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Oneida Goes International

BC members fly to Paris in search of business
By Dawn Thomas
Kalihwisaks

Many tribal businesses will greet you with
a hello, some will say Sakoli, however, don’t | =g
be surprised to hear a couple of Bonjours in |§
the near future.

Business Committee Treasurer Kathy
Hughes, Council Member Gary Jordan and |
Project Manager Sherry King went to Paris|
October 9 to explore the possibility of going
into business with the European
marketplace.

"We are on a fact finding mission to deter-
mine what business options are available to
bring back to the reservation,” said Hughes,
"The goal is a step in our desire for economic |
diversification.” |

The group will be meeting with ap-|
proximately 12 businesses on the week long
trip. King set up the meetings with the help
of W.E. Loopesko & Associates, Inc., and has |
been working on this project for over a year.

"Windon Loopesko, he was somebody I met
at the National Indian Association con-
ference," said King, "He has done interna-
tional business for 15 years. He’s worked ——
with other tribes ... and this is where his| = &
contacts are (in Paris),"

"(Paris) is where the center point for in-
ternational markets isin general," said Jor-
dan.

The group hopes Oneida’s unique position
as a tribal entity will attract interest from
international companies.

"We’'re going to explain we’re another na-
tion within an nation, and we have the tax King
free status and sovereignty from state
regulations to create productivity and less of a bureaucratic
structure," siad Jordan.

Other factors that will attract European businesses to
Oneida is the high cost of European labor, high costs of land
in Europe, and the undervaluation of the American dollar
compared to European currencies.

Jordan also hopes international businesses will be easier to
deal with than American ones.

"I think we’ll get increased cooperation from European
markets because we don’t have the haze over us as we do with
regional and national organizations," wrote Jordan in a
prepared statement.

"What I mean by haze is there’s an easier area for
transparency with international markets because in the U.S.
there is a battle for the limited resources," Jordan explained,
"It will be easier because we don’t have that internal conflict.”

While this trip is a major step towards the economic diver-
sification of the reservation away from gaming, there are still
many more hurdles to clear. ,

"It’s an ongoing process. It’s not something developed and
finished in one trip," said King, "It's important that we get to
know each other, get a good relationship before working
together."

~Jordan
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Ballet Hispanico dances for OTS
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Photos By Dawn Thomas
Hola, Oneida! - The Bal-
let Hispanico of New York
appeared October 11 for
the Oneida Tribal School.
The group demonstrated
the dances and rhythms
of Spain and Latin
America as part of their
residency program.
Above and Left: Dan-
cers perform the Mambo
of Brazil, a dance of fast
rhythms and body move-
ments.
The group explained the
meanings of their dances
and the influence of
Spainish, African and Na-
tive American cultures on
the dances of South and
Central America.
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Oneida Housing Authority
Community News

Submitted by Dale Wheslock, OHA Executive Director

The Oneida Housing Authority is pleased to announce
that we have been awarded 25 units from the Department
of Housing and Urban Development (HUD). There are
also 10 units from the previous year which will be con-
structed next spring.

New Development Projects Units
10-11 10units 5-3Br. 3-4Br. 2-5Br. 10
10-12 25units 15-3Br. 6-4Br. 4-5Br. 25

35 units

The Housing Authority will be in the planning and
design phase this fall and winter. Construction of 35 units
will take place in the spring of 1994.

The Oneida Housing Authority requests all Mutual
Help applicants to update their applications as soon as
possible. Selection of Mutual Help participants will occur
by mid October. We are also requesting tribal members
with land in trust who are interested in Mutual Help

Homemembership to submit an application.

structures.

match available units with rental applicants.

needs for the Oneida people.

The OHA is committed to building quality, energy effi-
cient homes which may include log and earth sheltered

We are also requesting those individuals seeking rental
units to update their applications in order for us to best

The updating of Mutual Help and Rental applications
will be of great assistance to developing future housing

Photo/Dawn Thomas

D.A.R.E. Instructor, Brenda Mendolla, sits in the new D.A.R.E.
vehicle, a 1993 Chevrolet Blazer, purchased in July. The vehicle is
used for D.A.R.E. instruction and display to promote the program.

Public Hearing on 'Top of the Hill’ bingo

By Ed Williams
Kalihwisaks

Can employees play Top of the Hill’ bingo?
What is the issue, exactly? What seems to be the
problem? That was the general mood of the public
hearing Tuesday night, Oct. 5, at the Norbert Hill
Center Auditorium.

Councilmember Gary Jordan read a letter of
testimony from Joanne House, an attorney work-
ing with the Legislative Operating Committee.
Her letter included some of the gaming
ordinance’s provisions which state that some em-
ployees are prohibited from playing bingo.

Employees prohibited from using a tribal gam-
ing establishment, as described in House’s testi-
mony and also stated in the Comprehensive
Oneida Gaming Ordinance under Article VII, F.
6., WHO MAY NOT PLAY, are members of the
"Oneida Business Committee, Oneida Gaming
Commission, Gaming Security and surveillance
personnel, Machine Technicians or Repair per-
sons, Accounting Personnel, Key Personnel or Pri-
mary Gaming Management employees or Profes-
sional Advisors or consultants." -

House’s testimony also stated that there is noth-
ing in the gaming compact with the state to pro-
hibit employees from going to any gaming estab-
lishment run by the Oneida Tribe.

Her testimony states that "in order to maintain
the policy behind prohibiting employees from in-
fluencing or abusing the games of chance that she
would suggest that there be no exceptions cre-
ated."

Additionally, she stated that she would "suggest
that the gaming ordinance be changed to prohibit
all employees, at any level, from playing at all
casinos, one stops, etc."

She wrote that "it is not my intent that employ-
ees be prohibited from enjoying the same things

that all other members of this tribe may use.
However, attempting to monitor who may use
what facilities can become very time consuming,
even if it is only limited to the use of 'Top of the
Hill’ bingo." Moreover, she stated that if the pur-
pose of barring an employee of the Oneida Nation
is toevade any type of influence peddling, however
small, then this type of exception (allowing all
employees to play TOH bingo) offends that intent.

