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lHE ONEIDA EDUCATION OFFICE 

Just what services are provided by THANKSGIVING 
the Oneida Education Office? The 
Education Office operates three 
programs the Adult Vocational Train­
ing Program/Employment Assistance 
Program, Higher Education Scholar­
ship program and the Johnson-O'Malley 
Program. In general these programs 
are supplemental educational pro­
grams. Assisting students of all 
ages. The Johnson-O'Mally program 
assists the students through the 
earlier years between the ages of 
three and twenty one, i.e.: Day 
care, Headstart, grade school, high 
school and re-entry. The staff of 
the total programs consists of the 
Administrative staff and Home-School 
Coordinators in the school districts. 
The Coordinators are Pat Cornelius, 
Freedom Dist; Elizabeth Dennison, 
Pulaski District; Harriet Alicea, 
Seymour District; Betsy John and 
Alberta Baird from the West DePere 
District. If you would like any 
information regarding these programs 
in your district contact yo u r re­
spective Home School Coordinator. 

The Adult Vocational Training Pro­
gram assists post high school stu­
dents with financial aid matters, 
counseling, career testing, and 
providing grants to eligible stu­
dent interested in attending tech­
nical schools. 

The Higher Education Scholarship 
program assist students attending 
colleges and universities. Although 
the program is a supplemental grant 
program it also provides counseling, 
career testing and financial assis­
tance. 

If you have any questions regarding 
these programs, contact the staff 
at the Oneida Education Office; Z. 
Ronald Skenandore, Director; Cheryl 
Cornelius-VanDenBerg or Ann Reed­
Martin will be happy to help you. 
The office is located in Sacred 
Heart Center, Room 4350. 
414-869-2173/2111.
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"The following minutes were approved" 
11August 16, 1982." 
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Oneida, 5-!155 
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:·1eeting called to crder at 9:00 A.H. by Vicc:'-Ch:.iirmaE. 

Present: 

Excused: 
Ochers: 

;\orben: Hill, \}end ell YicL2scer, Gordon NcLester, Howard Cannon, 
:'-L1rk Powless, Tony Ee::ison, !:rank Cornelius 
Gary :•letoxe:n 
Lloyd Pm,:less, Dick Shikoski, Ted \Jl1ite, Rose Laitinen, Harge 
Stev�ns, Loretta Webster 

ALCOHOLIS� AND DRCC ABUSE 

UGWA OEHOLUH TATEHE 

li<;ic.ov�a of tho hQlp 
of thla Onr.iido Chiof 
ii"l c'°mwniir.g o fric-nd­
ihip betw1t1Qn th1>1 !.ix 
notions ond tho Colony 
of Pwnniylvonio, o ne....,. 
nol ion, iha U n i t Q d 
Stoir.,s woi mode por,­
&ible. 

There was a question on how the Tribe can start receiving third party billings. 
Teel said he couldn'c gee the information together in time for this meeting. So 
he couldn't cell us how the third party billing would have an effect, but the 
Tribe' co.n' t ch:1r;c,e fen- third p:irty billinf� until we.: have ce:rtificd counselors. 
\•:L' should hc1VL' unL' L:ert ific·d cuun::;L'Jor by the c·nd uf the yc.:ar. Teel stated he 
senc in the propusdl cl1e Eusiness ComF1it tee approved last week for funding and 
he is working on another proposal dealing with chemical dependency to be sent 

in shortly. 

l-L1r:::;2 Stevl':ns re2d the following sU1teme11t:

TI:IBAL POLICY STATE'.;E:';T ON INDIAN ALCOHOLISM AND DRUG ADUSE 

Statiscically across the country alcoholism has reached epidemic proportions. 
'/hereas Oneida may not statistically fit in wii::h the A..t11eric3n (i.e. white 
n,iddle-class) dream, this community sha1-es the unfortunate stJtistic of alco­
holism. The definition of alcoholism developed by the National Council on 
Alcoholism, the At11erican l1edican Association and the Alcoholism Committee state: 
Alcoholism is a chronic, progressive, and pocentially fatel disease. It is 
characterized by: tolerence, physical dependency and/or phathological organ 
changes all of which arL' the direct or indirect consequence of the alcohol 
ingested. Therefore there are physical, emotional Jnd social changes in the 
individual suffering from che disease of alcoholism. Alcoholism is a disease 
and not a moral issue of 2 person wich the preceeding, it is evident the Oneida 
Co��unicy is inflicted with a disease of epidemic proportions. 

Ac the same cime this is occurring the Chemical Dependency Department is being 
cut in funding to che point it will no longer be in existence. The duties 
currently performed by the present staff include (1) individual counseling, 
(2) group counsel (3) fc.miiy cuunsdin1;, (4) client intake, (5) client
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is great that thac. 

ri\'1Li0n (8) trcat:ncnt planning 
__ 11c , 12) �l_i_��(ttic1n (13) reports 

L �;t�rcaro (16) crisis inter-

ls a problem. If the Chemical 

2 and hrmm County will have to 
This 

Appiecon, or Green 

will, of course, 

for the services 

obvious. However, the problem 

individual moral problem it was 

once prctray2d as. Ins·c22d 2lcch:;lis"1 is il personal, a family and a commuyity 

illness, u,erc:::cre it I'lLSC ·:;e Jcc,L: ',-.itli ..:;n ::] l three levels here to be successful. 

__ _ ,  - � ' -- � 
'- '--''- '_,_ ,,_ ' I  • pledge their support to combat 

2-: . .c.rge ScE.:eris e2��2..l ,-·,·:er -·,cc :.:; c:,,
0 -coc: :·ccc.-,-,-:-r.;.o-cc nor. let the Chemical Dependency

Pr-::;;rii'.11 end -c�:--:c,-ccc tt:e c·12n.'i10 robl2m wo h::ivi2 in the Oneida community. 
had creatrnent want to stay 

need help to reinforce them 
The idea of a Recreation room 

de0endency prc�re'.11 would recliy 2ake a difference 
made to �2t certificacicn 

to 6 people Harking in a chemical 
in the Community. Every effort 

OTE 

p,opus;11 

e:-ct 2nd eci 

at 211. 

to the first 

fo, the use of the CAP 
'..eL 1) L!�e .:.:he1:;ic2l Dependency Program.

of 

Rose Laicinen �as in c e office ccis illorn 1-or orientation. She is the new OTE 

24, 1922. Our first few 
che equipment we would be using. 

spring cleaned. The offset machine 
As each problem is 

sclve�, GracE �ecs cc _ncerscsnc r.ne characceristics of the offsec, master maker, 
ane ecchin; �achinE. � re�crc �as :c�ec ¼ich che Tribal Administrator which can be 
SE:LL cceir grant �oward purchase of the offset. 

Iri-�c.l £:,r-;:r,s us2i -- -�l .:. , , ·�, -- 1
• s::.c,ulei 02 �1cL:ie cbe Reproduction Center and 

disr.rituced :=rGr:. soI:_e c2:,crc..l poirH:. I ,-2s also contacted by Pau Demain of LCO 

cJ2c2:::r1.iEg s.=::ri�--6 :__I=, a ;:,Li::-: sl�c·;:· :_sr:-2 simil3r ·co the one in LCO o The person ·who 

-�-- r-

_:-''� �---c:.:::, 
-- -- -· - -
_.::...l.2:::'.-'...L ILese prices are still approximately 

�rJtla� is c:::llacing. Large orders are especially 

T �ill te cal co people in the area about cost 

aEi S�·E.C:2 L2-::.=2:� £:.c c.� ;:·.--�.:::_.-l-�c_-::. ,-. r- , 1.::-�--•:-,.:: ;:.,J�-C.i,� 2-=o-:: cur needs .. Kalih\,;isaks is 

c:r:=·n-in3 t;:; . .L '� _,.c: _.cc::.- ,r,:::.r,::: _c:o::o _ ,;E:-3 2iY,ut 300, June was 470, and July 

ear, distribution will reach between 
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fi_L:, :1:-:d fi11 r_;r,;:- (,\·/ll �-ili· 1 ,·.:_1r-Lci.L·,c·S. \-.1 v llt'(_ j Lu t·:-:pl'.riI!:l:.llt 1.-.'iLL tl1;__• c�1rnt:r:1 anJ
.11-\.ruu1:1 ·u·�·:,_Jct..: '•·'e L'.:-Ir:: �t�1rt puLL pi'-·t.ur-1..·s i11 i{:1liln·.'i.saks. (Jl1r ff1:1chincry c2n 

youth '.iorkecr :_or the sur,;:c,r. Ann Doxtat,>r \·Ii l 1 

office hel,ier. She rl'pL,ccs our R':IP hl:l!krs . 

