mor of the Language

communication in the famili8es and community, expressing your-
self to others and learning how to listen to each other

Work on a positive way to confront schools about the racism we
receive in the surrounding schools, talk to our tribal representative
s about the conditions in the schols

Fundraisers for environmental activities and clean-up

BEAR CLAN Drug and Alcohol education to make more activities
for young people, expose young people to positive role models in the
community and famous people coming to our community to talk to
us about how to improve our lives

Education Tribal High School development to get more help for
tutoring and help us to again more knowledge to pass down to the
next generations

Language classes where the Elders would just talk to us about
things in the Oneida language :

Traditions, have classes where kids can learn how to bead, make
outfits and learn about our spiritual ways

Encourage more people to go and participate in the Oneida
ceremoneis held in the community :

Conferenc
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Chess an

Phone hotlines for Alcohol and
Drug abusers to get help and
support 24 hours around the
clock to keep oung people and
others off all substances

Everyone has an equal right to
an education so we should do all

The afternoon educational workshop

ASSERTIVENESS Donna Powless facilitator
INHALENT ABUSE Gail Ellis, Vicky Cornelius facilitators
SWEATS Sue Daniels and Vic Doxtator facilitators
PHOTOGRAPHY Maxine Thomas facilitator

NATIVE GAMES Dan Ninham facilitator

_ one? Chess player Paul Peltier
right)as onlookers Calvin Jandreau and Layat

e and C

am

¥

P

Photo: Courtesy of Oneida Youth Camp participants

we can for each other when they
need help to go away to school
The intent of presenting this
information is to share the
young people’s thoughts about
our future and to encourage
everyone to reflect on thier own

CIRCLE OF LIFE Noreen Smith and Marj Stevens facilitator

(left) takes on ogponent Elliot Kolner (far
alahti Hill enjoy o

serving.

notion about creating positive
change for our collective future.
We hope that all the young
people will find this information
helpful and rady to contribute
toward posititve community ef-
forts.

S were as follows:

MURALS Debbie Webster-Cornelius facilitator
SEX AND TEEN PREGNANCY Leah Rice facilitator

VIDEOS Maxine Thomas facilitator

EATING DISORDERS Tony Powless facilitator
CREATIVE WRITING Denise Sweet facilitator

The evening activities were fun motivators including:

VOLLEYBALL AND CHESS TOURNAMENT

TEEN DANCE AND PIZZA
DESTINY

BANQUET

IROQUOIS TRIVIA

SKITS Brian doxtator and Eddie Groskoph were presentators

TALENT SHOW
SOCIAL DANCE AND BIG DRUM
PIE AUCTION

...other special activities were:

AIDS PRESENTATION
HANDSHAKE CEREMONY
JOURNALS

According to conference evaluations submitted by over 80
looking forward to next years conference. Any suggestions ar

few already received:

Need more involvement from families, parents,
such as help in chaperone, planning, meals,
up, having a canteen area (sales),

going. Put these activities in the Kalihwisaks and

section in the Kalihwisaks.

FAS Presentation by Deborah Horsechief

SUNRISE TOBACCO BURNINGS

youth, an overwhelming majority are
e welcome and appreciated. Here are a

youth, community and Tribal Programs | Enterprises
wood cutting, lead or assist in workshops, set up and clean

and security. More elders involvement in the discipline, sharing of
dreams and for the benefit of all the knowledge.
Would like to have Chaperones get prior training and more Traditional activities for all to keep spirit

get the kids on the mailing lists. Have a youth

The location had good and bad notations...the Security was good. The community and Norbert Hill
Center staff involvement, awareness and participation was great. This location was close to known
and accessible sources for many things if needed. Having the conference here helps to promote a healthy

Oneida.

We have had a suggestion that this location is to

interruptions.

open and may need more isolation for less
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Future Environmental Lab Tech de

himself to studies

Margaret KIng-Franoou;/Reporter

Kim House,
a student of
the Oneida
Environmen
tal Health
Vocational
Training Pro-
gram, recent- ® e
Iy acclaimed Kim House
special recog-
nition through the Career Cen-
ter as a "real dedicated" student
through his proven devotion to
the classes, the studies and re-
quired attendance of the train-
ing program set up with the Carl
Perkins Grant.

House, son of Diane Fun-
maker and grandson of Prudy
Doxtator, has recently taken on
the classes since March, ena-
bling him to a three year pro-
gram on classwork in ORTEK,
academics at NWTC, and pos-
sible part-time employment.

Don Drewiske, tutor for the
Lab Tech program commented,
"He’s real dedicated to class. He
hardly ever missed a class and

really shows a lot of interest,
asking questions and it’s easy to
tell he’s trying to do better."

Drewiske also remarked, "The
Career Center held a Career
Day earlier in May. Kim helped
out by volunteering as a leader
among high school students. It’s
been little things like that, that
have shown me he’s stood out a
little above the rest.”

What is considered as little
things by some, Kim has shown
his committment to education
even through the worst of per-
sonal times. House had gone
through the toils of a house fire
and loss of belongings only to
show up at his classes the next
day.

Even Grandma Prudy claims,
"He’s really enthusiatic about it
(the program). He'’s willing to
study and doesn’t like to miss a
day."

Grandma also noted that Kim
is feeling good about the classes
and himself. She added, "It's an
uplift for him, something to look
forward to."