Members of the audience responded with ques-
tioning where the issue began about whether or
not employees could play TOH bingo and what
exactly is the issue.

"I guess I have a problem (with) where it started,
we used to play, there was never a problem,"
someone asked.

There was some discussion about misinterpre-
tation of gaming facilities, conflict of interest and
of the designated classes of some the games.

"First of all, Top of the Hill isnot a casino, second
of all, the purpose of this meeting has to do with
supervisors and directors wanting to play 'Top of
the Hill Bingo’," Ron Peterson said, "which was
established in the first place for the employees to
play as the only place to play, all we’re asking for
is a place for tribal employees to play bingo which
is a Class II game."

He said they’re not asking for blackjack or slot
machines, to go into casinos or one stops or to go
into the bingo hall.

"The only thing we’re asking is acceptance to
play "Top of the Hill Bingo’," he added.

The audience/participants of the public hearing
discussed how TOH bingo began. One recalled
that it started, originally, for employees back
when a rule was established that certain employ-
ees would be prohibited from playing any games
at bigger public facilities that were tribal owned
and operated, including bingo.

TOH then became a prime spot for non-smokers
and the elderly, according to a tribal member in
the audience. It became a more relaxed, quiet
environment compared to the fast paced excite-
ment at the big bingo hall.

Questions about how and why the topic of TOH
bingo came up in the first place were not discussed
at the public hearing.

According to Julie Barton, Tribal Secretary, the
concern lies within the attempt to prevent any
misgivings from happening. She said the poten-
tial of an incident like that of the "85’ Scam" of
happening again is there, just as it is at all gaming
establishments, including the TOH activity.

"We want to run a tribal regulated organiza-
tion, as well as we can," Barton said, "Some things
are left too open to question.

"I don’t see a significant problem with employ-
ees playing at the "Top of the Hill’," she added,
"because it’s just bingo and there isn’t as much
vulnerability for problems to occur at the *Top of
the Hill’ in comparison to the big bingo hall oper-
ations."

She said the reason for the public hearing is to
allow tribal members to voice there testimony on
their concerns and thoughts about TOH.

"It’s not really open for debate," Hill said, "it is
there to discuss the issue or problem, we hope to
come up with some kind of consensus."

She added that historically, a cultural trait and
asset of the Oneida Nation is to discuss things as
a part of the process in developing a resolution.

The Oneida Tribe encourages the submission of
written remarks from those could not attend and
from those who attended the hearing. A maximum
of ten (10) pages, double-spaced, can be submitted
to the Tribal Secretary, Julie Barton, up to ten
(10) working days after the public hearing. Deadl-
ine for submissions will be Tuesday, Oct. 19, 1993.
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Construction of school

By Keith Skenandore
Kalihwisaks

Editor’s Note: This is the first of a series of
articles on the Oneida Tribal School.

The new Oneida Tribal School is not the only
thing being constructed. Constructing the
academic program for the Oneida Tribal High
School is currently being implemented for the
1994-95 school year.

The Oneida Tribal High School will offer a
comprehensive academic program accredited by
the North Central Accreditation Association,
which accredits 360 public schools and 40 private
schools in Wisconsin. In addition to
accreditation, all professional faculty and staff
members will be certified and licensed by the
State of Wisconsin Department of Public
Instruction.

"We are setting up an academic program that
will more apply meet the students needs,) said
Sharon Mousseau, Administrator for Oneida
Tribal School.

She said the integration of the Oneida
Language is an ideal situation which they are
including in the academic program.

"The OTS High School will not be a
comprehensive academic program, but one that
will combine the body, mind, culture and
language," said Mousseau. "We want to provide
a school for the kids that the other schools can’t
provide. We want to provide craditions."

Mousseau said the school board is working
very hard and that they are in the process of
hiring certified staff.

not only thing being built

Photo/Dawn Thomas

While the walls are going up at the construction site of the new tribal school, an academic

program is also being constructed.

"We're looking for a principle with experience in
innovative planning," said Mousseau. "The
principle should also be certified with secondary
administration.” s

Along with the academic aspects, Mousseau said
they are also looking at renovations of the Norbert
Hill Center facility for the High School. She said
her staff has been in touch with the Operations
and Maintenance Committee.

WIAA accepts OTS membership _applit:ation }

By Keith Skenandore
Kalihwisaks ~

While the doors to the Oneida Tribal High
School have not been opened, they have already
achieved a major accomplishment.

The Wisconsin Interscholastic Athletic As-
sociation (WIAA) approved the membership of the
Oneida Tribs! High School on September 17,
1993. Scheduled to begin with the 1994-95 school
year, this athletic affiliation represents a major
accomplishment for the Oneida Tribal School
(OTS) staff who view this association as a vital
aspect of the overall program of the OTS High
School.

The highlight of the WIAA membership is the
high academic standards required by students to
maintain athletic eligibility. This athletic pro-
gram enhances the academic program of the new
high school in addition to maintaining academic
standards of the student athlete.

Sharon Mousseau, OTS Administrator, said
the WIAA notification provides a positive pro-
gram for the school.

“This will help the parents realize this is an
credible program for the kids," said Mousseau.

Mousseau explained the application process
was long and difficult. She said the Wisconsin
Department of Public Instruction did not view
OTS as a public school by State of Wisconsin
Statutory Definition.

"The DPI (Department of Public Instruction)
viewed us as a private school, which would have
placed under WISAA (Wisconsin Interscholastic
Student Athletic Association),” said Mousseau.
Our school is too small to compete with big, inde-
pendent schools."”

With the funding of the school coming from the
Bureau of Indian Affairs, the OTS was not viewed
as parochial. It was also determined that the
WIAA board did not need DPI approval, and as

long as eligibility guidelines were met and the
proper information was submitted which
declared eligibility, the WIAA board could make
that decision.

Assistant Director of the WIAA, Randy Allen,
said the OTS affiliation is a unique situation.

"This is the first school approval for a member-
ship that is tribal," said Allen. " They (OTS) have
differences from the Wisconsin school districts,
but they had enough similarities to make it (their
application) go through."

During the negotiations, OTS received support
from area schools currently under WIAA.