];," ,.•c1rkln1: witl1 us as "'-"·n,cr:11 

l!lic.11 Ann rinishcs we ,-:ilL reevaluate 

.i.he .\-:::ro�: n:1cliin2 has also been gL"ttin:; '-he bu;·.s \.-orked out. \�c l1;1,1c begun to 

pro\·�ce this as a service for S:1cr,0d li0;1rt' Cc,:tLLT Trib,d !'rn:�r,11:1s. llur funds 
·currently comL: fror1 rlle 6Jd ;'.rilnt and :ire ;,Lin:,,.,'. u, be in th1..; indirect cost

budget this Uctober.

L 
2. 

Dcvelope an:l Je::cnt collatin;; sysru:1. 

Enti.•r into :,uinl.LnJncf::'. :1::;rcu,1cnt I ,n o! fsl:l ;rnd other m2chinC,:S 

if fe2sible. (1his recomrne;ll'.zit:icm c;;me 1 ron discussions with 

!Zosc: '.:c,ld10rc).

Stu fe::isibil ity of Pr int ShcJp \,ji th LCll n·presentative. 

4� Lir:1i t sizl:: uf K�1�Lih\•Jlsaks or t·li.:1rq1,i.,: C0\1 '�'r fori!lZlt.. 

S. Send out ,veC::kly I.7.2',-:sbricf tu iJ11:ncdi:1 tL .,n:•:1.

C,. Sc::t up advisory bo3rJ. 

7. Discuss possibility c,1 Kal i.l1\-.is:1kL; 1\nnt1 ,l ,-!i1lch can be.· sold

b:1s ed o:·. ordec:rs.

3. Dupl icJte c1ll f,,rns

fro� c�ntr3l point.

·1ribc i11 l,u 1 k :incl distribute

r0 ran:z ;1s;:e 1 ti::1t ::lie subjL'('t LJC Lrou:•liL b:1ck t,1 rl1(• floor ancl the action of the 

Lusincc;:;s CL;u::1itI.c:.e on fi.Llin:c; the V<ll'cJill:y on the H,_•c1lth Board be reviewed. Howaru 

wade: :1 muc.iur: true ,:c' rec:onsidc:r th<: c1ction of the Business Committee on filling the 

v:1ca1·,L·:1 on thL, lkaltli !\u:ird. Fr:1nk SLccuncled. ll,i1✓ard, Frank and \·Jendcll voted yes, 

.'lark, To11v and Gordon vor:c.'d no. The votl'. Has a tie and the Vice-Chairr:1an Norbert 

voced no. The 3Ction h'dS not reconsidered. 

lherc: 1.-:as discussion on hcl\, the Businc'sS Cummittee can work closer with the Policy 

;,nd Procedures. The Business Committee clisC11SSL-,d that the 3rd week in Augus[ be 

u-r,cativel:,' set aside to v✓ork on Policy and l'ruceJures and other business we hc1ve

]c:,ft by the ,va:,·sidc. ,\lso, the new Business Cc1mn1ittee member will be aboard and

Lliis mic;ht l.ll' �l :c',uud ti!11L' tc) Cll'Jl'r this.

TliL· Tribal sccrl'tary 1-:ill Louk ror a place away frum the Civic Center, and an Agenda 

will be developed. All Business Committee members will give the secretary the things 

thl.Cy have iJ concc"rr: and put ciie:,;,_c thln�:s togctlic,r. 

�ATIO�AL CUENCIL OF I�DIANS UN AGING 

Anna John gave the Business Cc,mmittee a lei::ter of the cost of the Reno conference. 
The estimated cost is S728,C0. The Business Committee approve<l the trip for Anna 

John and now the Finance Comr.1itlc'e should seek out funds. 



OncicL1 Tri be of lnuinns uf L' i:-;cnns in 
Sp"'cic1l ;ieccting - July 26, 1Sld2 
Page !+ 

:n:aNG RIGHTS SUE-COlI::fl TTEE 

Howard is for;:iing a sub-commit:tc0 e to h'ork c,r1 t!lL' i:1ining iind \,,:1ter rights of the

Tribc. He will bring b:1ck. the i11form:1ti.un tlK"i 1.•:ill be workin1•, on for review. 

Tony made a motion to recess. Frz:mk seconded. n_.tion Carrieci, �·letting adjourned 
at 11: 30 A. l·L 

Rcspc,·r ,- r.1llv su!H:1ittcd 

l;ordun �icJ.ccslcr, Tribal Secretary 



"These minutes have all been approved. 
Any minutes not approved as yet are 
available at this office. If there 
are any questions please contact the 
Tr·ibal Secretary at the Civic Center." 

KEROSENE HEATERS: 

WHAT TO DO? 

Unvented kerosene heaters have been 

illegal in the State of Wisconsin for 

use in commercial establishments and 

multiple family dwellings. Since 

1980 the dwelling codes have made 

them illegal in one or two family 

dwellings as well. Yet thousands are 

being sold and used in the State, 

many (if not most) in violation of 

the codes. 

There are two questions each owner 

and seller of unvented heaters should 

consider: 

1. Will my insurance cover a fire

loss resulting from an appliance

which violates building codes?

2. What is my legal liability as a

seller of an appliance which

violates the dwelling codes

should that appliance contribute

to loss of property or life?

We suggest contacting your insurance 

carrier and your attorney for 

answers. 

HAPPY BIRTHDAY 

Happy Birthday to Buck Stevens 
From: his wife Jerry & Children 
& also his sisters. 

CHILD CARE 

Oneida Child Care Center located 
at the Sacred Heart Center is now 
accepting children full time or 
drop-in. Ages 1 to 6 yrs. Call 
for details 869-2857. 

MEETING AT DEtORA'S 

For those interested in losing 
weight. 
2117 Onondaga St. Rolling Hills. 
Will meet every other Thursday at 
7:00 pm. 

YOU ARE INVITED TO A "TIME OUT" FOR 
YOURSELF 

At Sacred Heart Center, Oneida 
10 am - 2 pm on Mondays - 10 weeks 
November 29 
December 6 & 13 
January 10, 17, 24, 31 

Crocheting 
Socialize 
Nev1 Recipes 
Fun 

Corn husk crafts 
Nutrition info 
"sculpy clay" 
Energy Saving Tips 

Holiday Crafts 

COST: Pay for your supplies; 
lunch donation $1.50 

Call.Sr. Diane, for more infor­
mation. 869-2214 

··-··EVERYONE IS MOST WELCOME!!!!!

*************ATTENTION*************

Beginning Nov. 30 
Amos Christjohn will be teaching 
Reading & Translating of the 
Oneida Language. 
Tuesday & Thursday 
12:00 Noon Till 1:00 

NO CHARGE FOR CLASSES!!!!!!!!!!!!!! 
*********************************** 

[:�illJ�iltfilU• � 
"A Book is a Worthy Companion" I 

20 FF : 
I Hardcover Books 1 

Ola.er- Out of Print 

Shenandoah Books, Etc. 
133 E. Wisc. Ave .. Appleton 54911 

T-T 10-6, Fri.10-9, Sat.10-5,Sun. & Mon. Closed
Free Parking in Rear of St.ore 

Good TillQcC,.20.1982 . 
S!:S oDll, U'Cm B'l:2, ll'l!ilS:e IW:!D - a- - - c&l -- §!IC. 2D s::IGl !!&'$\I 
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, �� GAME CARTRIDGE j �
- For use witn rrre ,o,TARI • Video Game Sysiem 

AMI president Stuart Kesten 
shn,gs off criticism that his X-rated 

video game, v,thlch wlll retail for 
$49.95, Is, se:dst and ,acist. 

the bugle sounds, Gen. Custer­
naked except for boots, neckerchief 
and hat-charges across the battle­
field into a torrent of Indian arrows. 
Wielding what looks like a misplaced 
saber, Custer maneuvers ever closer 
to an Indian maiden tied to a post. Fi­
nally within range, he throws himself 

. and his priapic saber upon her as she 
kicks up her legs in dublous delight. 
For every thrust (assuming a stray ar-

• row doesn't zap him first), the general
racks up points in one of the most con­
troversial X-rated home video games
yet. Called Custer's Revenge, Its slo­
gan is, "When you score, you score."