Native American Scholarship Fund
The Native American Scholarship Fund (NASF) operates two programs.

dicates

The program in math, engineering, science, business, education, and
computers (MESBEC) is a program for high potential Native Americans
planning to study, or actually stud ng]f; in these fields. The Native
American leadership, in Education (JAL ) program is for high potential
paraprofessional Native Americans who plan to complete their degrees and
obtain credentials as teachers, counselors or administrators.

Both s operate nationwide. Students ma{ attend any ac-
credited U.S. University or oollege. Competition or scholarship grants are
intense. Ours is no exception. Student should have a clear idea of what
they want to accomplish in life, and should have begun dpre&gng for this
work. Priority is given to students in the MESBEC and N. fields, but
scholarships are not awarded exclusively in these fields bg' NASF. Awards
maﬁbe in any field of study which the Board of Directors finds appropriate
:.lo ative peoples. Applicants may be undergraduates or graduate stu-

ents.

Awards may be grants, loans, or a combination of both. Students. who
complete their degrees and consequently work for a tribe, a tribal organiza-
tion, an Indian school, an Indian business, and/or in Indian programs may
be eligible to have their loans forgiven by NASF and not iave to repay
them, provided that all conditions are met.

NASF is not a need-based ization. Our scholarships are awarded
on merit, and on the basis of the students we think most likely to improve
the lives of Indian People.

Students applying for Fall terms must have their applications to NASF
by May 15 of &at year. For Spring term, we must have applications in
hand by October 15 of the year before. For Summer School, we must have
applications in hand by March 15 of the same year. The application
deadline dates a%rly to new applicants only. Continuing students only
have to provide NASF with the necessary documentation (past term’s
transcripts, letter of intent, present term’s course list) to continue on
scholarsii 3

For further information brochures are available at theEducation Offie
(414) 869-4432 or by contacting Native American Scholarship Fund, 3620
;Yz)éogggsg Bouldevard, N.E., Suite 206, Albuquerque, NM 87111, (505)

Helping little people gains
"ngagn of Achievement Award"

Keith Skenandore/Editor

Making a career decision so she could identify
with students having difficulty in school has led
Mary Pat Cuney as a recipient of one of the five
1991 Wisconsin Minority Women’s Network
(WMWN) "Woman of Achievement Award".

Cuney, Director of the Career Center in
Oneida, received her award at the annual WMWN
Conference Recognition Luncheon, June 22,1991,
in Madison, Wisconsin.

"I’'m kind of overwhelmed," said Cuney, who
received the award in the Native American
Women category. Other awards were in the
categories of African American, Asian American,
Hispanics and Senior Worker.

"I was shocked and surprised when I received
the letter informing me of this award," said
Cuney. "I had no idea of my nomination."

Cuney was nominated by Mary Alice Tsosie,
Outreach Librarian with the University Library
in Stevens Point. Cuney and Tsosie worked close-
ly together from 1980 to 1986.

"Mary Alice called for my resume awhile back,
so I sent it to her," said Cuney. "I was so busy at
the time, I didn’t even think about it until I
received the letter of the award."

The award is given each year to deserving ra-
cial ethnic minority women who have been
nominated by groups or individuals from their
respective communities. To qualify for the
award, the nominees must have demonstrated
commitment and service toward the improvement
of the quality of life for all women, shown a high
degree of professionalism in their own area of
expertise, and done well in their own personal
growth and development. In fact, they are con-
sidered role models and are held in high esteem
in their communites. ;

* Cuney, 43, says she feels she met the require-
ments, but in a low profile way.

"I'm a worker that makes things happen behind
the scenes,” said Cuney. "I work with the
grassroots people. That's what we’re all about."

Cuney added, "I feel the society washed their
hands of the little people. They ignore or turn
their back on them." -

The little people Cuney is referring to are the
people who don’t graduate from high school, or the
students that are having extreme difficulties in
school.

"I like to cause change with these people,” she
said. "IfI can do that, it will be a lasting change."

Cuney graduated from the University of South
Dakota, majoring in Sociology, emphasising in
Criminology, along with a minor in American
Historfy. It was then Cuney realized she could do
more for the little people. After being the first
Native American to receive a teaching assistan-
ceship, she worked as a Director/Site Coordinator
at the Omaha Community College in Winnebago,
Nebraska. She then worked as Director of the
Title IV Pilot Program in the Shannon County
Schools System in Batesland, South Dakota for-
almost three years.

Realizing she could cause change, Cuney
decided to change her major, and went back to the
University of South Dakota, receiving her Master
of Arts degree in 1986, majoring in Indian His-
tory, along with a minor in Education.

"I wasn’t the A student," said Cuney. "I had
difficult times, so that's where I could identify
with the little people.” :

From there she went on to the UW-Stevens
Point, working as the Assistant Direc-
tor/Academic Counselor, thus meeting Mary Alice
Tsosie. She worked with Mary for six years, then
decided to move on as the Coordinator of Multi-
c\;lstgral Education at UW-Oshkosh from 1986 to
1989.

She finally decided to help the little people in
Oneida, becoming the Director of the Career Cen-
ter in November of 1989.

"I like to start something and get it rolling,"
said Cuney.

Mary Pat Cuney is on a roll, and that for the
little people of Oneida means a cause for change.

Caldwell named
Upward Bound

director

Alan J. Caldwell, a member of
both the Menominee and Chip-
pewa Indian tribes, is the new
Upward Bound director at the

family.

University of Wisconsin-
Stevens Point.
He succeeds Lawrence

Waukau, who resigned after
serving the university of 18
years.