Bill Loasching, Superintendent at Seymour
High School, when asked why they supported
OTS, responded, "Why not?"

"The Oneida Tribe has a commitment toward
education and their children,” said Loasching,
"and that is to provide the best educational oppor-
tunities for all the children. Why would we op-
pose that."

He said that the students of OTS now have a
choice and they should feel better about that.

Pulaski School Superintendent Steve Koch is
excited about the possibilities from OTS WIAA
membership.

"We didn’t worry about what was being taken
away from us," said Koch, "but we looked at the
opportunity of what will be brought to us."

West De Pere School District would like to see
OTS join them as a neighbor.

"OTS is a natural extension,” said Randy

Freese, School Superintendent. "They would
make a good rivalry."

Freese realizes education is the key to the mem-
bership.

"I want your school to succeed,” said Freese.
"WIAA membership is based on what is good for
the kids. Hopefully future organizations will
merge."

"They are providing an elaborate formula for
maintenance dollars," said Mousseau.

Mousseau said funding for the renovations will
come trom the Bureau of Indian Affairs.

Other projects in place are vocational education
classes, youth apprentice program, and a mentor
program. These programs are designed to provide
academic plans based on talents and needs of the
responsible student.

Pumpkins and Tires

The Department of Public Works is
cooperation with the Recycling Program, will
hold an October 1993 Tire Drive for en-
rolled Tribal members only.

Bring in your old tires to the Dept. of Public
Works located 4 miles southwest of Oneida
on Ranch Road near Site II.

Date: Saturday - October 16, 1993

Time: 9:00 A.M. - 12:00 P.M.

Tires that are on the rim will be removed
FREE of charge to Enrolled Tribal Mem-

. bers Only courtesy .of the Public Works

Dept.

There will be a minimal cost of .75 cents per
tire brought in for recycling. (Gas stations
charge $2.00 - $3.00 per tire for disposal).

Please fill out the card below and bring in
for a PRIZE DRAWING to be held at 12:30
P.M on 10-16-93. You need not be present to
win. Must be 18 years or older to participate
in the drawing.

Name Enrollment Number

Street Address

Phone

When would you like to
see another tire drive?
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Commitment motivates new ORTEK manager

By Ed Williams
Kalihwisaks

A commitment to Mother Earth and a concern
for the environment combine to motivate the new
general manager at the Oneida Research and
Technical Center (ORTEK).

As a former member of the ORTEK board of
directors, Loretta Webster is not new to ORTEK
operations which deals primarily with the testing
of the environment such as water, air and soil.

"T've been with ORTEK almost from the start,"
Webster said, "I was president of the board for
four-and-a-half years."

Webster assumed duties as general manager of
ORTEK on September 1 and brings with her an
educational background and experience that she
feels will assist in the continued success of
ORTEK.

"Between my lab background, environmental
awareness and concerns, I think my background
fits much better here than at the University of
Wisconsin-Stevens Point," Webster said. Before
moving back to northeastern Wisconsin, Webster
was an assistant vice-chancellor at UW-Stevens
Point.

She was born and raised Loretta House on the
Oneida Indian Reservation. She is a high school
graduate and has her bachelors degree from
Ripon College.

She said that being at ORTEK is "more in line
with the types of things I've done my whole life "
including "my bachelors degree in Biology and
when I went to law school I paid a lot of attention
to environmental law."

She added that the environmental law courses
she studied at the University of Wisconsin-Mad-
ison involved aspects of administrative law that
are necessary in any organization. She also holds
a law degree from UW-Madison.

Webster said the success of ORTEK and it's
commitment to the environment depends not
only on her qualifications but also on that of the
other people who work there.

"We have some really skilled people here," she
said, "Our business is providing data packages to
customers all over the country who need to have
soil, water and air analyzed because they want to
know what’s happening with certain areas of the
environment.

We deal with federal regulation of the environ-
ment on a daily basis, the regulation of the envi-
ronment is really done through analyzing sam-
ples from all different areas, we are really an
environmental laboratory."

She said everyone at ORTEK has a part in their
operations and involves federal regulations. She
and her employees have to be knowledgeable of
those regulations.

"Federal regulations pretty much drive the en-
tire industry," Webster said, "The state have de-
veloped a lot of regulation too, but they’re all
based on federal law, like the safe drinking water
act, the pesticides, herbicides and hazardous
waste acts."

She said some of their customers include engi-
neering firms, private industry, general contrac-
tors who remove old storage tanks and whole
cities who have to comply with state and federal
requirements where the environment is con-
cerned.

"For some of our customers, like cities, we're
doing quarterly analysis on their water supply,”
Webster said, "Some industries, like Fort How-
ard, might be required by the DNR (Department
of Natural Resources) to test their sludge ponds
or water that comes out as waste water on a
monthly basis."

She said ORTEK exists to test and analyze the
environment. She feels a personal commitment
to do what she can in her lifetime to look after the
environment. She also feels her position at
ORTEK allows her to fulfill some of that commit-
ment as a Native American and to her tribe, the
Oneida.

Webster said she has returned home and is
proud to be working for her tribe. She said her

Photo/Ed Williams
Loretta Webster, the new general manager
at ORTEK, directs her attention toward a
cleaner, safer evironment.

kids and most of her grandchildren are in this
area and that her husband works with the Ap-
peals Commission.

"I certainly knew a lot about it (ORTEK) when
Icame into the organization,  knew its strengths
and weaknesses," she said, "So I felt that I could
pull things together so that we can succeed.

"I try to live my life thinking about my respon-
sibilities in it - how do I give thanks - I guess I see
my job here at ORTEK as one of the ways that I
can give thanks to the Creator - to do a good job
here - to do the best job here that we possibly can
g‘; gc;r"the environment and also for the Oneida

She thinks ORTEK is where she belongs.

Environmental programs increase in Oneida

Submitted by Annette Rasch
Environmental Consultant

In the past few months there has been increased
effort toimplement more "in the field" conservation
related activities to benefit the community and
assist in the environmental education related
activities to benefit the community and Oneida
youth. The Environmental and Conservation
Departments have been working cooperatively to
facilitate these efforts.