Precflctab!y, the game's manufactur­
er, American Multiple Industries of 
Northridge, Calif., is under attack from 
all sides. last month at a trade show in 
Manhattan, where Custer's Revenge 

I was on dispiay, 300 demonstrators 
• turned out, including Mifaunwy Hines,
60, the head of the American Indian In­
formation Center in New York. "It's a
racist game," she contends. 0And it's
humiliating to an American Indian
'Noman," Concurs Virginia Comue, ex­
ect.;tive di rec tGr of the National Orga-

COl'iTINUED ON PAGE 115 
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E ERGY Tl fro 

Keep the heat in this winter--fill up 
the holes around your windows and cut the 
drafts. Caulkin0

" is a s;mple d L an inexpen-
sive wav co save energy. 

C D En e r g y Aud i t o r Dave Hon 2 i s t ,-, o ; r " v cc,Lve"' 

us the following basics of caulking--the 
types available, how much is needed per 
job and a checklist of areas which should 

be caulked ... 

WHAT, WHERE AND HOW MUCH? 

Did YOU know that an opening r 
Ul just 

one ( l J square inch can represent a heat 
less of 55 BTU's per hour? To prevent this 
heat loss, cracks around windows

, 
doors

or on side walls should be caulked. 

Caulking comes in these basic types: 

1. Oil or n,sin base caulk which will
bond to most surfaces (wood masonrv and
metal): not very durable but

,
most in��pen­

sive for this type of application. 
2. Latex. butyl or polyvinyl based

caulk <-✓hich will bond to most surfac(•s,
more durable but more expensive than oi 1
or resin based caulk.

3. Elastomeric caulks are the most dur­
able and most expensive: includes sili­
cones, polysulfides and polyurethanes: 
the instructions provided on the labels 
should be followed. 

4. Fillers include oakum, caulking cot­
ton, sponge rubber, and glass fiber types: 
used to fill extra wide cracks or as a 
backup for elastomeric caulks. 

Where ... 

Areas listed below are for both inside 
and out which may need caulking: 

� Ac corners formed by siding. 
� At sills where wood structure meets the 

foundation. 
Beth'een porches and main body of the 
house. 

_,_ \•Jhere chimnev or iTlasonry meets siding .. 

� Where pipes and wires penetrate the 
ceiling below an unheated attic. 

_,_ O utside water faucets, or 0�}1cr special 
breaks in the outside house surtace such 
as vents. 

our E er it r 

-'· Be t we en ,, i n do w d r i p ca p s ( t o p s o f w i n -
dows) and siding. 

� Between door drip caps and siding. 
� At joints between window frames and 

siding. 

_,_ At joints between door frames and si d­
ing. 

- Between window sills and siding.

_,_ Between dissimi.lar materials (stucco
and 'dood). 

-'� Cracks in thresholds and foundations. 
� Where storm windows meet the window 

frame, except for drain holes at window 
sil 1. 

·'- Wh e r e th P w a l 1 me c t s t h c cave a t t he 
gable ends ( if attic is healed).

� Around electrical outlet boxes.

How much ...

Estimating the number of 
caulking compound required 

cartridges of
is diff icult

since the number needed wi_l 1 vary gn·at 1 y
with the size of cracks to be filled.
Rough estimates are:

� cartridge per window or door 
4 cartridges for the foundation sill 
2 cartridges for a two-story chimney. 

In choosing 1,1hat type of caulking to 
use, ke<:'p in mind also how long you v10uld 
like, your work to last. Oil-base caulking 
will need to be replaced annually. Latex 
caulking is the most commonly usc·cl and 
has a life of approximately 10 years. Geo­
seal caulk (a flexible oil base type) has 
a life of approximately 20 years. One tube 
of caulking will cover an estimated 30 
linear feet. Prices range locally from 
$1-$4 a cube for the most commonly used 
caulking. 

In cleaning up, mineral spirits (tur­
pentine) will work for butyl rubber oil 
c au l k , w a t e r •., i 1 1 c 1 e an up 1 a t e x an cl p y -
line of toluene solvent will work on clas­
tomcric caulking. 

And for 
need to go 

t.he oc1tside caulking, all 
1-..J i th the above mater ia 1 s 

a little more warm weather 1 

l S 



************************************

HEALTH BOARD VACANCY 

There is a vacancy on the Health 

Board. All enrolled Tribal 

Members who wish to be considered 
CJ serve on the Health Board 

T lease forward your name to the 
:rsonel Office for Consideration. 

�IS POSITION IS OPEN UNTIL FILLED 

Roles and Duties of the Health Board 

1. The Oneida Health Board shall
be advisory for overall direc­
tion, leadership, and policy for

the management of the Oneida
Health Center, programs, and
facility. The Oneida Health

Board will function in planning,

organization, monitoring and
evaluation.

2. The Oneida Health Board shall

be responsible for ass 1 1ring

3. 

the maintenace of Onei,'�'" health

programs and health operational

standards.
The Board shall be responsible
for over-seeing the relationships
of Tribal health resources to

community needs.
4. The Board shall exercise direction

of the Health Director to carry

out policy, rules and procedures
of the Oneida Health Board.

5. The Board will serve as eye

and ears of the community. The
Health Director will communicate
with all external agencies,
institutions, organizations,

promotion, delivery, evaluation,

training and study of health

sE:rvices.

6. The Board shall, if requested,
2ssist Tribal programs involved

p r i o r i t i e s , o b j c , ·= i v e - n c o ;::: r c s ,; , 

prob 1 ems , c1 n d po� i" :- c: lac i :; f� 

t o t h e d e l iv er y ,,. f h e :i 1 t h c:: ,, J - - i c e s 

to the Oneida Commanicy peopl� of 

the Health Center. 
9. The Board shall provide to the

Buisness Committee documenting

its plans, program, accomplish­

ments, problems and recommendation

relating to the Oneida Health
Board functions with copies to
the Health Center Director and

Tribal Administrator.

l □� Personnel ploicies shall be fol­
lowed as per the Oneida Tribal 
Management System. 

11. The Health Director, with approval

of the Oneida Health Board will

define all job descriptions
following Oneida Tribal Manage­
ment System, to be approved by

the Business Committee.

ONEIDA HEALTH CENTER BOARD MEMBERS: 

Chairperson- Myron Smith 
Co-Chairperson- Winniferd Thomas 
Secretary- Roberta Kinzuhma 

Prudy Doxtator-Mary Edna Green 

Deer-Cleo Cornelius 
Open Meetings At Oneida Health 
Center 2nd and 4th of Each Month. 



[�OTICE TO OfffIDjJ, G ,c L TRI l_ cou� L: 