Caldwell’s responsibilities
are to oversee specialacademic
support programs for low-in-
come, first-generation college-
bound students in this part of
the state. Offerings include a
summer academic program on
campus for about 60 high school
students plus a "bridge pro-
gram" for those youths who
graduate from higg school and
are making the transition to
university attendance.

A native of Neopit, Caldwell is
a graduate of UW-Green Bay
and has done graduate study at
UW-Superior and UW-Madison.
He spentthe pastsixyearsasan
education consultant for the
Wisconsin Department of Public
Instruction in Madison, han-
dling the state responsibilities
for a national origin desegration
program and American Indian
history/culture program.

ments.

Candidate for Tribal School Board
Greetings. My name is Leanne Skenandore Doxtater and I am a
candidate for the Oneida Tribal School Board. I felt it important that
I express some of my thoughts about the Oneida Tribal School and tell
you why I am seeking a position as a parent member on the Board. I
would also like to take this time to tell you a little about myself and my

I recently graduated with a Bachelor’s of Arts Degree in Urban
Studies from the University of Wisconsin-Green Bay. I am the proud
mother of one daughter and five sons. My oldest son Scott is a 1989
graduate from the Oneida Tribal School and is now enrolled at Notre
Dame Academy. My daughter Julie and youngest son Charlie are
currently enrolled at the Tribal School. My three other sons, Joe, Evan
and Rick attend schools in the Green Bay Public School System.

My parents are David G. Skenandore (Jerry) and Virginia Metoxen
Skenandore (Ginny). My father retired from the Navy as a Senior Chief
Petty Officer with 27 years of active duty and twelve years imr the
reserves. He also holds an Associate Degree and is currently working
at Oneida Bingo.
grandchildren and taking care of their home.

Throughout my life the importance of having a good education has
been emphasized. My grandparents David O. Skenandore and
Josephine John Skenandore, both deceased, always advocated educa-
tion for our Oneida People. They encouraged all family members to
pursue a higher education. They would be very proud and pleased at
the accomplishments the Oneida People have made in the area of
education. It is my desire to be a part of the ongoing growth and
development in our Oneida children’s educational needs.

I feel that the development of the mind is of the utmost importance.
It is our responsibility as parents and educators to make sure our
children are well prepared for life. A strong educational background
will ensure this. Itis also important we offer our children as complete
an education as possible. It is for this reason I endorse the estab-
lishment of a Tribal High School. I feel the high school would be a
trendsetter with unlimited restraints in the area of academic achieve-

My goal is to help establish a good healthy earning environment. I
am looking forward to this challenge and am seeking your support in
this effort. I would appreciate your vote on July 20, 1991.

My mother spends her days enjoying her

Paid for by Leanne Doxtater
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The new generation of sunscreens

In the 50’s, a day at the beach found sun-worshippers
pouring on the "coppertone” or "sea & ski” to get that
perfect tan. Back then, a golden glow to one’s skin was
thought to be a sign of good health and the darker one
could tan, the healthier one appeared. Today, medical
science understands the true consequences of hours
spent exposing one’s skin to the sun. Documented ef-
fects ranging from premature aging to malignant can-
cers of the skin, have more and more people applying
sunscreens before spending time outdoors.

Just as preceptions of sun exposure have changed, so
have the formulas of products used to protect us aginst
sun burn. "Tanning lotions" have become "sunscreens”.
In the past, tanning products were little more than
moisturizers whick kept the skin from drying excessive-
ly and offered little true protection. No matter how
much lotion was applied, the sun’s ultraviolet (UV) rays
still penetrated the skin and resulted in some degree of
sunburn. With or without the use of these older
products, the body responded by tanning. The tanning
process is the body’s response to the damaging UV rays.
The body produces more skin pigment to absorb the UV
rays and limit damage from future exposures.

Although transparent, todays sunscreens act much
like a pigment layer that you apply on top of your skin.
Modern sunscreens contain chemicals which actually
absorb the sun’s UV rays and by preventing the rays
from entering the skin, no skin damage will occur,
There are differences in products available, some being
more effective than others, so when choosing a
sunscreen, here are a few things you should look for.

The most obvious difference between products is the
SPF (Sun Protection Factor) rating. The SPF# on a
sunscreen tells you how much longer you can remain
out in the sun while covered with that product, than you
could without any protection at all. For example, if you
could be out in the sunfor 20 minutes with no protection
before experienceing any sunburn, applying a product
with a SPF of 15 would allow you to be out for 15 times
as long (20 minutes X 15 = 5 hours) before getting
burned. The higher the number, the longer you can stay
out and not get burned. A SPF of 15 is considered a good
choice for fair skinned people because it will offer you
enough protection to keep you from getting burned
when the sun is at its highest point - about noon to 3:00
p.m. Dark skinned individuals could use as product
with a lower SPF. i

Your next consideration when choosing a product
should be to look for one labeled "Broad Spectrum
Protection”. There are two types of UV rays, UVA and
UVB. The SPF rating on sunscreens relates only to the
ability of a product to sunscreen out UVB rays. UVB
rays are what cause the redness and swelling one ex-
perience from a sun burn. For a time, it was thought
that UVA were unimportant, however, it is now known
that UVA rays do penetrate deeply into the skin. Al-
though they don’t cause the immediate burn, UVA rays
do cause damage which may take years to become
evident. A product labeled "Broad Spectrum Protec-
tion" will offer some protection from both UVA and UVB
rays. Right now, however, only two products
"Photoplexand Filteray, have submitted to FDA testing
and are definitely effective against UVA rays. AsIsaid,

all will offer some protection against UVA rays, but only
the two products mentioned have scientific data to -
support their claim.