The OCC would have at its base a crew of six
Oneida men and women that will work full-time
year round to work on such programs as firewood
distribution, weatherization of tribal homes, trail
maintenance and the construction and
maintainamce of benches, tables, playground
equipment, shelters, piers, etc. Large scale tree
planting and pruning, maintenance and further
development of the Oneida Nursery and other
reforestation efforts are also a vital part of this
program.

Work on Duck Creek is an element of future
work plans. Buffer zone protection, clean up and
erosion control efforts are need.

Re-use and recycling of materials in Oneida is
another area of emphasis. With our current
Emergency Temporary crew we have been
assisting the effort to tear down the Oneida
Longhouse. Thousands of dollars worth of plywood,

2x4’s, and trusses are being salvaged. Some of the
materials will be used in the construction of the
new Long House, while some of it will be used in
the construction of raised garden beds and compost
bins. This type of effort not only saves the tribe
money, but also helps to keep many trees alive.

Expanding from the crew of paid employees has
been increased volunteer participation from
Oneida children. With assistance from the
recreation department, we have been involving the
youth in a variety of outdoor projects. For example,
the children helped out this past summer with the
weeding at the community garden site on Hwy 54.
Weeding can be hot and tedious work, but when
humor and team work are included, a lot can be
accomplished.

The kids have also been assisting the effort to
pick up garbage and debris at varioussites through
out Oneida. To keep interest and participation
high, we factor in fun time after the work. Fishing
trips to the quarry and cookouts were enjoyed by
all. While at the quarry, we go through the garbage
cans to separate out the aluminum cans for
re-cycling. The children are also learning to keep a
sharp eye out for thrown away tangles of fishing
line. Animals get twisted up in it and can suffer a
horrible constricting death.

Another important aspect of the development of
the Oneida Conservation Corps is the creation of a

program that can be responsive to community
needs and special events. For example, our current
crew went to Milwaukee in September to build the
Longhouse for the Indian Summer festival. More
recently, as the new casino access road
construction got underway, we worked ahead of
the road crew to save over one hundred white pine
and ash trees. We used mobile tree spades to dig
these trees up and then transplanted them in front
of the present casino and at Three Sisters.

Increased gaming, economic development and
urbanization are unescapable realities for the
Oneida community. Certainly the future for the
children and your nation as a whole requires this
growth. However, there is a need for balance in all
things. Equal emphasis needs to be put into
conservation efforts and the preservation of Native
American identity and culture to ensure keeping
ancient environmental ethics alive in Oneida.
Many Oneida people are already dedicated to these
efforts through the Environmental, Conservation
and Lands Department; Oneida Tribal School
Language and Culture Departments; Headstart
and Daycare; Cannery White corn and Community
Gardens and other programs. These people are
supporting each other’s efforts and always
appreciate more support and involvement from
folks in the community so that life sustaining
balances can be achieved.
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Harvest and Kaiiwio Celebrated in October

they don’t make things right by the
Creator. Finally, on the fourth day they ex-

Dawn Thomas
Kalihwisaks

When the Three Sisters - corn, beans and
squash, have ripened and the growing
season nears its close, the Oneidas begin
Harvest Ceremony to give thanks to the

Creator and Mother Earth.

This year, Harvest was held October 8-10

at the Oneida Cook House.

"Harvest is to give thanks for the Three
Sisters and the foods," said Maxine
Thomas, culture teacher at Oneida Tribal

School.

Also this month, the
Kaiiwio - The Good
Word or Handsome
Lake Code will begin its
telling up in New York
and Canada. _

"It’s like a reifying of | "
the prophesies and
teachings the Creator
has given the people,”
said culture teacher
and Oneida Chief Bob
Brown, "It’s sort of like
a guideline of life, how

families and people should be to each other."
While Harvest has been celebrated long
before Europeans set foot in America,
Kaiiwio has a relatively recent beginning
back in the 1800’s when Seneca Chief Hand-

some Lake had his vision.

"On the first day (of Kaiiwio) they tell
how everything began, the influence to the
settlers,” said Bob, "Then it goes into the
story of how alcoholism began to dismantle

the people.”

After the decimation of the Revolutionary
War and the loss of lands and power by the
Iroquois confederacy, many Seneca men
began drinking heavily. Handsome Lake
was a heavy drinker who became deathly ill
for four years until the Four Messengers of .
the Creator called to him and gave him a
vision that changed the Iroquois way of life.

"The Creator told him to go back to the
old ways, don’t accept the new world," said
Maxine,"No drinking, no gambling, all the
evil things that will kill the culture."

The Kaiiwio takes four days to tell. The
first day narrates how the vision came and
how families should be. The second talks
about the purposes of the ceremonies. On
the third day, they describe what misfor-
tunes happen to people in the afterlife if

plain about the prophesies of the future.
Even Harvest has been affected by the

Handsome Lake Code. When Handsome

Lake left his lodge to follow the Four Mes-

sengers, he walked through his corn field. A

corn leaf grabbed his shoulder and he

heard a woman’s voice ask him to take her

the Creator.

Drum Dance.

and her sisters, the beans and squash, to
the Creator’s land with him because the
people don’t acknowledge them in their

ceremonies. Handsome
Lake said the people
would starve without
the three and asked
what they wanted done.
The corn answered they
wanted to be recognized
by the women because
they are so close to them.

"So they do the
Women’s Dance because
the women feed the
children like the Three
Sisters feed the people,”
said Maxine.

Harvest is similar to Mid-Winter in
ceremonies. On the first day, three Feather
Dances are done; one for the people, one for
the title holders - Faith Keepers, Chiefs
and Clan Mothers, and the third is done for

On the second day, they burn tobacco, do
the Men’s Songs, give names and do the

"The Men’s Personal Songs are to the

Creator that they are still holding up their

I{( You Care About Art...

ou should consider serving a term on
the "ONEIDA NATION ARTS BOARD"

"The mission of the Oneida Nation Arts Program
is to nurture, celebrate, and affirm Native American
artistic expression. The Oneida Nation Arts Program
shall further strive to bring the arts to the Oneida
Commaunity; visual, literary, performing, musical (to
include the Oneida language), in an educational,
informative and a;};g)ealing manner. Finally the
Oneida Nation Arts Program shall strive to preserve
the artistic expression of the people; both traditional
and contemporary, in a manner respectful to the
artists and cultures from which tiﬁ:y spring in
whatever medium is chosen."