THE FOLLOWING ��TTER HAS BEEN DELIVERED TO THE FOLLOWING BUREAU C­

INDIAN AFFAIRS OFFICIALS; MR, ROBERT ST. ARNOLDJ GREAT LAKES AGENCY-SUPER­

INTENDENT; MR, ELMER NITZSCHKEJ FIELD SOLICITOR., BUREAU OF INDIAN AFFAIRS., 

MINNEAPOLISJ MINNESOTA; Ms, l(AREN DUCHENEAUXJ TRIBAL 0PERATIONSJ BUREAU 

OF INDIAN AFFAIRS AREA OFFICE, AND f1R, EARL J, BARLOWJ AREA DIRECTOR., 

BUREAU OF INDIAN AFFAIRS, MINNEAPOLISJ MINNESOTA, THE LETTER WAS 

NECESSITATED BY INQUIRIES FROM THESE OFFICIALS REGARDU�G ONEIDA TRIBAL 

OPERATIONS, SPECIFICALLY, THE RECENTLY REMOVED MEMBERS OF THE ONEIDA 

BUSINESS COMMITTEE HAD CONTACTED THESE PEOPLE J AS WELL AS OTHERS IN 

\JASHINGTON, D.C., INDICATING THAT TRIBAL PROGRAMS, SERVICES J AND OTHER 

MATTERS WERE NOT BEING ATTENDED, ACCORDING TO THE BUREAU J THEIR CONCERN 

WAS WITH BEING ABLE TO CONTRACT WITH AN UNDISPUTED BODY REPRESENTING 

THE TRIBE, 

IN ORDER TO ADDRESS THESE CONCERNS OF THE BUREAU OF INDIAN AFFAIRSJ

THE FOLLOWING STATEMENT IS REPORTED FROM THE MINUTES, THE REMOVAL WAS 

NOT A PLEASAIH MATTER, �IOWEVER., EVERY EFFORT WAS MADE TO I NS URE ORDER 

AND FAIRNESS TO ALL THE PARTIES J AND SO THAT THE ENTIRE MATTER COULD BE 

SET BEHIND US TO CONTINUE ON WITH OTHER BUSINESS OF THE TRIBE, 

FINALLYJ THE PRESENTATION OF THIS STATEMENT HAS BEEN MADE TO ASSURE 

THE BUREAU OF INDIAN AFFAIRS THAT GRANTS AND CONTRACT SERVICES ARE BEING 

PROVIDED TO THE ONEIDA PEOPLE AND THAT THE GOVERNMENTAL RESPONSIBILITIES 

ARE NOT BEING NEGLECTED OR ABUSED, 

RESPECTFULLY SUBMITTED J

NORBERT S, HILL J VICE CHAIRMAN 
ONEIDA TRIBE OF INDIANS OF 
WISCONSIN 



C.-..;.1000 brii-,g1n,;i llQY­
QlOi M1,,1ndr-,d bog1 of 
c.Jrn io -w·o,h,ngto1'·s 
1t0!¥1ng ormy Of Yol­
ivy Fo,g�, o+t.;r tP\ii 
colo1·11Qta hod con,i,t­
&niiy rofvwd to oid 
1�,;,n 

Dear Mr. 

Phone: 869-2771 Oneida. WI 54155 

November 12, 1982 

�co.nc of th"° hslp 
of W,1a Orii.ilido Chiwf 
in comwrding a t,i,.;r,d­
&hip \:. ... ;1f"Weon thg ai::. 
notlonn ond the Colony 
of ii'enFt::.yJ.,,onio, u no""" 
no1 ionr t�G U r, '; t � d 
StofGi ""1"04 Mod.G pen. 
r.ib!@. 

Enclosed you will find a written narrative detailing the actions 
of the Oneida General Tribal Council as to issues raised at our meeting 
with you on November 4, 1982 in Minneapolis. We did not raise any 
external matters such as the personal letter of Mr. St. Arnold to 
r<r. Gary Metoxen nor the resultant inflamatory media accounts of 
our internal business. 

If you have any questions, please do not hesitate to contact 
this office. Thank you for your attention in this matter. 

Enclosure 

Sincerely yours, 

NORBERT S. HILL 
Vice-Chairman of the Oneida 
Tribe of Indians of Wisconsin 
on behalf of the Oneida General 
Tribal Council 



Dear 

P O B()X 2�.' SCONSiN 54 

i=dONE 414 / 869-2724 

November 12. 1982 

RE: Suspension/Removal of Oneida Business Committee 
Members, Gary Metoxen, Wendell 1-�cLester, Frank 
Cornelius, and Howard Cannon 

This is to inform you, pursuant to our discussions with you 
in Minneapolis on November 4, 1982 of the internal procedures 
employed regarding the above. As we stated at that meeting, 
official minutes will be forwarded upon their acceptance by the 
Oneida General Tribal Council after the next on December 1, 1982. 
The following will set forth; (1) the factual events chronolog­
ically, (2) state the authority under which the Oneida General 
Tribal Council is acting, and (3) the effect of this matter on 
relations between the Oneida Tribe of Indians of Wisconsin 
and the Bureau of Ind�an Affairs. 

1. FACTS

On September 27, 1932, a meeting of the Oneida General Tribal
Council was called pursuant to a petition signed by more than fifty 
(50) members of the Oneida General Tribal Council and presented to
the Oneida Business Committee at least ten days prior. Due public 
notice was posted of this meeting with a SUITuuarized agenda. The 
meeting was presided over by Gary Metoxen as the Chairman. The 
agenda was progressed through until a motion was made and carried 
to recess until October 2, 1982. A quorum of was present at 
this meeting. 



u11_t� a mo 1 ___ L_ 7--\ \•:: :, .. Jactr, L. cl-1··-1_ e - c.gen-:J,�; 
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disc1:ssion :ir, =.h::: rescl1cio-:-: by thc Oneida Gene:·a -- --:L_ . -, c�_j-�•-il a,.-
the suspended Business Corr01i t ;=e2 members all participa _ 2d in the deoa te. 
The resolution was allwed on the floor by Chairman Metox2n �ithout 
protest or challenge, and before a vote was taken the G-...i,:-rurn was called 
which showed that 78 members of the Oneida General Tribal Co,i,tcil were 
present. The resolution which called for suspension of five (5) members 
of the Oneida Business Cornmittee was passed by an overw"lelming majority 
and resolved that; the five members of the Business Committee be suspended 
for a three week period, and that the Tribal Manager be suspended for 
the same period and that the Oneida Law Office report upon the validity 
of the actions taken by the suspended members of the Oneida Business 
Committee in voting to dismiss the Tribal Personnel Manager on 
September 27, 1982. The meeting was recessed for one week to Saturday, 
October 9, 1982 to continue the unfinished agenda and receive the report 
of the Law Office regarding the cause for the suspension of the five (5) 
Oneida Business Committee members. 

On October 9, 1982 the continued meeting of the Oneida General 
Tribal Council opened at 10:21 a.m. with a quorum of 250 present. The 
quorum included all suspended members of the Oneida Business Committee 
and the Tribal Nanager. The report of the Oneida Law Office was made 
the priority item on the agendy by the assembled Oneida General Tribal 
Council and written copies provided for all Oneida General Tribal 
Council members present. During the discussion following acceptance 
of the report by the Oneida General Tribal Council which was presented 
orally, a resolution was introduced by motion of the suspended Tribal 
Manager and seconded by the suspended Chairman. The resolution would 
rescind the previous Oneida General Tribal Council resolution to suspend, 
passed on October 2, 1982. Discussion on this matter regarding the 
parliamentary procedure for rescinding previously adopted resolutions 
by the assembly lead to a stand-up vote. Prior to the voting, it was 
explained to and understood by the Oneida General Tribal Council that 
a 2/3 majority vote ��uld rescind the suspension resolution of 
October 2, 1982. There was no protest or challenge to this rescinding 
resolution prior to voting and the resolution failed, 66 voting to rescind 
and 130 voting against. 

Formal direction by motion of the Oneida General Tribal Council 
directed the remaining members of the Oneida Business Committee, not 
suspended, to continue to carry out the daily business of the Oneida 
Tribe. The remaining Business Committee members were further directed 
to implement the provisions of the Oneida Removal Ordinance based 
upon the findings of the report of the Oneida Law Office. 

( 2)



The meeting was: presided over by the Vice-Chairman, Norbert 
Hill, at the express· direction of the Oneida General Tribal Council 
and as provided for under the Oneida Constitution. The meeting 
was recessed until Monday, October 11, 1982. 

On October 11, 1982 the Oneida General Tribal Council reconvened 
to continue the agenda and the matter of suspension which was now 
subject to the Oneida Removal Ordinance. After some disucssion 
regarding the intent of the motion to charge the suspended Oneida 
Business Committee members under the Removal Ordinance, the motion 
was amended to require that Notice be given within the times pres­
cribed by the Removal Ordinance and that the r�quired hearinzs u�der 
the Ordinance be set for October 23, 1982, within the period of the 
original suspension. 

A quorum of 121 members of the Oneida General Tribal Council 
was present and the meeting was presided over by Norbert Hill, 
Vice-chairman, at the direction of the Oneida General Tribal Council. 
The meeting was recessed and continued until October 23, 1982. 

On October 18, 1982, Gary Metoxen, Wendell McLester, Frank Cornelius 
and Howard Cannon, attemoted to hold an official public meeting of the 
Oneida Business Committee in the Oneida Civic Center. Suspended 
member Lloyd Powless was also present, but left before the putative 
meeting could be called to order. The aborted meeting caused confusion 
and disruption because a memorandum to Program Directors, Managers and 
employees was simultaneously issued by Gary Metoxen, in direct con­
tradiction to the express directives of the Oneida General Tribal 
Council. The attempted meeting did not occur and the four (4) 
suspended Oneida Business Committee members left. 