One more thing to look for is to be sure the product
is labeled "waterproof’ or water-resistant". A
sunscreen is only effective if it remains on the skin.
Swimming or working up a good sweat during a game
of volleyball can cause the sunscreen to wash off. A
"waterproof" or "water-resistant” product will stay on
your skin for up to an hour of time spent swimming.

For protecting an infant’s skin, all the above
guidelines apply but you should be sure to pruchase a
product formulated for infants. Ingredients in some
products can be irritating to a baby’s skin. Look at the
label and if the product contains an ingredient called
Paba, Para-Aminobenzoic Acid, or Padimate-O, you
should avoid using that product on your infant.

Once you’ve made your decision on which product to
apply, be sure to follow the directions on the package.
It takes about one ounce of sunscreen to protect an adult
for a day on the beach and you should also be sure to
apply the product about 30 minutes before going out
into the sun.

The fact is that no tan is a good tan. Almost all of us,
myselfincluded, will acquire some tan this summer and
the darker you tan, the more damage your skin has
sustained. Although it would be impractical to apply a
sunscreen every time you go outside, you should be sure
to use a sunscreen anytime you expect to be out in the
sun for an extended period. Protection you apply today
will pay off in lower risk of skin cancer and younger
looking skin 20 years from now.
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Healthworks July
Fitness Center
Member of the Month

Randy Cornelius

Randy has-been working out
regularly at the Fitness Center
since it opened in the chapel in
1987, and has lived in the
Oneida area his entire life. He
recently started working in the

Tribal Building as a counselor
with the jobs program and
AFDC (Aid to Families with De-
pendent Children). He

- describes his position as

"motivating” as he helps to em-
power others to be. self-suffi-
cient.

Randy has been running for
exercise since he was very
young and has been an active
member of the Oneida Running

~ Club. Recently he finished a

full marathon (just over 26
miles) held in Duluth, Min-
nesota -- an oustanding ac-
complishment! Randy lifts
weights 2-3 times/week as part
of his training program, and en-

Weight Loss Support Group———

A healthy way to lose weight and keep it offis to learn to change lifestyle
habits. The Healthworks Weight Loss Support Group will help you do just

that!

This group will offer support and encouragement to any persons sharing
the desire to lsoe weight or maintain a weight loss. A topic will be
presented to the group at each meeting dealing with motivation, exercise,

or self-esteem.

Members will be encouraged to voice their frustrations and weight loss
dificculties/successes in a supportive, confidential environment. Together
we can work to sched those unwanted pounds!

When: Meetings started July 9
Group willmeet every Tuesday and Thursday at 12:15
p-m. until August 22

Where: Norbert Hill Center

: Room 1118 - Interview Room

Cost: Free! No dues, however there will be a weight gain
penalty determined by the group.

Who: Limit of 8 people!
Call the Fitness Center at 869-2214, ext. 398 or stop in
to reserve your spot.

Leader: Sue Collar - Fitness Center Intern with a B.S. in

Health Promotion/Wellness

T.E.A.M. - Together Everyone Achieves More!

joys playing volleyball and bas-
ketball, as well. Because of his
active lifestyle, he has lost 25
pounds since February.

When asked what he enjoys
most about Healthworks, he
said that the atmosphere is
relaxed and it’s a good place to
see friends, which helps to make
working out more fun! He also
enjoys the competitions that the
Fitness Center offers and the
steam room!

Randy’s words of wisdom:
"Believe in yourself and in your
childhood dreams. Seek out
people who encourage healthy
lifestyles. It’s a ’gooder’ high
than drugs and alcohol."

Dental facts about older adults

» Older adults are more prone to root decay as a result of
receding gums. According to one estimate, 60% of people age
50 to 59 have root cavities, and 70% of those over 60 are
affected.

» The nature of tooth decay changes somewhat as people grow
older. According to one study 2 out 3 cavities in people over 50
are caused by decay around old fillings. :

» An estimated 4.4 million people undergo orthodontic treat-
ment annually. Twenty (20%) of all orthodontic patients are
between 20 and 60 years old.

» There were 100,000 dental implants in 1987. By 1992, an
estimated 300,000 dental implants will have been done.

» After age 35, about 3 out of 4 adults are affected by some form
of periodontal disease.

» Periodontal diseases are responsible for 70% of all lost teeth
in adults. -

» Twenty years ago, 33% ofthe U.S. population wore dentures.
Today that figure is 20% and falling. The number of older
adults has expanded 20% during the 1980’s alone, rising from
25 to 30 million in 1989.

And they’re off!

Linda Cornelius, along
with her partner Evelyn
Cornelius, lengthen their
lead in the balloon race
over Loretta Webster
and Mark N. Powless
during one of the com-
petitions during the
Senior Olympics held

last month.
Photo submitted by Julie McLester
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Acknowledgement of the help and support given by
Youth Conference)

The staff and volunteers of
the 1991 Oneida Youth Con-
ference would like to acknow-
ledge the help and support of so
many people from our own com-
munity and from our visitors.
We'd like to take this time to
recognize the unique contribu-
tions made by the following par-
ticipants:

Lead trainers, Bob Brown and
Art Skenandore. We are grate-
ful they are Oneida educators
who know how to have fun and
teach us our Oneida ways at the
same time. Ya w”ko!!