As a member of the arts board you will be required
to attend regular monthly meetings and other meet-
ings. Initially, we ct the Oneida Nation Arts
Board to meet more than once a month because we
need the dedication to create a program which will
benefit the artists, the arts, the Oneida Community
and persons who are interested in the arts.

If you are willing to make this commitment and
are Interested in the development of the Arts in
Oneida Community, we need you. Please write a
letter, stating you desire to be a member of the
Oneida Nation Arts Board and a brief statement

resa.rdm’ your interest in the Arts to:
udy éomelius

Oneida Community Library

Elm Street

Oneida, WI 54155

Committee members will be selected by the Oneida
Business Committee by October 20, 1993. Thank
/ you.

Head Start He Base Pogram

responsibilities," said Bob, "Before, they

to the Creator."

Finally, on the third day they hold the
Peach Stone game, a Feather Dance, a
Woman'’s Dance and a Bean Dance. This
year, the Wolf clan won the Peach Stone
game over the Turtles and Bears.

To learn more about these ceremonies,
contact an elder or the Oneida Tribal

used to sing these songs for feats they have
done in war time. It was their right to sing
their songs. During the time of Handsome
Lake, that was stopped because the songs
weren’t meant by the Creator to be used in
that way. They were meant to give thanks

School. To learn more about the Handsome

The Oneida Early Child-
hood Program is in the pro-
cess of looking for parents
with children 3 years old who
would be interested in partic-
ipating in the Head Start
Home Base Program.

There are some guidelines
that need to be met, so if you
are interested please contact
Oneida Head Start.

There are 2 home Base
teachers on staff. Home vis-
its are 1 day per week for 1
hour to 1 1/2 hours per family
in your home. The home visit
allows the home visitor to in-

dividualize the program for
each family.

Home visits are designed to
provide information about
child development, assist
parents in observing their
child, and teach ways of en-
couraging development. We
provide health, nutrition,
and social service informa-
tion, monthly calendar
events and field trips.

If your interested call us at
869-4342 or 869-4369 and
sign up your child/children
today.

Lake Code, read Parker on the Iroguois by
Arthur C. Parker.

Tutoring program seeks support

A tutoring program featur-
ing St. Norbert College edu-
cation studentsis up and run-
ning and seeking partici-
pants. The program takes
place at the Civic Center in
Oneida.

Tutoring is available to ev-
eryone for help in all subjects.
According to Thomas King of
the recreation department,
there hasn’t been enough
participation in the tutoring
program.

"Students of all grades can
get help in all subjects," King
said, "This is the fourth week
and we haven’t seen a lot of
interest this year."

King said he wants to gen-
erate interest so that the pro-
gram can continue tooperate.
He thinks people may not be
aware of the program or of its
benefits.

He said the program will
have to be cancelled if there
is no interest.

He said the tutors are St.
Norbert students studying
for their teaching certificates
and will tutor anyone (K-12)
in Math, Science, Reading or
any subject they may need
help in.

Sessions are every Monday
and Wednesday from 4 p.m.
to 5:30 p.m. Anyone inter-
ested in this program should
contact Thomas King at the
Civic Center, 869-1088.

Need your carpet

9
shampooed?

| won’t soak your carpet like others
Your carpet will be deep cleaned
with special vibrating head
Very gentle on your carpets
Scotch guard-no extra charge-

$25.00 first room
$12.50 extra rooms

432-1929 « 8:30am - 5:30pm (Mon-Fri)
Dan Summers
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National Science Foundation
1994 NSF Graduate Research Fellowships

Graduate Fellowships ¢ Minority Gradate Fellowships

Including Women in Engineering and Computer and Information Science
Awards

Three-year graduate fellowships in science, mathematics, and engineering.

Eligibility Requirements:

1. All applicants must be United States citizens or nationals, or permanent resident aliens
of the United States.

2. Those eligible to apply in fall 1993 are college seniors, first-year graduate students, and
others who have completed a limited amount of graduate study in science, mathematics,
and engineering.

3. Specific to NSF Minority Gradate Fellowships: Applicants must be members of one of
the following ethnic minority groups: American Indian, Black/African American,
Hispanic, Native Alaskan (Eskimo or Aleut), or Native Pacific Islander (Polynesian or
Micronesian).

4. Fields Supported: Fellowships are awarded for study and research leading to a master’s
or doctoral degrees in the mathematical, physical, biological, engineering, and be-
havioral and social sciences, including the history of science and the philosophy of
science, and to research-based PhD degrees in science education.

Women in Engineering and Computer and Information Science: Additional
awards will be offered to encourage women to undertake graduate study in engineering and
computer and information science.

Stipend and Allowances: $14,000 stipend, for a twelve-month tenure, and tuition
waiver at U.S. institution (or up to $7,500 at foreign institutions). A $1,000 International
Research Travel Allowance is also available under conditions specified in the Program
Announcement.

Application Deadline Date: November 5, 1993

For further details, refer to the Program Announcement, which can be obtained from your
Department Chair, Graduate Dean, Financial Aid Office, or from Oak Ridge Associated
Universities at the address or telephone number given below.

For Information and Application Materials: p‘— *S &
Write to: 06 /6\
NSF Graduate Research Fellowship Program ~

Oak Ridge Associated Universities ~N :
P.0. Box 3010 < [ Y

Oak Ridge, Tennessee, 37831-3010 = S

Telephone: (615) 483-3344 \ N

Alternatie tudent Graduates

i} dia
3 i

Child Day Care 3

Are you interested in
taking a class at NWTC
in Child Day Care 32 The
class will meet on Tuesday
and Thursday nights, start-
ing late October, for ap-
proximately eight weeks. To
receive a diploma from the
child day care program at
NWTC, you need this class.