On October 20, 1982 a written notice by memo was received from 
Gary Metoxen, purportedly on behalf of all five (5) suspended members 
that they did not intend to appear at the hearing scheduled for 
October 23, 1982. 

On October 23, 1932, the duly called meeting of the Oneida General 
Tribal Council was convened to hear the remaining business on the 
agenda and to permit a special and separate hearing for each of the 
suspended Oneida Business Committee members at which each was allowed 
to present evidence, testimony and argument in their own behalf as 
to why they should not be removed. A quorum of 208 members was 
present. Each of the suspended members was individually read the 
specific charges against him and permitted to speak which each did. 
The voting on removal was conducted pursuant to a resolution adopted 
by the Oneida General Tribal Counil regarding the procedure that 
would prevail for the removal hearings. After each suspended Business 
Committee member spoke on his own behalf and after he had answered 
questions of the Oneida General .Tribal Council, each individual was 
separately decided by the Oneida General Tribal Council, the results 
of which were: 
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Name For Removal Against Remo•l 

a. Gary Metoxen 136 38 

b. Wendell McLester- 127 35 

c. Frank Cornelius 138 19 

d. Howard Cannon 134 12 

e. Lloyd Powless 15 120 

Lloyd Powless was reinstated and directed to carry out, with 
the four Business Committee members not suspended, the daily and 
regular business of the Oneida Tribe. The Business Committee now 
composed of five (5) members was directed to proceed to establish 
a date for a caucus to accept nominations for the vacant positions 
on the Oneida Business Committee resulting from the Removal action 
and to set the date for an election. 

The meeting was recessed until Wednesday, December 1, 1982, 
after continuing on with the original agenda. 

II. AUTHORITIES

The Oneida Tribal Constitution is the organic document of the 
Oneida Tribe of Indians of Wisconsin. It was adopted in 1937 and 
has been amended from time to time, the latest being in 1969. All 
other authority defining the internal law of the Oneida Tribe of 
Indians of Wisconsin flows from this document. The ordinance spec­
ifying removal is itself authorized by Article III Section 3 of the 
Oneida Constitution, as amended by Amendment VI, which amendment 
was· duly approved by the Secretary of the Interior. Other ordinances 
are authorized by the Oneida Constitution and certain of these 
specifically provide for approval of the secretary of the Interior. 
These include Article II, Section 2, Membership, Article IV, Section 1, 
subsection (f) Enumerated Powers, and Section 4, Manner of Review. 

Thus, the Oneida Tribal Constitution underlies the authority for 
all Oneida Tribal Ordinances but further provides that certain ordinances 
that deal with particular interests of individual members require the 
approval of the Secretary. In the absence of such specific require-
ment for Secretarial approval, the Oneida General Tribal Council is 
the final authority of such an internal matter. 

Ordinances must be adopted pursuant to some enabling provision 
of the Tribal Constitution as discussed above. Howev€r, certain res­
olutions of the Oneida General Tribal Council also require approval of 
the Secretary or his authorized delegate. In 1949, the Oneida General 
Tribal Council passed a resolution which delegated to the Oneida 
Business Committee the Enumerated powers of Article IV of the Oneida 
Constitution. Although it is not clear from the resolution itself, 
this was apparently delegated pursuant to Article IV, Section (i), as 
amended. The resolut ion was approved though it is not apparent 
that such review or approval was ever required by the Oneida Constitutic: 



"Any ordinance or resolution which by the terms of this 
Constitution is subject to review." Article IV, Section 4, p.3., 
clearly distinguishes such ordinances and resolutions from those 
that are not subject to review. (Emphasis added). The Oneida 
Removal Ordinance is one of the ordinances that may be duly passed 
by the Oneida General Tribal Council. 

The Oneida Removal Ordinance was passed on June 13, 1979, by 
the Oneida Business Co,mnittee. The authority for the Ordinance was 
expressly directed by the Oneida General Tribal Council, by formal 
motion at a duly called meeting of the Oneida General Tribal Council 
on January 6, 1979. Since the adoption of the Oneida Removal Ordinance, 
it has never been challenged. 

Resolutions that are introduced and adopted by the Oneida General 
Tribal Council are accorded the same authority as an ordinance. Such 
resolutions are a restatement of Oneida Tribal Law pertaining to specific 
areas under consideration. For example, the 1949 Oneida General Tribal 
Council delegation of the Enumerated Powers of the Oneida Constitution 
was a specific action setting forth the scope of authority delegated 
to the Oneida Business Committee, and placed a limitation upon that 
delegated authority by reserving the right to review actions taken by 
the Oneida Business Committee pursuant to said delegation. Another 
such resolution was the adoption of the Oneida Tribal Management System 
in 1976. 

The introduction and adoption of the Oneida Tribal Management Systew 
by resolution of the Oneida General Tribal. Council had the effect of 
making the Oneida Tribal Management System part of the law of the 
Oneida Tribe. Specifically, the Oneida Tribal Management System recites 
the Oneida Tribe's administrative law and prescribes the procedures to bE 
utilized in the areas of personnel and budget management throughout all 
departments of the Oneida Tribe. Under this authority, employees are 
selected, promoted, and terminated, etc., pursuant to the express terms 
and provisions of the Oneida Tribal Manage�ent System. Furthermore, the 
O-:.1.eida Trib� Management System prescribes the duties and responsibilitie.::: 
of the Oneida Business Committee, and the officers in particular, as 
their actions relate to administration. 

If, at anytime, there is a dispute as to the meaning of a 
provision of Oneida Law or contrary interpretations are put forth, 
the last body to interpret the raeaning of the Oneida Tribal law is 
the Oneida General Tribal Council. This interpretation has occurred 
on several occasions i� the past. For example, the adoption of the 
Oneida Tribal Management System was itself an assertion by the Oneida 
General Tribal Council of the authority to compel the Oneida Business 
Committee to carryout its administrative functions as set out in the 
Oneida Tribal Management System. Reaffirmation of that principle has 
occurred several other occasions as well. 

After the last general election of Oneida �ribal �usiness Comm�ttee 
members in 1981 an election dispute arose wherein the incumbent Chairsan 
lost by three (3) votes at the first count of ballots._ Subsequent
requested recounts showed a disparity of one �l) vote in favor of the 
incumbent. Further inquiries showed that a sizable n1.1iuber of apparently 
invalid ballots were cast which would implicate the results of any.count
and a recommendation was made by the Election Committee tha a new 



election be held. After much confusion, the Oneida General Tribal 
Council in August 19�1 voted by a simple majority to accept the 
disparate results which finally ended the dispute. Since there was 
no formal means of attacking the results, i.e., no other forum 
than the Oneida General Tribal Council, the results were accepted 
by the Oneida General Tribal Council, again affirming the principle 
that the Oneida General Tribal Council is the last forum under which 
internal Oneida Law is interpreted. This has also happened more 
recently. 

In June of this year, the Oneida General Tribal Council convened 
to review an action by the Oneida Business Com...mittee in terminating an 
agreement with the Tribal Development Corporation. This was a source 
of internal friction within the Tribe, but was resolved at an Oneida 
General Tribal Council meeting after partisans has spoken. A final 
deter.nination of the Oneida General Tribal Council to support the 
specific action of the Oneida Business COLlIIlittee at that time ended 
the controversy. The issue there was exercise of governing authority. 
Thus, the Oneida General Tribal Council has not only acted to finally 
resolve internal conflicts by directing specific action of the Oneida 
Business Committee, but also in support of actions by the Oneida 
Business Committee. These matters have usually arose around issues 
relative to authority and the scope of discretion. 

The Oneida General Tribal Council is the governing body of the 
Oneida Tribe of Indians of Wisconsin. It is plainly and unequivically 
stated in Art icle III. The Oneida Business Committee is a subordinant 
body of the Oneida Tribe, whose responsibilities are "such duties as 
may be authorized by the General Tribal Council." Article III, Section 
3. The duties of the officers are prescribed in the By-Laws of the
Oneida Tribe of Indians of Wisconsin and are plain in meaning.