Our elders who attended our
youth gathering: Maria Hinton,
Amos Christjohn, Rebecca Nin-
ham, Delia Denny, and Evelyn
Danforth. Workshop leaders:
Vicky Cornelius and Gail Ellis
for Inhalant Abuse Education;
Maxine Thomas for Photog-
raphy and Video Production;
Deb Cornelius for Mural Paint-
ing; Noreen Smith and Marj
Stevens for Circle of Life ses-
sion; Tony Powless and Claudia
Skenandore for eating disorders
session; Denise Sweet for Crea-
tive Writing; Donna Powless for
Assertiveness Training; Jean
Olesky for the AIDS presenta-
tion; Debra Horsechief, for her
presentation on Fetal Alcohol
Syndrome, and Leah Rice for a
presentation on Sex.

did a fine job of carrying respon-
sibility while being a part of the
youth participants.

We wish to extend a speclal
word of thanks to Stan La-
Tender, Vic Doxtator, Ted
Christjohn, and especially Tim
Metoxen. We also appreciate
the important contribution of
Vic Doxtator, Sue Daniels,
Belanger Brown, Brenda An-
tone, and Claudia Skenandore.

We appreciate the participa-
tion of the TRAILS drum at our
Friday night banquet. Thanks
goes out to Mirac Ellis, Chris
Hill, Matt Powless, Jr., Bill
King, and Charlie Batiste.

A big thanks to Dan Ninham
for coordinating the recreation
activities, and afternoon tourna-
ments.

Abig Oneida thanks to Calvin
Cornelius, Art Charles, Irv
John, Rose Melchert, Carmen
Danforth and Bruce Danforth.

OYC wishes to recognize our
pie expert brought in from
Canada especially for Friday

-night’s pie auction, Mr. Ray

John, who, according to our im-
partial panel of judges, also told
both the worst and the best jokes
of all during OYC. We join Ray,
the auctioneer, in thanking
Laura Cornelius and Maria Hin-
ton for baking all those delicious
pies. Special recognition also

OYC aalso appreciated the
help and participation from the

Oneida Group Home staff, espe-

cially wicked chessmaster Paul
Peltier. (Thanks to those who
donated chess sets, too!!) Also
from the group home and on
hand were LeEtta Bell, Leretta
Del Rosa, Nancy Radke, and
Scott Webster. Thanks to Kirby
Metoxen, for the use of the group

- home van.

Special recognition also goes
out to the lifeguards, Debbie
Webster, Heidi Lemerande,
Karen Kurtenacker, Ernest
Rasmussen, and Susan Nin-
ham; to Mike King and Terry
Metoxen for saving our baby
trees; to Lee Domencich, Eli
Webster, Kevin Cottrell, Jeff
King of Parks, Wildlife and Con-
servation, all for chopping and
hauling wood for the sweats.

Everyone felt especially safe
and secure during OYC due to
the crime-fighting efforts of Al
Danforth and Ben "Smiles"
Vieau. We are especially thank-
ful for the watchful eye of Cliff
Cornelius.

Julie McLester is thanked for

fixing all our cuts and bruises.

with the first aid supplies so
graciously donated by the
Oneida Health Center. OYC
also would like to thank Cherie
Elm, our resident massage

community members...(Oneida

served up the finest in Oneida
cuisine all week.

A big hug goes to the Human
Services administrative assis-
tant, Pre Levrence, who is the
patron saint of fiscal manage-
ment. Additionally, we ap-
preciate the help extended to us
from human services
secretaries, Carolyn Skenan-
dore and Lisa Kelly, who made
copies, typed materials, and
took messages for everybody
and their uncle during camp
week. Natalie Cottrell,
registration management

genius, came through for us as .

usual. :

Thanks, too, to the staff at
Oneida Nation Museum for
providing OYC with special
tours. We also appreciate the
patience and cooperation of the
Oneida One Stop, who provided
service with a smile all during
OYC.

We won’t forget tribal school
folks who put up with our last
minute requests for A.V. assis-
tance - thanks also to Mary
Ellen Hayes and the Library for
parting with her equipment to
help out with the overload.

We must not forget Putski,
everyone’s favorite Master of
Ceremonies, who kept everyone
on schedule, and made us laugh
by the minute.

of wisdom. Thanks to Netawhis
Baker, Grant Powless, and our
OYC Keynote Speaker, Denise
Donley. Thanks also to Orleana
Batiste, who did a great job as
M.C. for several evening
programs.

We were so thrilled to be the
audience for the premiere debut
of the "Not Ready for Indian
Time" Players--Toni House, Edi
Groskopf, Brian Doxtator, Tony
Powless, Julie McLester, and
Vicki Cornelius.

This program came together
as well as it did because of the
devotion and hard work of the
Community Prevention Coor-
dinator, Gail Ellis, and Preven-
tion Workers, Tonya Alicea, and
Vicki Cornelius. We really ap-
preciate all that you had to do to
pull this together for our com-
munity. Let’s do it again next
year.

Last, but never least, we
would like to acknowledge the
loving care and guidance ex-
tended to us by the Creator, who
made his presence known
through the beautiful Northern
Lights seen in the sky several
nights during OYC. Itis at these
times that we are reminded of
our ancestors and our place in
this world as Indian people.