The JTPA Office will

3 - o
Jolene Parker has recently completed requirements

culum. Martin said that

-

CUrTl

necessary for graduation at Seymour Community High
School and had been awarded her high school diploma.
Hew persistence to achieve this goal demonstrates her
value of education.

While a student at Seymour Alternative High School,
Jolene served as a leader in academic and extracurricular
activities. She became outspoken on issues, especially
children’s and women'’s rights. In many ways, Jolene’s
passion to improve human rights patterns that of a woman
she looks up to, Ada Deer.

Jolene is currently working and planning to further her
education in the field of psychology.

work with NWTC to set up
this class. If you are not
eligible for JTPA, you may
still attend the class but you
will be responsible for the
tuition. The next time this
class will be offered at
NWTC will be 1994. The
class size will be limited to
the first 30 people, so please
contact the JTPA Office if
you are interested in this
class at 496-7870.

Aide for College Prep School

The Dr. Rosa Minoka Hill Fund assists in the placement
through scholarships of capable, motivated Indian Students
in some of the nation’s outstanding private college
preparatory secondary schools. Applications are made each
year from September through December for entry the fol-
lowing September. Interested students should apply during
heir 8th, 9th or 10th grade year. Parents, teachers, coun-

‘'selors and students should contact the:

Dr. Rosa Minoka Hill Fund
1630 30th St., Suite 309
Boulder, Colorado 80301-1000
(303) 492-3108, (303) 492-9476
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Keepers of the

Sacred Ground

On behalf of our ancestors
and those who have gone on
ahead of us, whose remains
rest in Holy Apostles
cemetery, I would like to
thank those who have given
freely of their time and ener-
gy (and believe me - mowing
grass on the hillside requires
energy).

So many times during the
summer months you can
drive by and see several men
form the Episcopal Church
working very hard on the up-
keep of the burial grounds of
our People. Those of us who
recognized you would like to
THANK YOU! Thank God for
what I call traditional values
which motivate a few to take
care of the many. Almost
every one in the village has
family buried at Holy
Apostles - what a shame that
we have so few willing to take
care of the grounds their
people are buried in.

Traditional? What’s

That?

We would like to think that
"Respect” reigns supreme in
the village of Oneida but one
can only wonder when we
read the last issue of the
Kalihwisaks.

I find it ironic that ap-
proximately 25-30 years ago
we has a dance group who
traveled to various schools,
churches, scout groups and
such, and much like the cur-
rent group we were ridiculed
by individuals in the com-
munity. So I suppose one
should expect that prejudice,
under any name you choose
to call it, will probably never
go away, a lesson to be
learned by the Right and Left
Handed Twins.

I choose to call myself
Oneida, I choose to dance (if
I want to) with the group
"ridiculed" in the last issue,
and I expect that there will be
other non-Indians who will
dance and I say "Welcome,
Brother." Who is "Tradition-
al"? Apparently I'm not but I
so respect those who are and
I ask for that same respect for
myself and friends (who by
the way include
"homosexual” people of color
and who also wear tradition-
al Iroquois clothing and have
been know to "share" in dane-
ing.

Incidently, I don’t think
America minds that we wear
"traditional" American cloth-
ing, even if we are Oneida. I
wonder if that means 'm a
generic American or maybe
I'm a generic Oneida?

Judy Cornelius

Tribal member

Member of Holy Apostles
Episcopal Church

Thanks From Reeds

A few of the things we for-
got to mention in the inter-
view on Thursday.

A special thanks to Albert
and Gerald Metoxen for all
the wonderful things they did
to make our stay in Mil-
waukee (less hectic) more
comfortable.

Also to my brother and
sister-in-law Cliff and Arlie
Doxtator for having us over
for some "real" food.

To our daughter Vicki, for
being my right hand. Without
her two, I couldn’t have made
it through this overwhelming
time.

To our nephews Isaac and
Chris, for keeping things run-
ning on the home front.

To all who visited and
phone and sent cards, espe-
cially all our children and
other family members and
friends.

Fathers Boyd Daley and
Deacon Powless and Brother
Walter Reed for their minis-

try in our time of need and

any others who may have in-
advertently been left off our
thank you list.

Sincerely,

Emerson and Racheal
Reed

Grow Up, Oneida

I usually get the
newspaper a couple of week
after most people, but I am
very concerned about this at-
titude towards white people.

A very racist attitude I
might point out. If you did not
like the white people dancing
in the pow wow, why didn’t
someone tell them to stop, or
better yet why didn’t some-
one teach them how to dance,
they obviously like us or they
wouldn’t be there.

All my 7/16th on Oneida
says grow up.

Grant Hook

P.S.-Maybe you don’t like
the white man’s car but you
useit. Also, white man’s gam-
bling games. I'll bet all the
customers in those casinos
are not full bloods!

Great Picnic!

Although we got there late,
we still enjoyed the Oneida
Farm Picnic on September 18.
The food was great and plenty
of it. The band was a pleasant
addition, also, with good
music.

It was nice to see such a
huge turnout of people come
together and socialize in a
positive environment. People
were able to sit and talk with
those they haven’t seen for a
while or haven’t had time to
talk with. We need more of
these kind of events to bring
our community back together.

My congratulations goes
out to the Oneida Farm and
those who helped put it
together for a JOB WELL
DONE. I look forward to next
years event.

Cheryl Stevens

Special Meeting Notice

On August 9, 1993, the Oneida Business Committee
called for a Special Meeting on October 23, 1993 for the
express purpose of reviewing and approving the FY’ 94
Budget. On September 2, 1993 the Oneida Business Com-
mittee received two resolutions and one memorandum
with each, requesting that they be added to the October
23rd Special Meeting Agenda, Oneida General Counsel,
Francis Skenandore, was requested to develop a legal
opinion on the necessity to add these to the Budget meeting
agenda. The legal opinion states...

"Under the Oneida Tribal Constitution, Article III, Sec-
tion 4, as amended, it states:

"The Chairman or fifty (50) qualified voters may, by
written notice, call special meetings of the General Tribal
Council... There is no fifty (50) member petition requesting
that a special meeting be called. In the absence of the
petition, the question of a Special Meeting is confined to
the discretion of the Chair...With the possible exception of
details of the very minor importance, only business men-
tioned in the call of the Special Meeting can be transacted
at such a meeting. (Roberts’ Rules of Order, newly revised,
91-92 The Scott, Foresman, 9th Edition).