The chairman shall perform the usual duties_ and exercise any 
authority delegated to him. Article I, Section l, By-Laws. The 
most definitive statement of responsibility is in Section 4 of the 
Article I of the BY-LAWS, wherein certain directives specifically 
prescribe the manner in which fiduciary responsibilities are to be 
exercised by the Treasurer, e.g. , ushall accept, receive, receiut for 
preserve and safeguard all funds in the custody of the Councir:' "shall 
make a faithful record of such funds and shall report on all receipts 
and expenditures and the amount and nature of all funds in his poss­
ession." "He shall not pay out or otherwise disburse any funds in 
his possession except by a resolution duly passed by the Council." 

As to members of the Oneida Business Comrnitte2, the BY-LAWS are 
silent. Thus, the responsibilities of members of the Oneida Business 
Committee are those specifically delegated by the Oneida General Tribal 
Council. The_ Oneida Business Committee may not act at its own discret:io:c 
without specific directive of the Oneida General Tribal Council. Nor 
may the officers of the Business Committee act without s�ecific delegate: 
authority of the Oneida General Tribal Council. Finally, all Business 
Committee actions taken pursuant to directives of the Oneida General 
Tribal Council, either directly by resolution or motion or by adoption 
of ordinances, may be reviewed at the discretion of the Oneida General 
Tribal Council. 
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I I I. FUTURE GOVERX:·!E;ffAL REI�AT IONS 

Throughout this entire �atcer the actions of the Oneida General 
Tribal Council have been e:--ctre;nely rescrained. The business of the 
Oneida General Tribal Council on September 27, 1982 was tc review 
specific actions of the Oneida Business Committee and other matters 
related to Tribal employee morale. The meeting was recessed until 
October 2, 1982, to finish the agenda started on September 27. At 
all times, as it has in the past, the Oneida General Tribal Council 
may amend the agenda to deal with the internal affairs of the Oneida 
Tribe. During this meeting the agenda was amended to include reveiw 
of an action taken by the Oneida Business CoTI11uittee on September 27, 
1982. A resolution from the floor of the duly asse�bled Oneida General 
Tribal Council was accepted without protest or challenge by Chairman 
Metoxen who presided over the meeting, which directed suspension of 
five (5) members of the Oneida Business Committee for their actions 
in voting to terminate a Tribal employee in violation of the Oneida 
Tribal Management System. Rather than iTiliuediately invoking the Oneida 
Removal Ordinance, the Oneida General Tribal Council directed that 
an investigation be made on the entire matter and reported at the 
next meeting. The meeting of October 2, 1982 was then recessed 
until October 9, 1982. 

The report requested by the Oneida General Tribal Council was made 
and accepted by the Oneida General Tribal Council, who then determined 
that grounds existed to invoke the Removal Ordinance and that charges 
should be issued to each of the five (5) suspended Business Com.uittee 
members as provided in the ordinance and that a hearing be set. The 
Notice and hearing were set as provided for in the Oneida Removal 
Ordinance and within the times prescribed. 

On October 23, 1982 the recessed meeting was continued before 
a duly assembled a quoru□ of 2J8. After routine business, a resolution 
was passed by the Oneida General Tribal Council which prescribed the 
specific procedure which would be followed until the hearings were 
concluded. All suspended members were present. Each was individually 
read the same specific charges that had been sent by certified mail 
on October 12, 1932 to each individually. Each suspended Business 
Committee member was permitted t� and did, present their statements 
in their own defense before voting was conducted. This procedure was 
followed for each of the suspended Business Committee members. Upon 
the determination of removal, those Business Committ:ee members who had 
been removed by a 2/3 vote of the Oneida General Tribal Council were so 
informed and vacancies were declared. The Business Committee was then 
established as five (5), by the Oneida General Tribal Council and 
directed to continue the conduct of the usual and daily business of 
the Oneida Tribe. 

Thus, though the Oneida General Tribal Council has continued in 
session since Sept�rnber 27, 1982, specific direction has been given to 
the Oneida Business Co�nn1itcee to carry out the usual and daily business 
of the Oneida Tribe prior to each recess. Moreover, all actions taken 
by the Oneida Business Co::n;nittee bet·ween meetings have been specifically 
reviewed by the Oneida General Tribal Council and ratified when necessary 
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There has been no disorder in the oper�ion of Tribal programs 
enr.eroises, or departments. All daily schedu~1,s have been maintained. 
All n�cessary program reports have been made. 'all bills and obligations 
have been attended to. Services to the Oneida people have not been 
impaired, curtailed or stopped. Thus, the Oneida Tribe has continued 
co carryout its business without interruption in a peaceful and 
orderly manner at all times before and since September 27, 1982. 
Directions by the Oneida General Tribal Council to set a caucus and 
date for the subsequent election to fill vacancies is now under way. 

This concludes the sr.atement of the Oneida General Tribal Council 
as represented by the Oneida Business CoITl.luittee regarding all matters 
under consideration of the removal of elected Oneida Business Committee 
members. This is an internal matter which has been resolved by the 
internal processes of the Oneida Tribe of Indians of Wisconsin. The 
final minutes of all meetings will be sent upon their approval by 
r.he Oneida General Tribal Council. 

GLH/psm 

Sincerely yours, 

NORBERT S. HILL, Vice-Chairman 

GORDON MCLESTER, Secretary 

TONY BENSON, Business Committee 
Member 

H _A.RK POWLESS, Business Committee 
Member 

LLOYD POWLESS, Business Committee 
Member 



CHRISTMAS TOYS & FOOD s�sKETS 

We are now taking names of inter­
ested people who are eligible for 
the Salvation Army's annual chrisi:-­
mas toy & food basket give away. 
For further information, please 
contact Marlin Mousseau at the In­
come Maintenance office at the 
Tribal Building. Call 869-2754, 
869-2753, 869-2754, 833-6841 or
833-6842, or drop by and see us.
We are hoping that this year the
response will be great and the
results will be joyful l. Merry
Christmas!!!!

COMMUNITY TOY DRIVE 

\1/ANTED: 

Toys in "good usable" condition. 
They will be distributed to 
needy Oneida children at Christ­
mas time. You can drop the 
toys off at the Headstart/ 
Early Childhood Center in 
Sacred Heart Center, or call 
869-2792 and we will come
pick them up.
We need a complete effort from
the community to make this a
success.
WONT YOU PLEASE HELP? *THANKS*

NEW YEARS EVE DINNER DANCE 

The Do Do Club will be sponcerigg 
a New Years Eve Dinner Dance at the 
Air View Club. Contact Margerate 
Skenandore or Judy Cornelius 869--
2806, Also Pearl Webster 869-2836. 
Tickets are on sale now $20.00 per 
Person.ALL YOU CAN EAT AND DRINK!! 

DEER HUNTERS 

MAY YOUR HUNTING SEASON BE 
AND REWARDING!!! I I I 

GOOD LUCK!!!!!]! Ill 

SAFE 

The Oneida Recreation program will 
be havi g a Chr stmas Party for all 
ycu:ns t at �s tc atte a from the 
ages of tocialer through the age of 
12 years old. The date for the party 
will be December 18, 1982. The time 
vvill be from 10:00 a.m. until 12:00 
noon. It will be held at the Sacred 
Heart Senimary. 
We are asking parents of toddlers to 
please come with them. 
We will have to have the parents or 
the guardian call us to register 
the children that will be attending. 
When you call us please have this 
information ready for us: How many 
children will be coming, what the 
ages of the children are, are they 
a boy or girl, and vvil l the bus need 
to pick them up. 
We will be having a toy drive on Dec. 
4, 1982 so if anyone has toys 
that your child has out grown or no 
longer uses please call us and we 
will pick them up. If you don't have 
any but would like to donate money 
to help with the purchase of toys 
call us, Our phone number is 833-7467 
PLEASE CALL US TO REGISTER THE CHILD­
REN BEFORE DECEMBER 8, 1982. 

WOME�'S VOLLEYBALL 

The Chiefs and Oneida Recreation 
teams started off this weeks Women's 
Volleyball competition, with the 
Chiefs winning the first two sets, 
while Oneida Recreation taking the 
final set. White Eagles boosted 
their Record 9-0 by dominatin all 
three sets agai st Gas Light. 
Manders once again forfeits thier 
game, giving Oneida Law an easy 
victory. 