For all of this, we are grateful.
Yaw”ko. Gail Ellis, Com-

Many of our presenters and goes out to Brenda Antone, therapist. We are especially proud of munity Prevention Coor-
organizers doubled as Belanger and Verna Brown as Gourmet chefs John studenthosts and speakers who dinator.
chaperones. Kimberly Batiste, well as Veronica Ninham. Beauchamp and Gotsi Thomas entertained us with their words
From my The Tribe has grown and  Now that my year is coming to
erspective developed incredibly in the past an end I would like to take this
Y p twenty years, please consider chance to thank a couple of
Certain members of the our choices, if you do not know people wh helofals In Memory
Oneida Business Committee what is going on, attend the it T o“;f.re YOIy 3eip ‘;‘ 2 of:
have chosen to follow the path General Tribal Council meet-- ypy Te‘ggg, kel Rory Hill
created by the terminated jngs sometimes our elected o Spaiways g ms fo and
Gaming Commission, as I Jeaders need our encourage- Fow Yo and' Grapd E_n iy Michael Skenandore
believe they are allowing the ment and guidance. -- Judy o Grand Openings just in the ~
violation of a tribal member and  Cornelius, Tribal Member nick-of-time. 3
employee’s civil rights. Their and Employee I would also like to thank my ry Michael
actions Jead me to believe that Grandmother Maria Hinton. A LOSS FELT BY MANY

they really do not care about the
opinions of General Tribal
Council.

Do you, as a Tribal member,
have a right to sign a petition
without being harassed at a
later date? Yes, you do! You
also have the obligation to know
what is being requested or ad-
dressed by the petition.

I helped develop a petition re-
questing an investigation of a
Business Committee member
whose actions and ethics I ques-
tion. Ironically enough I voted
for this individual and I believe
I have the right to question that
individuals dealings and ethics
while in their elected position. I
also owe it to our form of govern-
ment and to those who are not
aware of what is happening.

Jr. Miss Oneida
says thanks...

Hello, I am Apachi Stevens
1990-91 Jr. Miss Oneida.

My reign as Jr. Miss Oneida
has been an experience that I
will always remember dearly.

I felt special when little
children wanted pictures with
me: If someone, approached me
with questions about the Oneida
Nation and it’s culture of tradi-
tions I realized more than ever
how unique my people are.

Whenever I traveled to
another nation for a Pow-Wow, I
always learned something new
and different. If I represented
Oneida at different functions I
always met new people like Ron
Ross from WOZZ.

She allowed me to borrow her
traditional skirt throughout the
year. She also was an inspira-
tion for me to run for the pagent
last year.

All in all, the past year was
very special, and also very
educational. Apachi Stevens,
1990-1991 Jr. Miss Oneida

many pray.

...T'o the families of our brothers, There’s A Nation
down In tears, For the emptiness and pain you feel,
We Will share for many years. Today An entire
Nation weeps, For two Brothers who've passed away,
Today our tears will fall like rain, As A great and

For our brothers this isnot the end, For this I where
life starts, Although they’ve journeyed on today,
They’ll be forever In our hearts.

For the families of these special men, We offer you
these prayers with Love, And A firm, but gentle hand,
As we ask the Creator to guide them both, On their

. journey to the Sacred Land.
O’ Great Spirit hear our prayers, For these Young
~ Men that we Love, Walk with them and guide them
please, To the Sacred Land above. We ask you to ease
their families pain, Through these trying times
ahead, And although our brothers left today,
They’re on A Sacred Road of Red....

By: David D. Schuyler 7/02/21
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EMPLOYMENT

EMPLOYMENT

JOB OPENINGS

or re-employment.

The Oneida Tribe of Indians of Wisconsin does not diseriminate on the
basis of race, color, national origin, sex, religion, age, and handicapped
status in employment or the provision of services. However, individuals
of Indian ancestry will be given preference by law in initial employment

APPLICATIONS/RESUMES SHALL BE
SUBMITTED TO:

Personnel Office
Oneida Tribe of Indians of Wisconsin
P.O. Box 365
Oneida, WI 54155

Activities Director

Location: Anna John Nursing Home
Salary: Grade 5 $6.46 (Negotiable
depending on training/experience)
Closing Date: July 17, 1991

Proposed Start Date: August 1991
Position Summary: The Activities
Director plans and manages the recrea-
tional programs for residents of the
AJNH. These activities must be ap-
propriate to the needs and interests of
each resident in order to encourage self-
care, resumption of normal activities and
lifestyles, and the maintenance of an op-
timal level of psychosocial functioning.
Must be able to work flexible hours. Con-
tinuation of position is contingent upon
funding allocation.

Qualifications: Certification as an Oc-
cupational Therapy Assistant (COTA) is
required and preferred; In the absence of
this certification, the Oneida Tribe will
consider individuals who have special-
ized training in activity or recreational
programming and are currently
employed under the supervision of an
Occupational Therapist or qualified So-
cial worker or who have had at least two
(2) years recent experience in so-
* cial/recreational programming in a
health care setting, or Bachelors of
Science in Recreation Therapy and is
eligible for certification as a Therapeutic
Recreation Specialist, or a qualified Oc-
cupational Therapist. Must have a
genuine interest in working with elders
and other residents of a long-term care
nursing home. Must be able to establish
rapport and good lines of communication
with residents of a long-term care
facility. Knowledge and understanding
of the effects of aging on the physical,
mental and emotional development of'in-
dividuals. Must pass local security
check. Must possess a Valid Wisconsin
state driver’s license, evidence of in-
surability, and a safe, reliable means of
personal transportation and meet the
Oneida Tribal Drivers Policy (a copy of
this policy is available from the Human
Resources Office).