As the Chair, I have determine that each of these re-
quests are either of major impact or do not relate to the
subject matter of the Specially called meeting. Therefore,
I am calling a Special Meeting for the following agenda
items...

1. Resolution regarding Business Committee Appoint-
ment/Election to Boards, Committees, Commissions -
Author, Lois Powless

2. Request regarding retrocession from Public Law 280 -
Author, Llyod Powless

3. Resolution regarding Minimum Wage/Retirement pro-
gram - Author, Debra Powless.

Monday, November 22, 1993
6:30 PM.
Norbert Hill Center Auditorium
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The Oneida Tribe of Indians of Wisconsin does not discriminate
on the basis of race, color, national origin, sex, religion, age, and
handicapped status in employment or the provision of services.
However, individuals of Indian ancestry will be given preference
by law in initial employment or re-employment.

APPLICATIONS/RESUMES SHALL BE
SUBMITTED TO:

Personnel Office
Oneida Tribe of Indians of Wisconsin
P.O. Box 365
Oneida, WI 54155

ONEIDA TRIBAL EMPLOYMENT

PC Operator/Dispatcher
Location: Oneida Police Department
Salary: Grade 5 $7.46/Hour (Negotiable
dependant upon training and ex-
perience)

Closing Date: October 15, 1993
If;)posed Start Date: As Soon As Pos-
s1bie

Position Summary: This position is
responsible for operating the Outagamie
County’s on-line computer system at the
Oneida Police Department. This position
will be responsible for analyzing and in-
terpreting information contained in
documents, forms and reports to collect
the appropriate data off police reports to
compile statistics for future planning.
This position receives.and dispatches
telephone calls and transports ap-
propriate information to the patrol of-
ficers using the APCO ten signals. This
position reports to the Chief of Police.
Continuation of position is contingent
upon funding allocations.
Qualifications: High School Diploma,
HSED or GED is required. Associate De-
gree in Secretarial Science/Administra-
tive Assistant is preferred. Previous clas-
ses/training in Police Science is
preferred. Two (2) years of secretarial
experience is required. Must be profi-
cient and pass computer proficiency test
administered by the Human Resources
department. One (1) year of experience
with WordPerfect and Q&A software is
required. Must pass test on developing
data bases. Must be able to type 35 WPM.
Must pass a typing test administered by
the Human Resources Office. Ability to
achieve Telecommunications Certifica-
tion within six (6) months of employ-
ment. Knowledge of the APCO Ten-
Codes is preferred. Ability to plan, or-
ganize and schedule priorities effectively
is required. Ability to keep accurate, up-
to-date records and files is required.
Must adhere to strict confidentiality in
all Oneida Police Department matters.
Must possess the ability to interact with
the public demonstrating objectivity,
respect, tact, courtesy and maturity.
Ability to work cooperatively and effec-
tively with fellow employees under con-
ditions that can be stressful due to dead-
line, crisis and emergency situations.
Liusi pass local background security
check.

Assistant Cook - One (1)
Part-Time (20)
Hours/Week Position

Available

Location: Norbert Hill Center
Kitchen

Salary: Grade 4 $6.82/Hr. (Negotia-
ble dependent upon training and ex-
perience)

Closing Date: October 22, 1993
Proposed Start Date: As Soon As
Possible

Position Summary: This position
assist the Oneida Tribal School
Kitchen staffin preparing and serving
meals to students of the Tribal School,
Head Start, Day Care and other Tribal
Departments. This position maintains
safe and hygienic conditions before,
during and after meal preparation.
This position reports to the Working
Food Service Supervisor. Continua-
tion of this position is contingent upon
funding allocations.

Qualifications: High School Di-
ploma, HSED or GED required Appli-
cants age 50 and older are exempt
from this requirement. One (1) year of
experience in quantity food prepara-
tion is required. One (1) year of expe-
rience in institutional cooking is
desirable. Knowledge of and ability to
practice good hygienic food handling
techniques required. knowledge of
and ability to operate basic kitchen
equipment used for preparation and
clean-up of department. Must be able
to withstand hot and cold working
conditions. Must be able to stand,
walk and stoop. Must be able to lift
and carry up to 40 pounds. (Will be
required to complete a self-disclosure
Physical Questionnaire.) Must be
safety-minded. Ability and willing-
ness to obtain additional training as
directed is required. Must not have
been convicted of mistreatment, ne-
glect or abuse of an individual. Must
pass a background security check.
Must be able to work flexible hours to
include evening and weekends. Must
have an interest in a and understand-
ing of children.

Project Coordinator -

Tutoring

Location: Oneida Library - Site 1 and
Site 2

Salary: Grade 7 $8.96/hr. (Negotiable
dependent upon training and experi-
ence)

Closing Date: October 22, 1993
Proposed Start Date: As Soon As Pos-
sible

Position Summary: This position is
responsible to develop and implement
a “structured” tutoring program for
youth in grades Kindergarten through
12th grade. This position is responsible
to help plan and administer the tutor-
ing program, working closely within
the Youth Education Services Area, the
Oneida Community Library and the
Oneida Recreation Center. This posi-
tion is responsible to the Library Direc-
tor. Continuation of position is
contingent upon funding allocations.
Qualifications: High School Di-
ploma, HSED, or GED is required. Ap-
plicants 50 and older are exempt from
this requirement. Post Secondary De-
gree in Education, Special Education,
or closely related field is preferred. Two
(2) years of experience working with
youth is required. Previous experience
working with Native American Youth
is preferred. Must be able to maintain
strict confidentiality in all Tutoring
Program matters. Willbe required to
sign a confidentialltiyi statement. Abil-
ity to develop and maintain effective
working relationships with a variety of
individuals and groups in a complex,
multi-cultural environment is re-
quired. Ability to plan, organize and
prioritize program objectives is re-
quired. Must be bondable under the
Tribe’s fidelity insurance bond. A back-
ground check will be performed on all
applicants. Must maintain bondability
as a condition of employment. (Appli-
cants may request a copy of the condi-
tions of this requirement from the

EMPLOYMENT

EMPLOYMENT

SALES

Human Resources Offices). Some local
travel is required. Must possess a valid
Wisconsin driver’s license, reliable
transportation and insurance. Must be
certified as eligible to operate a per-
sonal vehicle under the Oneida Tribe's
Vehicle Driver’s Policy. Must maintain
drivers certification as condition of em-
ployment. (Applicants may request a
copy of the conditions of this require-
ment form the Human Resources Of-
fice.)