League Standings 

WHITE EAGLES 
GP,S LIGHT 
CnIEFS 
Oi\!EIDA. RECR.EAT 0 
0 N E I DA L/\ \·J O F F C 
MANDERS 

i·J in s 

9 
6 
5 
4 
3 
0 

Losses 

0 
3 
4 
5 
6 
9 



WE AT THE KALIHWI-SAKS 
OFFICE WISH YOU A VERY 
HAPPY TH:;NKG: Ir-JG l l : 1 

PERSONNEL OFFICE 

Tribal Administrator 
Salary: Negotiable Depending upon 

Experience 
Location: Oneida Nation Memorial Bldg. 
Closing Date: Unt"il Fi:1ed 

Cashier (Temporary Part-Time) 
Salary: 4.40/hour 
Location: Oneida Tobacco Enterprise 
Closing Date: Until Filled 

Oneida Language Teacher I 
Salary: Grade 11 $5.68/hour 
Location: Sacred Heart Center 
C�osing Date: Nove�ber 29. 1982 

Oneida Language Teacher Trainee 
Salary: $250.00/month (lO openings) 
Location: Sacred Heart Center 
Closing Date: November 29. 1982 

Oneida Culture/Curriculum Specialist 
Salary: Grade 12 $5.98/hour 
Location: Sacred Heart Center 
Closing Date: November 29, 1982 

HoJsekeeper/Part-Time 20/hour per wk. 
Salary: Grade 4-$3.97/hour 
Location: Oneida Community Health 

Center 

Issuing Date: December 10, 1982 

Clerk Typist 
Salary: Grade 6-$4.40/Hour 
Location: Oneida Community Health 

Center 
Closing □Ate: December 10, 1982 

Machine Operator (Printing &

Duplicatinq) 
Salary: $3.50/Hour 
Location: Sacred Heart Center 
Closing Date: December 10, 1982 

SUBMIT APPLICATIONS TO: 
Mr . JOSEPH VILLAGOMEZ 
Oneida Tribe of Indians of Wisconsin 

P.O. Box 365 

Oneida, WI_ 54--'--'-'c.-c;:...._ _________ -,--

FOUND 

Along Duck Creek Hunting Tags May 
Be adentified in the KALIHWI-SAKS 
office. 

W,11.NTED 
Babysitting jobs by dependable, 
reliable 16 yr. old high school 
student, evenings & weekends. 
Call 869-2396, Ask for Brian 

FOR RENT 

Small house for rent located on Pearl 
St. Maximum of 2-3 people, 
Available November 26, 1982 
P1ease contact Chris Doxtator at the 
Oneida Land Office for more informa­
tion. 
Phone 869-2707 

FOR SALE ITEMS 

Trailer 14x70 Set up on Tribal Land 
Call 869-2393 After 5 p.m. or 
weekends" File Clerk (Temporary Position) 

Salary: $4.00/hour - 40 hourtweek 
Locatio�: Oneida National Memorial 
Closing Date: December 3, 1982 

Bldg.Firewood Also White Corn 
Ca11 869-2171 

Payron Clerk 
Salary: $5.13/hOLlr 
Locatior: Oneida �Jatior M2mor al Bldg. 
Closing Date: December 3, 82 

1 Bear Rug 
7 Dance Roach 
l Cast Iron Fireplace
with Accessories & 1 

$100.00 
$125.00 
$200.00 

C.AL.t_ 869-2744



I i 

NA kya·le 0 wi· yusakahewe0 

Turkey 
/ 

ne kwi· yoya'ntle0 ne 
I 

aetwanuhtuni· 
Now that time has come again it would be best it's for our thoughts 

J 

ta0yethinehela·t�· tsi 0 niwe·so ka ')nikuhliyosla0 khale ') 

for us to give thanks to them as LO the abundance of good mind and 
I I I 

yukwe·lya·ne') yotna·nu. Ne· tsi') niyakonitA ') sla·yl tyotkut 
our hearts had been filled. It is 

tsyukhiya ·wihe 0 tetwatahnutl��i •. 

because 

providing for all of us brothers and sisters. 

Tahnli skawelowa 0 u ·wE£ yahethwehyf· lane 0 

And t},e wild turkey came to- our m:i.nd 

teyutenhela·t�he 0 

thanking each other 

English only 

I 

watA ·nyot�0
• 

feastable. 

it's her 

I I 

unselfishness 

ne • -kwi • ne ')n 
it would be the 

all 

Now that harvest time is upon us, thoughts of giving thanks for natures 
abundance - fills our hearts and minds. For in her unselfish and giving way 
she provides for all our brothers and sisters. 

The wild turkeys come to mind in hopes of grand feast. 

Oneida only 

; 
Skawelo·wa 

1 I /  l / / / 
N_,,. kya·le'' wi· yusakahe-.,Te ne· wi·n ypyantle ') ne· ae·twanu,htu·ni

ta0 vehtinehel£tu0 tsi ') niwe ')so ka') nikuhlihycSsla'' khale 0 vukwe·lya·ne 0 

the time 

J I I - J I  I 
yohtna·nu ne· 1:Sl ' nihyakcnit.,,. ?sla·y1: tyotkut tsyukhihvahwi· te')twatanuhtluni· 

f ✓ J / I - ..1 ,; 

tahnu skawelo·wa') e·we 0 vahetwehva·lane 0 ne· kwi· ne') n teyute 0nehelatuhe') 

r 
., -' 

wat11.·nyot�0
• 

Story by Donne Applebee 
Transla·ced by A,10s Christj ohn 11/22/82 



I 
Tahnu 
And 

tsi0 

the 
I i 

t 

nu 
place 

Cranberries 
l 

niyuh-yokwatha0 Ayetshi·k_:.__. tho 
where they rake cranberries you will seB them there 

tehonatshyaktuhatyehse 0 latikwe·bi l�·yaks wehnisle·s�·se 0 

all of them bent over moving about all of them picking the fruit long days are passed 

nok 
but 

ne· 
no-w 

j 
tsi0 yukhilhalatstAni• 
then with their promise 

I 
,

kwi • o·nA ska 0 nikulate 0
• 

let it be of one mind. 

j r / -

Ayukhiya·yanuhte 0 tahnu' tsyakwatuhkalyohks 
they will give us fruit and with_our appetite 

j I 

A 0e·twatste0 

We will use
tehethwanuhela·tu· 
to give thanks to Him 

tsi 0 

that 

/
o·nA 
now 

I 
wetwayAtho·ko. 
we have done our harvesting. 

English only 

And in the cranberry bogs of Wisconsin people can be seen bent over in the 
hand-picking of the fruit. Long days are passed with the promise of much sweetness. 
Let us be of one mind and that we will give thanks to Him that now we have done 
our harvesting. 

Oneida only 

I 

To·kway;. 

! ? I 

Tahnu t:si 0 nu niyuyo �'k
'!

a tha 0 • ,\.yethsi 0 kA • tho tehonatshyaktuhatyehse0 

latikwe • kl lw yaks/ wehnile - s1'.i • se: nok tsi yukhilhalatstfni • Ayukhiya ·yarnihte 0 

i � .r J t I I I 
tahnu tsyakwatuhkalyaks n.e· kwi• o·nA ska0nikuhlate 0

• A 0 e·twatste 0 

tehethwanuhela' t�. tsi r; O • nL wetwayttho • ko •. 

Story by �onne Appl2bee 
Translated by Amos Christjohn 11/22/82 



The 1982-83 Low Income Energy Assis­
tance Program (L.I.E.A.P.) has offi­
cially opened October 1, 1982 and will 
run through March 31, 1983. 

Eligible persons may pick up and fill 
out an application at the Income 
Maintenance office located at the 
Tribal Building (1288 Fish Creels Rd. 
DePere). 

The estab1 ished guide] ines for both 
the Emergency Assistance, and regular 
'Ener,gy Program are as follows: 

Household 
Size 

$ 
2 
3 
4 
5 
6 

Each 
Additional 

Household Income Limits 
Gross Month] y Inc o me 

100% Limit 150% 

390.00 585.00 
518.33 777.50 
646.47 970.00 
775.00 1162.50 
903.33 1355.00 

1031.67 1547.50 

128.33 192.50 

,'c All gross income received by _the 
household in the calendar month prior 
to the month of application wi 11 be 
counted. 
,'c There will be no deductions allowed 
(except for self employment) from 
gross income for employment retated 
expenses, child care, setasides, nor 
for any other reasons. 
,'c Any income that was intended for 
more than one month will be prorated. 
,'c Persons living in subsidized housing 
or receiving housing allowance are 
NOT eligible for Energy Assistance. 