Environmental Services

Director

Location: Oneida Health Center
Salary: Grade 12 $13.02/hr. (Nego-
tiable dependent upon training and ex-
perience) ;
Closing Date: July 17, 1991

Proposed Start Date: August 1991
Position Summary: This position
manages, coordinates, and supervises
conservation and environmental health
activities for the Oneida Tribe. This
position is responsible and accountable
for environmental policy development
and implementation. This position
works in conjunction with other staff
and departments under the Co!
Development Division. This position
reports to the Community Development
Division Manager. Continuation of
position is contingent upon funding al
location. .
Qualifications: Bachelor’s degree in
Environmental Sciences, Health,
Resource Management, or closely-re-
lated field required. Two (2) to three (3)
years of experience in management is
required. Master’s degree in Environ-

mental Sciences, Health, Resource
Management, or closely-related field
preferred. Experience or knowledge of
tribal jurisdiction and sovereignty.
Education and/or direct experience in
the following areas: Hazardous
Material Management, Environmental
Health, Environmental Law, Resource
Management, Water Quality, Waste
Management, Resource Recovery and
Organizational Management.
Knowledge of Tribal, EPA, WIDNR, and
other related governmental regulatory
agencies, duties and functions required.
Knowledge of environmental program
planning, analysis and evaluation re-
quired. Ability to inform and communi-
cate orally and in writing in diverse and
challenging situations required. Ability
to process information effectively to
learn new material, identify and define
problems, and to make decisions re-
quired. Ability to develop and maintain
effective working relationships with a
variety of individuals and groups in a
complex, multi-cultural environment
required. Knowledge of the Oneida
Community, history, and culture with
the ability to integrate into work re-
quired. Grantswriting experience is
preferred. Experience in budgets,
budget plannng, program planning and
evaluation required. Must possess valid
wisconsin Driver’s License and be cer-
tified as eligible to operate a Tribal
Vehicle under the Oneida Tribe’s
Vehicle Driver Policy.

The Oneida Tribe is looking for an in-
dividual who has the formal educational
training and experiential-based
knowledge and skills to fill this position.
The Oneida Tribe is also looking for an
individual who is knowledgeable of and
sensitive to the needs of the Oneida
Community. The Oneida Tribe may
consider a combination of education and
experience equivalent to the stated
requirements. Three (3) letters of

recommendation - each directly ad-
dressing the stated qualifications - are
required and must be submitted by the
yclosing date along with a Tribal applica-
tion form. The Tribal Application form
is available at the Human Resources
Office or by calling (414) 869-2214.

Project Manager

Location: Economic Development Of-
fice - Norbert Hill Center

Salary: Grade 7 ($7.96 hr. - $9.24/hr.
(Negotiable depending upon training
and experience)

Closing Date: July 17, 1991
Proposed Start Date: August 1991
Position Summary: This position assists
with the implementation of projects and
evaluates critical situation problems as
identified by the Manager of Economic
Development.

Qualifications: An Associate Degree in
one of the folowing areas is required:
business, accounting, marketing or
management. Two (2) years of previous
supervisory experience is preferred.
Two (2) years practical business ex-
perience is required. Must have excel-
lent oral and written communication
skills. Experience in marketing,
economic and business management
preferred. Must have ability to analyze

problem sicuations and formulate an ad-
ministrative plan of action. Ability to
work with a wide variety of personalities;
must be a team player; must be able to
establish and maintain good working
relationships with employees and ad-
ministrative staff. Must be bondable
under the Tribal fidelity bond or provide
evidence of personal bond insurance (a
background security cheek will be per-
formed on all applicants). Must possess
valid Wisconsoin driver’s license,
evidence of insurance and a safe, reliable
means of transportation (must meet the
Oneida Tribe’s Vehicle Driver Policy).

Retail
Trainee
Location: Oneida Retail Division
Salary: Grade 6 ($6.96/hr. start)
Closing Date: July 17, 1991
Proposed Start Date: August 1991
Position Summary: This is a manage-
ment training position and requires the
willingness and flexibility to work a
variety of hours (including days, even-
ings, weekends and holidays). These in-
dividuals (1 - 4) will be responsible for
learning all aspects of managing an
Oneida Retail Division outlet including
sales, merchandising, display, inventory
control, employee relations and cus-
tomer services. Trainees will be ex-
pected to demonstrate the ability to
perform all the duties and respon-
sibilities of a Retail Outlet Manager
within a six-month training period. Suc-
cessful completion of this training may
result in a recommendation for regular
employment as a retail outlet manager
or assistant manager. Continuation of
position is contingent upon funding al-
location.

Qualifications: An Associate Degree in
business marketing or supervisory
management is required (applicants not
meeting this requirement will be re-
quired to make a commitment to an e-
quivalent career education program).

Outlet Manager

"Previous experience in a retail business

environment preferred (the ideal can-
didate will already possess a basic com-
bination of skills and abilities in this
area). Must be an enrolled member of
the Oneida Tribe of Indians of Wiscon-
sin, Must be bondable under the Tribe’s
fidelity insurance bond (a background
security check will be performed on all
applicants). Must possess valid Wiscon-
sin driver’s license and an appropriate
license to operate a passenger vehicle
and be certified as eligible to operate a
Tribal vehicle under the Oneida Tribe’s
Vehicle Driver Policy.