WBAY-TV 2

Promotion

Writer/Producer

WBAY-TV is looking for a creative
Writer/Producer to enhance our Promo-
tion team. A minimum of two years of
experience and hands on video editing
ability is required. News Promotion ex-
perience is preferred, and knowledge of
graphic design is also a plus.

Duties will include the writing, produc-
ing and editing of topical news promos,
station image spots, radio news promos
and special video presentations. Other
duties will include involvement in public
relations and community service ac-
tivities.

Ifyou are an "idea" person with a distine-
tive style, send resume and tape to: Mark
Young, Promotion Director, 115 S.
Jefferson Street, Green Bay, WI
54031

No telephone calls please

Consumer Reporter

Duties: Reporting accurately and fairly
on consumer issues. Must be able to
demonstrate strong story-telling
abilities, a visual eye and good news
judgement in addition to being able to
work with people and solve problems.
Qualifications: One to two years
television news reporting experience
desired. Strong communication and writ-
ing skill required. Good working
knowledge of ENG videotape editing and
experience with live microwave remote
reporters preferred.

Interested candidates should send
resume, tape and references to the follow-
ing address. No telephone calls please.
Tapes will only be returned if requested.
Tom MaCarey, News Director,
WBAY-TV, 115 S. Jefferson Street,
Green Bay, WI 54301

Master Control Operator
WBAY-TV has an opening for a full-time
Master Control Operator. Duties include
on-air program switching, video tape
recording and play back. Also operating
satellite equipment and remote-control-
led television transmitter. Experience
desirable, but will train person with
suitable qualifications. Send Resume to:
Art Williams, Chief Engineer, WBAY-
TV, 115 S. Jefferson Street, Green
Bay, WI 54301

No telephone calls please.

Promotion Manager

Qualifications: College degree of
equivalent experience in broadcasting or
broadcasting-related field. Minimum of 2
years experience in advertising, promo-
tion, public relations, marketing and/or
TV production. Previous experience
managing staff and budget desirable.
Must have excellent writing, editing,
production and public relations skills.
Duties: The Promotion Manager is
responsible for all audience promotion
commissioned or created by WBAY-TV -
including news, programming, com-
munity service and sales tie-ins.
Prepare and administer department
budget.

Plan and implement advertising and
promotion strategies. Supervise and
direct the activities of promotion
producers and artist(s) including in-
house services, freelance or temporary
help hired for specific projects.

Provide appropriate skills-building and
training to department staff.

Plan, organize and participate in various
community service projects.

represent the station as an involved and
responsible members of the Green Bay
community.

Purchase all outside media. If necessary,
participate in the selection of and act as
liaison to any advertising or production
agency hired by WBAY-TV.

Send Resume To: Don Carmicheal,
General Manger, WBAY-TV, 115 S.
Jefferson Street, Green Bay, WI
54301

Traffic Assistant

Some duties include computer order
entry., daily program log preparation
plus commercial tape inventory, schedul-
ing and tagging. Most duties involve
input and processing on an IBM36 com-
puter.

Knowledge of computers and word
processing is necessary. Applicants must
be able to type. This position involves
working with numbers and requires at-
tention to detail in addition to a high
degree of accuracy.

No telephone calls please. Send resume
to: John D. Gibbons, Traffic
Manager, WBAY-TV, 115 S, Jefferson
Street, Green Bay, WI 54301

WBAY-TV/Nationwide Communica-
tions Inc. is an equal opportunity
employer. We encourage
qualified candidates to apply.

Producer/Reporter

Research, report, write and produce
news stories or whole newscasts. Two
years experience - no beginners. Tape,
references and resume to Gerald Jen-
sen, WFRV.TV, 1181 E. Mason
Street, Green Bay, WI 54301. CBS Inc
is an Equal Opportunity Employer.

NOTICES

Non-Discrimination
Policy for the Oneida

Group Home

The Oneida Group Home, P.O. Box
365, Oneida, WI 54155, is operated in
accordance with U.S. Department of
Agriculture policy which does not per-
mit discrimination because of race,
color, sex, age, handicap, or national
origin. For more information, contact
the Oneida Group Home at 592-8900.

De Pere, WI
54115

Owners:
Don & Jennifer Webster

Owned and Operated by Oneida Community Members.

Crib for Sale, mattress included,
$25.00. 497-0255 or 339-1223, ask for
Carol or Vince

For Sale: 2 Leather Gun Holsters, one
shoulder one side, $75.00 for both, 336-
2419

MEMORIAM

In Loving Memory of Our
Brother and Son Jeffery
Scott Skenandore who would
of been 32 years old on Oc-

tober 3, 1993

A lot of times we've thought of you,
a lot of times we cried. We miss you
loud laugh and sense of humor.

As a Oneida police officer you al-
ways appreciated and respected a lot of
people in our community. You touched
a lot of people’s hearts.

If love could only have saved you,
you never would have died.

In life we loved you dearly, in death
we love you still.

It broke our heart to lose you, but
you didn't go alone, your family went
with you the day that God took you
home.

Deeply loved and missed by:
Mom, Dad, and you four sisters
Carolyn, Sam, Francine and Tina

To The Oneida Community,
We, the children and grandchildren
of Eileen Hill, wish to thank you for
your sympathy and support following
the recent death of our mother and
grandmother. She was very special to
us and will live long in our memories.
We appreciate your generosity in shar-
ing your time, attention, prayers and
memories, as we commemorate her

passing.
The Norbert Hill Family

Free Estimates
Custom Paint

Home: 494-7781