The following are the Emergency Assis­
tance guide] ines: 
1982-83 Emergency Plan for Energy 
Assistance 
Emergency Fuel Assistance shall only 
be used to provide fuel assistance to 
households in accordance with the 
following guidelines. 

1 .. Households whose gross income 
falls under 150%_of the poverty levels. 

2. The funds must be used for cur-
rent needs. A fuel emergency is de­
fined as fol lows:

] . A households major source 
of fuel is completely o�t 
or whose major fuel suppiy 
is depleted to a 48 hour 
(2 day) supply. 

3. Payments for Emergency EAP will
be made between October 1, 1982 and
March 31, 1983 or until the Public

_Service Commission has 1 ifted the 
moratorium. 

4. Due to the limited amount of
money given to us for Emergency Ser­
vice, the payment given to a hous�-
h o 1 d w i 1 l b e i n t h e f o rm o f a 1 o a n ,

whereby a household shall apply for
t he reg U ] a r E n e r g y ,'{ S S i S t a n Ce p r O g ram
and the amount of emergency given
wi 11 be recovered •from the house­
holds regular EAP check.

5. Only one emergency �ayment will
be authorized per household per
season except in cases of extreme
nature or a life threatening situ�_
at ion.

6. The amount of the Emergency pay­
ment will be up to one half of the
amount a household woul� normally
receive for the kind of fuel that
they use, or the leas� amount n€e�ed
for the fuel vendor to deliver.

When coming into the oirice to apply 
for Energy Assistance, remember to -
bring the following items as the 
agency wi 11 need these in order to 
process the application. 

J. Verification of income for everV:_
body 1 iving in the household (check
stubs, award letters, etc.).
2. Verification of fuel vendor (old
receipts, bills, etc.)_.
3. Social Security numbers and
birthdates for everyone in the house­
hold that is or over the age of 18.

If you have any further question� 
please feel free to contact: 

Oneida Tribal Income Maintenance 
Oneida Tribal Building 
P.O. Box 365 
Oneida, WI 54J55 

869-2752 or 833-6841



C O N T R ei_C_T H E A L T H S E RV I C ES 

For 1982 Contract close out purposes, 
all bills must be turned in to me 
within 10 days of service date, to 
be considered for payment. Please 
turn in bills at your earliest con­
venience. 

THANK YOU 
CAROL L. SMITH 

NOTICE OF PUBLIC HEARING 

A pub l i c_ hearing w il l be he l d on 
M o-n d a y , N o v em b e r 2 9 , l 9 8 2 , a t 2 : 0 0

p.�. in Room 4212 of the Sacred
Heart Center, Oneida, Wisconsin
for the purpose of reviewing and
discussing an application for grants
under the Indian Education Act,
Title IV Part A, as prepared by the
West De Pere School District.

Bonnie Rottjer - Clerk 

************************************ 

PUBLIC MEETING 

AT CIVIC CENTER 

November 30, 1982 10:00 A.M. 

INFORNATIONAL MEETING FOR 
PERSONS INTERESTED IN 

Supervisor - Management Training 
Program to start Decembe� 1982 
CONTACT: CEJA OFFICE/Jim White 
FOR MORE INFORMATION!!!!!!!!!!!!! 
*********************************** 

Supervisor-Management Training 
Program to Start in January 

A Supervisor Management 
fraining Program is scheduled 
to begin January. However, 
those persons that are interested 
should contact the CETA Office 
by December 7, 1982. There will 
be some preliminary testing 
required before participation. 

The Training program will be a 
two year program funded by Private 
Sector Funding. Upon completion 
of the program the participants 
will receive an Associated Degree 
from NWTI. The program will be 
held at Sacred Heart Center. 

There will be an �����atiJna 
Public Meeting he j � \c emoer 
30, 1982, 10:00 A. at the 
Civic Center. If you have any 
questions regarding t e program 
please come to the meeting. we 
will be happy to discuss them. 

HONORING ELDERS 

The Oneida Tribal School Cultural 
Class in conjuntion with the Oneida 
Bilingual Project will be having 
a special feature in the KALIHWI-S·AK:S. -
hon-0ring the Elders in our community. 
This feature will b-eain -in Januarv 
a ft er school resumes �from Ch r i st mas. • --
vacation. 
The Elders who liv� in our Communit} 
have a great deal of wisdom and 
knowledge to share with us - about 
our history, culture; planting, ect� 
We hope to be able to personally 
interview the Elders and learn from­
them. We then will share the infor­
mation with the readers of KALIHWI�� 
SAKS. 

,/ / . 

. 

Watch for - "Yukhisotha ? Ne� Ka"i-kJ1-'' 
" These f.\ re Our Grand pa re n ts " 

Butch Summers, a junior at the Flan-_
dreau Indian School, Flfandreau, 
South Dakota, is a member of the 1982 
Flandreau Indian Variity Football Team. 

In addition to playing football, Butch 

is a Honor Student. Butch is the 
son of Richard Suramers of Oneida, WI. 



TO WHOM IT MAY CONCERN: 

THANK YOU. All of my friends, 
cousins, and family for your 
votes on November 20, 1982 

YOURS TRULY 
VIOLET (JORDAN) VIEAU 

THANKS TO P,LL 

'THANK YOU. All of you who 

supported me and voted for 
me on November lO� 1982. 
THANK YOU! ! ! ! ! ! ! ! ! J ! ! ! ! 
Also THANK YOU to those 
of you who did not vote 
for me!�!!! 

*BEN VIEAU*

FREE 

CHEESE AND BUTTER 

APPLICATIOrl ArW DISTRIBUTION 

-i- --'r + + 

SACRED i1EART CENTER - DrlE!DA 

+ + + + 

DECE."2ER 3-9. 1932 

3:00 A,:-1, - 12:00 �00'.� 

1:00 P.M. • 3:00 P.M. 

' • ' • ' 'lliPC,'.'UUO�:LIL 0ESJDE.:Jl$ •Jiil.1 • • • • • 

There will be a cheese and bt1ttcr give away on the 8th Jnd 9th of 
Dv-cember, at the Sacred Hl'.art Ccntt�r. The followins is tlil'. 2ligibility 
break dO\,,/l""1. for each household; 

All that is :-1..:ciulr'.:'<l uf tile 2li0ihle r<.::cipient, 1s lhc..: fj1 ling out of 
a simple application refl�cting v�:ific�tlon of �dJress, nurnh�r at pcrsc�s 
livfr.g in household, ar:d total gross t:,'.lnrh1y income of h,)1:sehold. 

Oneida cco E nses. 
P.O. Box 365, Oneida, WI 54155. 

Green Bay- 2471 Lewellen Rd. 
1 Block Wes: o! The C,o,rlton We:.t 

Rd. Outlet E· & Fish Creek Rd. 
4 Miic:i 5,ovth c-I Onc1a.z Next to Mander's. Ridge.,.,..l!r 8.ir. 

Oneida - Highvvay 54 
HOURS: Mon.· Fri. 7-7. Sat & Sun. 8-6 

S [ f! I O R C l T 2 E 1'l S 
------

10� DIS-

COUNT 

Fo:- all your X-mas gift idea s 
see ANN i S fine selection. Gift 
wrapping free, 1ay '- a-way til 
X-mas.
(New stock arriving October 23)

Also stocks: ��r�ge jac�ets,
purses, pena1to:-, c'ankc·:::s,

1T! 



NOVEMBER 24, 1982 

DEAR KALIHWI-SAKS SUBSCRIBER: 

I AM TRULY SORRY FOR THE LIGHT PRINTING 

ON SOME OF THE PAGES OF THE PAPER. WE ARE HAVING SOME 

DIFFICULTY WITH THE PRESS. WE ARE WORKING ON HAVING · 

IT FIXED FOR THE NEXT ISSUE OF THE KALIHWI-SAKS. I AM 

TRULY SORRY IF THIS IS AN INCONVIENCE TO YOU. PLEASE 

EXCEPT MY SINCEREST APOLOGY. THANK YOU VE�Y MUCH 

FOR YOUR PATIENTS AND UNDERSTANDING. 

RESPECTFULLY 

GRACE KOEHLER 
COORDI�ATOR - REPRODUCTION CENTFR 

HAPPY THANKSGIVING!!!!!! 
C:::::lc:::x::lCO-::::::::lC:::::l:::::l:::::l:::::l:::::lO-OO-C:::::lO-OO-COC 