Grants Writer

Location: Norbert Hill Center - Ad-
ministration Building

Salary: Grade 10 (Negotiable depend-
ing on training/experience)

Closing Date: Until Filled

Proposed Start Date: As Soon As Pos-
sible

Position Summary: This position
prepares grant proposals for the purpose
of acquiring non-tribal funds to assist
Tribal programs in meeting the needs of
the Oneida Community. The ideal can-
didate will have a broad-based educa-
tional and working d in the
public sector and will be able to
demonstrate success in grant proposal
writing. Continuation of position is con-
tingent upon funding allocation.
Qualifications: A Bachelor’s degree in
liberal arts, communications, English,
orclosely-related areais required; Three

'(3) to five (5) years direct and successful

experience in grant writing and/or fund-
raising may be substituted for under-
graduate degree; Experience must be
diversified and verifiable; A combination
of education and experience which
demonstrates competencies equivalent
to the above may be considered. Two (2)
tothree (3) yearsexperiencein the public

sector on the management level is
preferred; Management level experience
is defined as including responsibility for
policy development and implementa-
tion. Demonstrated excellent written
and oral communication skills are re-
quried; Applicants should submit ex-
amples of written work. Ability to plan,
organize and prioritize program objec-
tives and responsibilities required.
Ability to work well under pressure and
to meet strict guidelines and time frames
required. Knowledge of and experience
in using standard word-processing
hardware and software required. Know-
ledge of the Oneida Community and the
role of the Oneida Tribe in meeting the
needs of the Oneida Community re-
quired. Must present a professional ap-
pearance and demeanor as a
representative of the Oneida Tribe i»
dealing with external funding sources
and the general public. Must be depend-
able and conscientious, possess initia-
tive, be self-motivated and capable of
working independently. Ability to
travel and work varying hours required.
Must possess valid Wisconsin driver's
license and be certified as eligible to
operate a Tribal vehicle under the
Oneida Tribe’s Vehicle Driver Policy.

File Clerk

Location: Accounting Department
Salary: Grade 3 ($5.09/hr. start) Nego-
tiable depending on training/experience
Closing Date: July 12, 1991

Proposed Start Date: August 1991
Position Summary: This position
maintains files and records in the
Enterprise Department of the Tribe’s Ac-
counting Division. The ideal candidate
will be willing to obtain additional train-
ing in order to advance in the Depart-
ment.

Qualifications: High School Diploma
or GED required (prefer individual with
post-secondary accounting education.
Two (2) years clerical office experience or
acombination oftraining and experience
which provides the required knowledge,
skills and abilities to perform the duties
and responsibilities required. Ability to
type 55 WPM accurately (the Human
Resources Department will administera
typing test to all applicants who meet the
other requiréments. Note: The Oneida
Tribe will consider applicants who can
type a minimum of 35 WPM accurately
&nd are willing and able to upgrade their
typing skill to 55 WPM with six (6)
months of the date of hire.) Ability to
operate a 10-key calculator (the Human
Resources Department will administer a
test to all applicants who meet the other
requirements). Basic knowledge of ac-
counting principles required (the
Human Resources Department will ad-
minister a test toall applicants who meet
the other requirements). Knowledge of
standard accounting and clerical filing
systems required. Must be able to ad-
here to a strict policy on confidentiality.
Must be able to work with a variety of
personalities. Ability and willingness to
obtain additional training and educa-
tion. Must be bondable under the Tribe's
fidelity insurance bond (a background
security check will be performed on all
applicants).

Accounting Clerk

Salary: $6.50 (negotiable depending
upon training and experience)
Responsible To: Executive Secretary
Apply To: Oneida Housing Authority
Closing Date: Until Filled
Qualifications & Requirements:
High School diploma or GED required.
Associate Degree in acvcounting with a
minimum of one (1) year work ex-
perience in accounting is required.
Ability to meet deadlines and to work
under pressure is required. Must be
bondable under the Oneida Housing
Authority fidelity insurance bond. Com-
puter training and experience required.

Knowledge & Abilities: Knowledge of
principles and procedures ofaccounting.
Ability to compile, verify, and analyze
financial reports and records. Ability to
follow written and oral instructions and
procedures. Ability to foresee and
recommend appropriate changes inthe
bookkeeping/accouriting where needed.
Ability to maintain strict departmental
policies and confidentiality required.
Ability to work effectively with other
staff. Ability to operate a 10-key cal-
culator. Ability touse the computer from
past training and experience.

Television Production Studio

1 Supervisor
Hands-on supervisor to oversee and
train crew members and act as principal
News Floor Director; set-up mike, and
light studio and remote productions;
videographer or grip as needed.
Prefer comprehensive professional ex-
perience in TV lighting, sets, cameras,
audio equipment; supervisory ex-
perience; coﬁpege or trade school; train-
ing in theory of lighting, audio, camera
optics and set design. Theatrical
stagecraft experience helpful.

Send resume to: Don Zeikel, WFRV-
TV, P.O. Box 19056, Green Bay, WI
54307.

- Wearean
Equal Opportunity Employer

PERSONALS

My name is Tim Whitehawk and I am
looking for any relatives of mine. If you
know of anybody by the names of Iva
Connery, Douglas Russell Kellogg or
Alta May Davis, as well as Cassandra
Davis’ maiden name, as well as their
clan and their tribe, please call (505)-
255-2352 or write to 412 1/2 Vale, S.E.,
Albuquerque, NM 87106.

SALES

Queen size Waterbed, $150 complete.
Antique lights, mirror, heater, etc. Firm.
Call 869-4454 during work hours.

16 X 80 Friendship Mobile Home to be
moved. Excellent shape. Lots of extras.
Fireplace. Central Air. Call 869-2069.

1989 16 X 80 Skyline Mobil Home lo-
cated in Green Earth Trailer Court. 3
bedroom, 2 full baths, laundry room.
Asking $18,500.00. Call 833-6466 or

869-2711 and ask for Patti.




